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Dr. Kevin Donly
AAPD President

Like a Star, AAPD Shines Bright During These
Trying Times

As spring quickly approaches, it is nice to enjoy being outside and on a clear night, the beauty of a star
lit sky can be appreciated! Not only do stars burn bright, but AAPD will help us through this coronavirus
pandemic and shine bright as another annual meeting approaches.

Typically, this final presidential editorial is welcoming you to the Annual Session. As I have presented to you all, the AAPD board of
trustees voted to cancel AAPD 2020. It was absolutely necessary to ensure the safety of our members and families. The understanding I
have received from members has been overwhelming and I extend my thanks to you all!

The AAPD has addressed the COVID-19 crisis by providing a specific area on our website for members to receive up-to-date informa-
tion on the status of the virus, mandates being imposed and ways to seek financial support opportunities, as we are basically providing only
emergency care. Just like your offices, AAPD has become as financially conservative as possible, while maintaining the excellent member-
ship services you deserve as a member. The AAPD Pediatric Oral Health Research and Policy Center, as well as our communications and
media support staff, have worked around the clock to meet the challenges COVID-19 has presented and to get information to you. The
AAPD has collaborated with the ADA and others in encouraging legislative support of small businesses. And, the AAPD Little Teeth Chat
community available online has allowed for personal and group communications, as well as exchange of information between our members.

This past year we had the first Safety Symposium, “Hidden Threats and Safe Practices: Steps to Creating a Safe Dental Home”. This
course set the foundation for safety issues to be addressed in the future.

AAPD Councils and Committees have diligently worked on their changes. You will note many updates in our Reference Manual this
year. I extend my sincere thanks to all Council/Committee Chairs and Members for their contributions.

I returned from our annual Pediatric Oral Health Advocacy Conference at the first of March, where over 350 attendees were instructed
and engaged in oral health advocacy. The 12 million dollar Title VII funding through the United States Health Resources and Services
Administration was funded this year and we all advocated for the continuance of funding for next year. Other legislative priorities included
the Dental Faculty Loan Repayment Program, Ensuring Lasting Smiles Act and the Resident Education Deferred Interest Act. I had the
privilege of introducing Dr. Heber Simmons, our long-standing AAPD Congressional Liaison, and thanking him for his exceptional service!

I am delighted to report that every category of AAPD membership increased this year, our memberships now standing at 10,694 strong,
every member striving to meet the AAPD vision of optimal oral health for all children.

The AAPD Pediatric Oral Health Research and Policy Center has been very busy this year, providing information to health care organi-
zations, state dental boards and the public-at-large. The quick response they have to publications and policy document reviews from other

organizations is impressive and profound.

I had the privilege of welcoming the Cohort VI Group of the AAPD-AAPD Foundation-Ultradent Northwestern University Kellogg
School of Management Leadership Institute. It was wonderful to interact with our leaders of the future.

Yes, AAPD shines bright during these difficult times and as we move forward. I wanted to extend my thanks to the AAPD board of
trustees for their volunteer commitment to help AAPD achieve its vision and mission. I also thank the AAPD Executive Committee, all who
are dedicated and thoughtful. Dr. Jessica Lee is an exceptional leader and will be an outstanding AAPD President! Finally, I cannot thank
our AAPD CEO Dr. John Rutkauskas enough for his unwavering leadership of excellence. The tremendous AAPD staff, as well as Paul
Amundsen and the AAPD Foundation team, shine bright as they enthusiastically work for the well-being of children. Thank you all!

I want to thank our entire membership, who daily advance the oral health of children. It has been my honor to represent the AAPD as
president this past year and a privilege to help move the Academy forward. Thank you all for your trust and support! As you return to the
daily comprehensive oral care for infants, children, adolescents and patients with special health care needs, your dental home will continue
to shine bright as to where children can go for continual, comprehensive and compassionate oral health care.

A Message from your President | May PDT 2020



Legislative, Regulatory and Legal Update

Unless otherwise noted, for further information on any of these issues please contact Chief Operating Officer and General Counsel C. Scott

Litch at (312) 337-2169 or shtch@aapd.org.

PEDIATRIC ORAL HEALTH ADVOCACY CONFERENCE IN WASHINGTON, D.C. PROMOTES
KEY LEGISLATION

On March 1-4, 2020, over 350 AAPD members from 39 states
plus D.C., advocated for children’s oral health in Washington, D.C.,
by visiting with their members of Congress. AAPD attendees includ-
ed members of the Council on Government Affairs, PAC Steering
Committee, Executive Committee, and Budget and Finance Com-
mittee. Thirty-four AAPD state Public Policy Advocates particpated
as well. Sixty pediatric dentistry residency programs were
represented, with more than 200 residents in attendance.
For the fifth year in a row, the AAPD held a special pre-conference
advocacy orientation and training session solely for residents.

Attendees heard updates on key AAPD public policy issues, focus-
ing on Title VII pediatric dentistry funding and dental faculty loan
repayment tax exclusion, the Ensuring Lasting Smiles Act (ELSA),
and the REDI Act (see more details below). For the second straight
year the keynote entertainment was the comedy troupe Capitol Steps,
who delivered entertaining song, dance, and monologues poking
fun at both political parties and all aspects of the 2020 presidential
election. HRSA Chief Dental Officer Dr. Renee Joskow provided
an update on agency activities plus the pending Surgeon General’s
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Report on Oral Health, expected to be released later in 2020. AAPD
Chief Policy Officer Dr. Paul Casamassimo discussed the AAPD pedi-
atric dentist workforce study and its policy implications. PEDO Talk
Podcast moderator Dr. Joel Berg recorded two podcasts on stage: one
with Congressional stafters Lauren Jee (Senior Health Policy Counsel
for Senator Ben Cardin of Maryland) and Jamie Neill (Legislative
Assistant for Congressman Mike Simpson of Idaho), and the other
with AAPD Congressional Liaison-designees Drs. Warren Brill and
Jade Miller.

In addition to briefings from AAPD’s Washington representative
Michael Gilliland from Hogan Lovells and COO/ General Counsel
C. Scott Litch, attendees heard a rousing and inspirational closing
speech from Congressional Liaison Dr. Heber Simmons Jr. To further
prepare for Congressional visits, attendees also witnessed a “mock
visit” featuring President-elect Dr. Jessica Lee, Vice President Dr.
Jeannie Beauchamp, and Kate McAuliffe of Hogan Lovells.



The AAPD PAC hosted a fundraiser for Congressman (and
dentist) Jeff Van Drew (R-NJ. 2")). He was introduced to AAPD
attendees as follows:

Jeftf Van Drew was born in New York City. He gradu-
ated with a B.S. from Rutgers University and received
a D.M.D. degree from Fairleigh Dickinson University. Dr. Van
Drew operated a dental practice in South Jersey for 30 years
before retiring. He has served as president of the New Jersey
Dental Society and a board expert of the New Jersey Board
of Dentistry

Van Drew served on the Dennis Township Committee
in 1991, and as Mayor from 1994 to 1995 and from 1997 to
2003. He served on the Cape May County Board of Chosen
Freeholders from 1994 to 1997, and was a Dennis Township
Fire Commissioner from 1983 to 1986.

In 1994, as a Cape May County Frecholder, Van Drew
made support for a local community college a major cam-
paign issue. In 2002, ground was broken on the site of the
future Atlantic Cape Community College campus in Cape
May County.

First elected in 2007, Dr. Van Drew served four terms in
the New Jersey State Senate. In 2008, he sponsored the Fair
Market Drug Pricing Act to establish the New Jersey Prescrip-
tion Card Program to reduce drug prices.

In 2018 Dr. Van Drew was elected to Congress in New
Jersey’s Second Congressional District. The district had been
represented by Republican Frank LoBiondo from 1995 until
his retirement. The district is the southernmost in New Jersey
and the state>s largest, encompassing rural farms from Salem
County to the Jersey Shore and Atlantic City. Interestingly,
President Barack Obama won the district in 2008 and 2012,
while President Donald Trump won in 2016.

Congressman Van Drew has demonstrated a willingness to
work on a bipartisan basis, addressing issues of vital concern
to the residents of his district. He and his wife have two chil-
dren and one grandchild, and reside in Dennis Township.

Dr. Van Drew made impassioned remarks about the need for
bi-partisan cooperation and compromise in Congress. The event,
co-hosted with ADPAC, AAOMS PAC and Hogan Lovells PAC, and
augmented by individual contributions from AAPD attendees, raised
over $17,000.

The REDI act currently has 85 co-sponsors.

Fact sheets used in Congressional visits are available on the AAPD website at Attps://
www.aapd.org/advocacy/legislative-and-regulatory-issues/legislative-and-regulatory-fact-sheets/.

AAPD sincerely thank all those members who took time from their busy schedules to
attend this important conference. Many thanks to the state and district chapters which

help support residents’ attendance at the conference.

M. Cuellar won the Democratic primary by a 52-48 percent margin.

The AAPD PAC honored Congressman Henry Cuellar (D-Texas
28th) as the Legislator of the Year. Mr. Cuellar serves on the House
Appropriations Committee, and supported inclusion of Medic-
aid dental audit report language in the FY 2020 spending bill. He
was not able to attend in person due to the Super Tuesday Texas
Primary.! Therefore Immediate Past President Dr. Joseph Castellano
and CEO Dr. John Rutkauskas presented the award in Mr. Cuellar’s
Congressional office on Feb. 27, 2020.

The specific advocacy requests made by attendees during Capitol
Hill visits were:

HRSA TITLE VII PEDIATRIC DENTISTRY
APPROPRIATIONS AND DFLRP TAX RELIEF

Provide FY 2021 funding of $40.673 million for the HRSA Title
VII Primary Care Dental Training Cluster and related oral health
programs, with not less than $12 million for Pediatric Dentistry Train-
ing programs including a new dental faculty loan repayment program
grant cycle with preference for pediatric dentistry faculty.

As part of this effort, attendees urged House Members to sign
onto a Dear Colleague letter spearheaded for the 3™ year in a row by
Congresswoman Julia Brownley (D-Calif.-26th) that asked Members
to support Title VII pediatric dentistry. Ultimately 65 House Mem-
bers signed onto the letter.

Pass legislation to make the Dental Faculty Loan Repayment Pro-
gram (DFLRP) non-taxable to recipients. Co-sponsor S. 359/H.R.
996.

ENSURING LASTING SMILES ACT

Co-sponsor the Ensuring Lasting Smiles Act (S. 560/H.R. 1379)
legislation that would require all private group and individual health
plans to cover the full medically necessary treatment of patients with
congenital anomalies, including related dental procedures.

Thanks to strong bi-partisan support, the Senate bill currently has
40 cO-sponsors and the House bill has 300 co-sponsors. This legisla-
tion 1s supported by a coalition of 22 dental and medical provider and
patient advocacy organizations.

RESIDENT EDUCATION DEFERRED INTEREST ACT

Co-sponsor the Resident Education Deferred Interest Act (H.R
1554), legislation that would halt interest accrual while loans are in
deferment during residency training.

Puctured l-r: AAPD CEO Dr: John Rutkauskas, Congressman
Van Drew, and AAPD President Dr. Kevin Donly.

Legislative, Regulatory and Legal Update | May PDT 2020
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AAPD PAC
THE BIG ADVOCATE for little teeth

2019 AAPD PAC Contributions

In calendar year 2019, 977 members contributed $214,505. Members in the Southeastern district had
the most participation. Members in the NorthCentral district contributed the most in hard dollars—those contri-
butions that can be used for candidate support—and the highest average donations.

*PAC Steering Committee and Advisory Board Members, members of the AAPD, Foundation, and ABPD boards, State Public Policy Advocates, Past Presidents, and

PA

AAPD Staff

PATRIOT ($1,000 AND ABOVE)

Northeastern District
Kerry Maguire, Belmont, MA*
Deven V. Shroff; Ellicott City, MD*

Southeastern District
Tiffany P Green, Flowood, MS
Jessica X Lee, Chapel Hill, NC*
Heber Simmons Jr, Fackson, MS*

NorthCentral District

Clifford R. Hartmann, New Berlin, WI*
Bret M. Jerger; Decatur; IL

Martin J. Makowski, Clinton Township, MI
Jessica A. Meeske, Hastings, NE*

James D. Nickman, North Oaks, MN*
Edward L. Rick, Sterling, IL

Southwestern District

Joseph B. Castellano, Laredo, TX*
Kevin J. Donly, San Antonio, TX*
Jason A. Jimmerman, Fort Worth, TX*

Western District
Jacob K. Lee, San Clemente, CA*

CABINET ($500-$999)

Northeastern District
Carey L. Fister, Brewer, ME

Shart C. Kohn, Baltimore, MD*
Hakan O. Koymen, Perry Hall, MD
Gary S. Lindner;, Bedford, NH
Elhott David Maser;, Holland, PA*
Robert J Moreau, Mansfield, MA*
Rachael L. Simon, Catonsville, MD
Angela M. Stout, Erdenheim, PA*

Southeastern District

Ann M. Bynum, Simpsonville, SC
Cynithua L. Hipp, Charleston, SC
George B. Liles, Auburn, AL

David D. Olson, Raleigh, NC

David M. Ride; Highland Heights, KV
Barry P Setzer;, Jacksonville, FL

JC. Shirley, Atlanta, GA*

NorthCentral District
Amanda B. Allen, Edina, MN
James R. Boynton, Belleville, MI
Denise E. Fisher, Lemont, IL
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Marilia J- Montero-Fayad, Chicago, IL*
Enric A. teDuits, Fitchburg, WI
Joseph A. Iylka, Long Grove, IL

Southwestern District
Linda T" Burke, Harlingen, TX
Jennifer Criss, Nacogdoches, TX
Thuydung Do, Arlington, TX
Twana Duncan, Antlers, OK
William H. Dunklin I1I, Dallas, TX
Paul Labbe, Dallas, TX

Donna Lindsey, Athens, TX
Harold V. Simpson, Plano, TX
Gregory C. Thiel, Austin, TX
Crystal R. Walker, Wichita, KS

Western District

Norman Bunch, Tucson, AL
Becky V. Coombs, Spokane, WA
Hani Eid, Longview, WA

John L. Gibbons, Silverdale, WA*
William J. Hetmann, Phoenix, AL
Andrew §. Kapust, Tumwater; WA
Oariona Lowe, Whittier, CA
Natalie C. Mansour, Glendale, CA*
fade Muller; Reno, NV*

Gurveena Parhar, Kirkland, WA
Fariborz Rodef, West Covina, CA

CONGRESS ($250-$499)

Northeastern District
Alexander Anastasiou, Bedminster; Nf
Duwight J. Ashby, Harrisburg, PA

Richee K. Berry, Bowie, MD

Garrett I Brennan, New London, CT
Richard A. Brown, Kingston, PA

Jeffery P Campisi, Wading River; NV
Nina B. Casaverde, Bedford, NH

Lennie M. Checchio, Philadelphia, PA
Paul K. Chu, New York, NY

C. Brett Clark, Colchester, CT

Anthony P Colandrea Jr., Rocky Hill, CT
Brian D. Collins, Middlebury, VI*
Naney E. Cosenza, Southampton, NV
Yasmi O. Crystal, Bound Brook, Nf
Beatriz De la Roche, Mount Pleasant, PA
Annemarie DeLessio-Matta, Southbury, CT
Mary Beth Dunn, Willamsville, NY
Erina Eccher, Guilderland, NV

Craig E. Elice, Cranston, RI

Melanie J Fatone, Salem, CT

Sara L. Filstrup, Cambridge, MA

Mary A. Flanagan, Clark, Nj

Gregg Michael Garcia, Erie, PA

Geraldine Garcia-Rogers, Chelmsford, MA
Edward L. Ginsberg, Baltimore, MD*
Jay Goldsleger, King of Prussia, PA
Alison Gomes, Northwood, NH

James B. Haas, Derry, NH

Enric S. Hans, Trappe, PA

Robin D. Harshaw, Bryn Mawr;, PA
Anne S. Hertzberg, Needham, MA

Rachel M. Hoffmann, East Brunswick, Nj
Stephen E. Hoffmann, East Brunswick, Nf
Christos A. Toannou, Medford, NY

John Iwasaki, Danbury, CT

Lows A. Jackson, New York, NY*

Margot H. Jaffe, New York, NV

Racquel M. Johnson, Wilmington, DE
Julianne M. Kane, Somerville, N

Jeffrey D. Rearns, Harrisburg, PA

John J. Reating I1I, Absecon, Nf

Stephen E. Kest, Southbury, CT

Mahnaz M. Ehan, Westbury, N1
Michael King, New York, NV

Mark C. Krause, Salisbury, MD

Alan K. Kuwabara, Washington, DC
Ann M. Lambert, Scarsdale, NV

Erica Lewis-Mead, Easton, MD

William H. Lieberman, Red Bank, N
Lawrence A. Lowie, Dover, DE

Antownette A. Lukasik, Perrysburg, NY
Aaron M. Mannella, Randolph, NF
Timothy P McCabe, Westfield, Nj
Margaret McGrath, Stevensville, MD
Fugene J. McGuire, Allentown, PA

Mary Jo McGuire, Annandale, N
Toanna G. Mentzelopoulou, New York, NV
Christina Mercurio, Glen Cove, NV
Stephen C. Mulls, Scarborough, ME*
Shirley K. Molina, Roslyn Heights, NV
Kristin Paoly, South Abington Township, PA
Robert Peracchia, New York, NY

Ricardo A. Perez, Chevy Chase, MD
Charlene Pirner, Needham, MA

Katherine Wezmar Poepperling, Scranton, PA
Suzy H. Press, Morristown, Nf

L. Allan Pyke, Pottstown, PA

Marw E. Ramos, Midland Park, N}*
Amy C. Regen, Needham, MA



Penny Resnick-Graulich, Tuckahoe, NV
Victoria Joy Roeder; Cream Ridge, Nf
Brian [f. Rooney, Hamalton, Nf

Alan Sacks, Fort Lee, N}

Luhavr Sayany, Cherry Hill, Nj
Douglas S. Schildhaus, Woodbury, NV’
Emily B. Scholl, Brunswick, ME
Megha Shah, Ridgefield, C'T

Irvin B. Sherman, Avon by the Sea, N}
Caryn M. Siegel, New York, NY
Kenneth M. Simckes, Monsey, NV
Steven J. Solow, Philadelphia, PA
Maithew K. Sones, Toms River; Nf
Andrew Spadinger; Bridgeport, CT
Helene S. Strazza, Danbury, CT
Maxim Sulla, North Brunswick, Nf
Anupama R. Tate, Washington, DC
Deborah A. Troy, Rye, NV

Clinton James Tull I1I, Annapolis, MD
Jenmifer L. Udss, Jenkintown, PA
Steven D. Ureles, Bozrah, CT

Susan E. Vickers, Salisbury, MD
Susanne Wallengren, Lutherville, MD
Ross M. Wezmay, Scranton, PA
Whitney R. Wignall, Falmouth, ME
Diane M. Wong, New York, NY
Sonia F. Wau, Boston, MA

Jeannine E. Whke, Bethlehem, PA
Louts M. Yarmosky, Pittsfield, MA
Steven E. Yarmosky, Pittsfield, MA
Derek S. Qurn, Sudbury, MA

Southeastern District
John A. Acosta, Memphis, TN
Idaigna M. Alvarez, Rockledge, FL
Reza Ardalan, Port St Lucie, FIL
Carl O. Atkins fr, Richmond, VA
Suzanne D Baker, Chapel Hill, NC
Jackie L. Banahan, Lexington, K1
Laurel Meruwether Bateman, Kingsport, TN
Brian A. Beitel, Huntsville, AL
Charles L. Belknap, Hattiesburg, MS
Eric Berry, Panama City, FL

Carlos A. Bertot, Maitland, FL*
Harry E. Bopp, Lakeland, FL

Brit E. Bowers, Jolmson City, TN
Antonio S. Braithwaite, Sanford, NC
Carol J Braun, Owensboro, K1
James M. Brittain, Denver, NC
Mala A. Britto, Chantilly, VA
Kimberly A. Brown, London, KT
Mirna A. Caldwell, Nashville, TN
Robert E Caldwell, Nashville, TN
William L. Chambers, Asheville, NC
Ritu Kalra Chandak, Cary, NC
Stephanie C. Chen, Charlotte, NC
Lisa M. Cherry, Greenville, SC
Jessica M. Clark, Virginia Beach, VA
Lauren I. Companioni, Tampa, FL
James B. Congleton III, New Bern, NC
Lenora G. Covington, Moore, SC
Ryan A. Cregger; Franklin, TN
Timothy E Crisp, Winchester, KT
Jay C. Curry, Savannah, GA

Jeffrey P Davis, McLean, VA

Jayne E. Delaney, Alexandria, VA
Rachelle Dermody, Port St Lucie, FL
Martin E. Donaldson, Memphis, TN
Kerry A. Dove, Concord, NC*

Alissa N. Dragstedt, Newberry, FL
Robert H. Ellis III, Columbia, SC
Olwer P Favalli, Fort Myers, FL

Carol A. French, Irmo, SC

Douglas S. Fry, Wilmington, NC
Melissa P Gibson, Winchester, VA
Felicia L. Goins, Columbia, SC

Alan H. Golden, Quantico, VA

Scott D. Goodman, Matthews, NC
William A. Greenhill, Union, K1
Charles R. Hall, Hampton Cove, AL*
Martha V. Hardaway, Boone, NC
Robert B. Harrison, New Bern, NC
Rhea M. Haugseth, Marietta, GA*
Sarita M. Henry, Snellville, GA

Iris Hernandez, Kissimmee, FL

Jeremy L. Hodge, Manassas, VA
Erc D. Hodges, Claxton, GA

Kirby C. Hoetker; Shelbyville, KV
Laura P Hogue, Asheville, NC

Kelly W, Hughes, Evans, GA

Michael A. Ignelzi fr., Greensboro, NC
Tumothy O. Imafidon fr, Clayton, NC
E. LaRee Johnson, Raleigh, NC*

S. Kimberly jJones, Hickory, NC

Amy G. Jones, Madison, MS

Douglas B. Keck, Bonita Springs, FL*
Rebecca J. Kucera, Lewisburg, WV
Beverly A. Largent, Paducah, K1*
Jasper L. Lews Fr., Greenville, NC*
Kaneta R. Lott, Atlanta, GA
Christopher L. Maestrello, Richmond, VA
Jila J. Mahajan, Jacksonville, FL

Jack D. Mallette, Murfreesboro, TN
Bevin K. Malley, Mint Hill, NC
Catherine V. Marcantonio, Niceville, FL
Barry K. Marcum, Peachtree City, GA
Maria G. Marranzini, Davie, FL
Frank J Maye, Boca Raton, FL

Jeffrey Miles Mazzawr, Canton, GA
Stlas E. McAninch, Sarasota, FL
Laura B. McAuley, Pensacola, FL

J- Britt McCarty, Meridian, MS
Shelley Wilkerson McDonald, Meridian, MS
Tina L. Merhoff; Winston Salem, NC
Andrew S. Middleton, Hattiesburg, MS
Kristin Cavanah Mirda, Melbourne, FIL
Matthew C. Mutchell, Mount Washington, KV
Tara L. Moncus, Rainsville, AL

Nancy Montgomery, Lakeland, FL
Edward H. Moody Jr., Morristown, TN*
David H. Moore, Charlotte, NC
Pamela A. Morgan, Norfolk, VA

Mike D. Mysinger, Knoxville, TN
Donald T Norby, Anniston, AL
Elizabeth Pham O’Dell, Hurricane, WV
Muchael D. Oliver Jr., Northport, AL
Garry Drew Osborn, Maryville, TN
Meredith L. Papadea, Pawleys Island, SC
Ashley J. Patnoe, Charleston, WV
Charles H. Perkins, Oxford, MS

Lisbeth W, Poag, Sumter;, SC

Brandi Prathey, Somerset, KV

Richard §. Prichard I, Soddy Daisy, TN
James Proctor; Conyers, GA
William N. Quinton, Greenville, MS
Christine M. Reardon, Arlington, VA
Valerie P Reese, Douglasville, GA
Justin L. Robbins, Dickson, TN
Charles W, Roberts, Mooresville, NC
Kenneth B. Rogers, Winter Haven, FIL
Gail K. Rohlfing, Winston Salem, NC
Paul T" Rose, Beckley, WV

Tia Shea Sammons, Estero, FL
Stanley A. Sheppard, Tallahassee, FL
Shepherd A. Sittason, Lynchburg, VA
Jason J. Sotto, Winter Garden, FL
David R. Stanley, Murfreesboro, TN
Elizabeth J Staves, Saint Petersburg, FL
Yoette L. Stokes, Fayetteville, NC

John C. Stritikus, Dickson, TN

Kurt R. Swauger, Madison, TN
Jordan Tarver; Lakeland, FL

John H. Tayloy, Marietta, GA

David E. Thome, Mooresville, NC
Jason E. Turner; Acworth, GA
Donald J Turney, Spartanburg, SC
Chester J Tyson IV, Wilmington, NC
Ana Marai Vales, Saint Petersburg, FL
Wendy Humphrey Van Meter; Lexington, KV
Tanya C. Wall, Jacksonville, FL
Leslie Suzanne Wallace, Lebanon, TN
John L. Wasdin, Statesboro, GA
Jennifer C. Wells, Watkinsville, GA

William L. Whatley Fr., Saint Simons Island, GA

B. Gene Whitehead, Clearwater, FL
Abby T Wilentz, Plantation, FL
Tracy L. Wilkerson, Charleston, WV

NorthCentral District

Kyle D. Amspaugh, Findlay, OH
Safuratu Aranmolate, Canton, OH
Bobbi L. Augustyn, Plymouth, MN
Kevin William Beadle, Kokomo, IN
Tvone A. Beron, West Chicago, IL

Beth A. Blaw; Monona, WI

Samuel G. Blanchard, Grosse Pointe Park, MI
Thomas J Bouwens, Holland, M1
John A. Bozic, West Lafayette, IN
Danzel M. Briskie, Rochester Hills, MI
Christopher M. Cannon, LeClaire, 14
Mark L. Cannon, Long Grove, IL

Susan H. Carron, Farmington Hulls, M1
Sean L. Cook, Newburgh, IN

Carolyn B. Crowell, Avon, OH

Thane Evans Crump, Watertown, SD
Charles S. Czerepak, Chicago, IL*
Carmen L. Dana, Omaha, NE

Jelfrey A. Dean, Indianapolis, IN*

John H. Deppen, Augusta, MI*

Nicolet DeRose, Racine, WI

Naila S. Farooq, Commerce Township, MI
Renee D. Fraser, Rochester Hills, M1
Matthew K. Geneser, Towa City, 1A
Danzel M. Gindi, Macedonia, OH

D. Michael Goebel, Bismarck, ND
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Michael L. Gordon, Cincinnat, OH
Joe T Gordon, Lake Forest, IL
Colleen Collins Greene, Wauwatosa, WI*
Ann L. Griffen, Columbus, OH

Enn L. Gross, Columbus, OH

Robert S. Haring, Dublin, OH
Mary J Hayes, Chicago, 1L

Stephen M. Heaney, Orland Park, IL
Vickie L. Hemann, Urbana, IL

John D. Hennette, Greencastle, IN*
Gonzalo Hernandez, Appleton, W1
Naney E. Hyjawt, Glenview, IL
Andrew S. Hobbs, Fort Wayne, IN
Chad J Hoge, Fargo, ND

Mukala Hoge, Fargo, ND

James Bryan Hohenstein, Omaha, NE
Eyle R. Jackson, Centerville, OH
Somja A. Jarmoszuk, Rocky River; OH
Jetfrey F Johnson, Rockford, IL

Lynn M. Kary; Dyer; IN

Richard W, Kennedy, Faufield, OH
Lori J. Kerber; Kenosha, W1

Tumothy R. Kinzel, Madison, WI
Kirk B. Kollmann, Chicago, IL

Eric J. Koren, Cincinnati, OH

Venetia Laganis, Maple Grove, MN
Lisa M. Leniski, Michigan City, IN
Robert W, Long, Carmel, IN

Janice A. Lubas, Oak Lawn, IL
Thomas J. Madl Jr, Harrison, OH
Sam Malcheff; Canton, M1

John R. Markarian, Belleville, IL
Thomas J. Maurice, Plainfield, IL
Denise L. McAllister; Park Ridge, IL
William [} McElroy, Bloomingdale, IL
Melissa A. McHenry, Sionsville, IN
Dennis J. McTigue, Worthington, OH*
Margaret A. Miller, De Pere, W1
Kara M. Morris, Columbus, OH
Cectlia A. Moy, Grove City, OH
Elizabeth S. Mueller, Cincinnati, OH
Andrea M. Myers, Springfield, OH
Joe S. Olsen, Sioux Falls, SD

Joanne R. Oppenheim, Chicago, IL
Valerie B. Peckosh, Dubuque, 14

Judy K. Pedro-Lim, Eagan, MN
Suzanne K. Port, Holland, MI
Ronald L. Poulos, Cincinnati, OH
Frank G. Radis, Aurora, OH

Daniel G. Raether, Plymouth, MN
Curt S. Ralstrom, Clinton Township, MI*
Swatt M. Rastogi, Novi, MI

Clint E. Rau, Manitowoe, W1
Rockland A. Ray, North Olmsted, OH
Jetfrey A. Rector; Muncie, IN

Gregory A. Robbins, Elkhart, IN
John S. Rutkauskas, Hinsdale, IL*
Neophytos L. Savide, Palos Park, IL*
Trwin M. Seidman, Palatine, 1L
Nannette R. Sherman, West Chester, OH
Jane A. Silk, Solon, OH

Adam M. Snydes; Alton, IL

Brian C. Stecker, Fond du Lac, WI
Mark . Steinmetz, Appleton, WI
James P Stenger; Detroit, MI
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Lisa E Strunk, Omaha, NE

John M. Sushynski, Flint, MI

John P Taggart, Sioux Falls, SD
Amberlee D. Tayloy; North Royalton, OH
Cecelia Thompson, Madison, W1

Mary E. Tierney, Chicago, IL

Janice A. Townsend, Columbus, OH
Aimee C. Valleau, Grand Rapids, M1
Eric J. Van Miller, Green Bay, WI
Christopher E. VanDeven, Grand Rapids, MI
Connie M. Verhagen, Norton Shores, MI
Raj Vy, Fawrlawn, OH

Robert T. Wade, Des Moines, 1A

Gina D. Waite, Norfolk, NE

Candace Therese Wakefield, Caseyville, IL
Bracken M. Webb, Cincinnati, OH
Lauren S. Weddell, Carmel, IN

Scott M. Weyers, Sioux Falls, SD

Terri A. Winn, Crawfordsville, IN*
Jody L. Wright, Springboro, OH

Yu-Fu Yang, Brighton, MI

Grace Yum, Chicago, IL

Cart M. Zupko, Beverly Haills, MI

Southwestern District
Jeffrey J. Ahlert, Owasso, OK

Armin Aligfendic, Waxahachie, TX
Scott A. Andersen, The Woodlands, TX
Sandra L. Armstrong, Southlake, TX
Carrie K. Arquatt, Springfield, MO
Anthony D. Bain, Pflugerville, TX
John L. Barnett Jr., Fort Worth, TX
Nelle V. Barr, Westminster, CO

Todd S. Brasuell, Covington, LA

Aaron Michael Bumann, Gladstone, MO
John L. Caldwell, Sugar Land, TX
Rita M. Cammarata, Houston, TX
Lisa A. Carlson-Marks, Glendale, CO
Manuel Castillo, San Antonio, TX
Fustin W, Cathers, Lakewood, CO
Claudia A. Cavallino, New Orleans, LA
David A. Ciesla, Greenwood, AR
Pamela C. Clark, Pearland, TX

J Diane Colter; Dallas, TX

Brad S. Comeaux, Baton Rouge, LA
Payge Sigsworth Comeaux, Baton Rouge, LA
Jull A. Decker, Westmuinster, CO

Robert L. Delarosa, Baton Rouge, LA*
Jul M. Donaldson, Shdell, LA

Edward L. Donaldson fr, Shdell, LA
Jeff D. Ellard, Baton Rouge, LA

Relli L. Ettelbrick, Frisco, TX

John T. Fales [, Olathe, KS*

Barry J Farmey, Muskogee, OK

Mark A. Fernandez, Saint Lous, MO
Suzanne E. Fournier; New Orleans, LA*
Lisa Mehelich Fox, Highlands Ranch, CO
Manriah L. Frazier, Wichita, KS
Rachael L. Graue, Parkville, MO
Danzel P Grilli, Seabrook, TX
George A. Gutierrez, San Antonio, TX
Karen A. Hake, Royse City, TX

Brian ‘I Harris, Sherman, TX
Andrew M. Heaton, Harker Heights, TX
Howard H. Hunt Jr., Del Rio, TX

Jessie Hunter; Allen, TX

Dustin Janssen, Lubbock, TX

Cara J fones, Little Rock, AR

Jeffrey A. Kahl, Colorado Springs, CO*
Paul A. Kennedy 111, Corpus Christi, TX*
Dietmar Kennel, Lubbock, TX

Jenmfer L. Kiening, Cedar Park, TX
Derek G. Kirkham, Colorado Springs, CO
Mark H. Kogut, Dallas, TX

Hoanh B. Le, Wichita, KS

Brynn L. Leroux, Baton Rouge, LA
Candace Culpepper Light, College Station, TX
Sergio Enrique Lopez, Edinburg, TX
Molly Lopez-Cepero, Lubbock, TX
Jared M. Louviere, Dallas, TX

Sofia A. Luque, Austin, TX

Catherine L. Lyles, San Antonio, TX
Manuel Marien fr., Killeen, TX
Josefina V. Martinez, San Marcos, TX
Julie A. Martinez, Spring, TX
Georganne P McCandless, Tomball, TX
LeeAnn McQuade, Beaumont, TX
Manria Isabel Mendoza, Round Rock, TX
S. Troy Miller; Lafayette, LA

Anna B. Moreau, Alexandria, LA

Robert E. Morgan, Richardson, TX
Jack W, Morrow, Fort Worth, TX
James N. Murtaugh, Edmond, OK
Kuntal Patel, Edinburg, TX

Patricia H. Peck, Santa Fe, NM

Gloria A. Phillips, Houston, TX

Carl E. Pittman, Spring, TX

Michael D. Plunk, Dallas, TX

Nick A. Prater, Olathe, KS

Jeffrey D. Rhodes, Rogers, AR*

Ryan S. Roberts, Tulsa, OK

Claudia E. Rodriguez, Brownsuville, TX
Marna de Jesus Rodriguez, Mission, TX
Nick Rogers, Arkansas City, KS*

Edith Rojas-Candelas, Corpus Christi, TX
Melissa V. Rozas, Coppell, TX

John M. Rubenstrunk, Centennial, CO
Paul I. Rubin, Frisco, TX

Bryan P Savage, Arvada, CO

Relly K. Sawyer; San Angelo, TX

Jayne E Scherrman, Cape Girardeau, MO
Cheryl S. Sellers, New Braunfels, TX

R. David Sentelle, Frisco, TX

Joel B. Shields, Mesquite, TX

Shera A. Sims, Harrisonville, MO
Bradley R. Smuth, Centennial, CO
Scott D. Smith, Centennial, CO

Tessa M. Smath, Shdell, 1A

John L. Snuggs, West Monroe, LA

Linda A. Steele, Coppell, TX

Robin G. Stratmann, Humble, TX
Maria B. Tiefenbach, Corpus Christi, TX
Terri E. Train, Richardson, TX
Amanda R. Trotter, Moody, TX
Katherime E. Vo, Madisonville, LA

Bruce H. Weiner, Fort Worth, TX
Theresa M. White, Oklahoma City, OK
Carolynn I Walff; Chesterfield, MO
Clyde N. Yost, San Antonio, TX

Jeffrey O. Young, Westminster, CO
David L. Zatopek, La Grange, TX



Western District

Julie D. Anfinson, Scottsdale, AS

Todd Asato, Honolulu, HI

Ann T Azama, Hillsborough, CA
Andrea N. Beltzner; Portland, OR
Patricia A. Benton, Kirkland, WA

Joel H. Berg, Glendale, AZ*

Suzanne P Berge, Agoura Hills, CA
Lisa B. Bienstock, Phoenix, AL

Enuly Bordner, Honolulu, HI

Jeffrey S. Burg, Sandy, UT

Toni Chen, San Gabriel, CA

Norman S. Chun, Kailua, HI

Joseph E Cochran Jr, Ashland, OR
James E Collette, Kennewick, WA
Lenaida Elvira Silva Cuisia, San Diego, CA
Brian L. Cullen, Yuma, AL

James A. Forester; San Luis Obispo, CA
Doug Fryer; Logan, UT

Lynn K. Fujimoto, Aiea, HI*

Sidney R. Gallegos, Federal Way, WA
Andrew H. Garabedian, Spokane, WA
Jonathan M. Gidan, North Hollywood, CA
D. Ray Gifford, Queen Creck, AL
Radford 1. Goto, Honolulu, HI
Douglas '} Harrington, Paso Robles, CA
Jeff V. Hays, Bremerton, WA

Weston W, Heringer 111, Salem, OR
Stuart Hersey, Puyallup, WA

Sarah Hill, Anacortes, WA

Ashley E. Hoban, Las Vegas, NV
Janelle E. Holden, Manhattan Beach, CA
James M. Hori, Waipahu, HI

Cody C. Hughes, Logandale, NV
Firederick Jeremy John, Carson City, NV
Erin L. Johnson, Spokane, WA

Neil M. Katsura, Berkeley, CA

Nazli Keri, San Diego, CA

Ameneh Khosrovani, Alamo, CA
Mamiko Kuriya, Seattle, WA

Katherine Lane, Salem, OR

Bernard [} Larson, Mount Vernon, WA
Tra T Le, Tustin, CA

Jenny C. Lee, Bellevue, WA

Christopher C. Lee, Honolulu, HI
Brian D. Lee, Foster City, CA

Christian K. Lee, Palo Alto, CA
Natalie A. Lenser; Modesto, CA

Guy C. Lichty I, San Diego, CA

Mark S. Lisagor; Camarillo, CA*
Randall K. Lout, Phoenix, A

Trace M. Lund, Provo, UT

Kevin R. Markham, Provo, UT
Jennifer J Marshall, Tucson, AL
Robert B. Martin, Palm Desert, CA
Claudia Masouredis, Duncan, BC

D. Cody Mast, Bellevue, WA

Edward M. Matsuishi, San Rafael, CA
Reth E. McDonald, Renton, WA
Simon Morris, Los Galos, CA

Carolyn A. Muckerheide, Hillsboro, OR
Richard Paul Mungo, Newport Beach, CA
Mark D. Mutschler, Oregon City, OR
Karan K. Nett, Phoenix, AL

Rick  Nichols, Redlands, CA

Steven J. Niethamen, Palm Springs, CA

Dennis Paul Nutter, Fairfield, CA
Mary M. O°Connor; San Diego, CA
David H. Okawachi, Anaheim, CA
Fudith S. Pabst, West Hills, CA
Brett M. Packham, Roy, UT
Dorothy I. Pang, San Francisco, CA*
Douglas L. Park, Gresham, OR
Hiren Patel, Phoenix, AZ

Cynthia P Pelley, Portland, OR
Christopher J- Piper; Bellingham, WA
Mitchell B. Poiset, San Diego, CA
Jose C. Polido, Los Angeles, CA
Gregory K. Rabitz, Los Gatos, CA
Corina Ramirez, Monterey Park, CA
Ahsan S. Raza, Thousand Oaks, CA
Seth L. Reder, Capitola, CA

Paul A. Reggiardo, Villa Park, CA*
Robert L. Ripley, Yuba City, CA
Lindsey A. Robinson, Grass Valley, CA
Scott Rowley, Olympia, WA

Estela Sanchez, Long Beach, CA

1ise Savelli, Chula Vista, CA
Jessie N. Schwarz, Santa Monica, CA
Leland W, Shenfield, Mill Creek, WA
James C. Singleton, Eagle River, AK
Randy G. Smuth, Idaho Falls, ID
Richard S. Sobel, Oakland, CA

Cory M. Stark, Draper, UT

Ray E. Stewart, San Francisco, CA*
Stephanie M. Su, Redmond, WA
Jeffrey V. Sue, Folsom, CA

Karen A. Sue, Newbury Park, CA
Dean 1. Sueda, Honolulu, HI
Santiago A. Surillo, La Mesa, CA
David E Suttie, Napa, CA

Bryan S. Tamura, Honolulu, HI
Luke Y. Terupa, Honolulu, HI

Scott Thompson, Carmichael, CA
David Toillion, Spokane, WA
Christine M. Tweedy, Seattle, WA
John R. Ukich, Coeur d’Alene, ID
Sepideh Vafi, Hillsborough, CA

Jay Vatkuntam, Albany, OR

Renn Veater, Roy, UT

Christopher E. Wacker, Loma Linda, CA
Alison Walsh, Anchorage, AK
Chao-Wen jJoann Wang, Hayward, CA
Cynithia L. Weideman, Citrus Heights, CA
Jeremy C. Wiggins, Lewiston, ID
Shervin Yazdi, Castro Valley, CA
Huey ju Grace Yeh, Alhambra, CA
Walden Y. Yu, Culver City, CA

AMBASSADOR ($100-$249)

No District Chapter
Amy Ruth Aston, APO, AE
Christina A. Wengler, APO, AE

Northeastern District
Madeline M. Badalaty, Ocean, Nf
Katherine Barnes, Grasonville, MD
Daniel E. Biederman, Ellicott City, MD
Justin R. Bloom, Avon, CT

Alison Brienza, Saratoga Springs, N1’

Phillyp Brinton, Allentown, PA

Drew J Carlin, Erie, PA

William B. Chan, Cumberland, RI
Isabelle 1. Chase, Boston, MA

Sandra Chung, Lake Success, N1’
Jessica S. DiCerbo, Rehoboth Beach, DE
Michael Dowling, Yarmouth, ME

J. Bradley Ecker; Batavia, NY

Luis S. Englander, Bedford, NH

Shaina B. Felsenstein, Howell, N
Michelle A. Flanigan, Staten Island, N1
Bryan Graye, Shrewsbury, N

Tara Groff, Hanover, MA

Stephanie Potter Hanyon, South Abington Township, PA

Michael Gregory Hatton, Warwick, RI
Jason A. Hencler, Warwick, RI
Nuntiya Kakanantadilok, New York, NY
Lewis A. Kay, Moorestown, Nj*
Ketevan Kiguradze, Darien, CT

Leona Kotlyas; Brooklyn, NY

Michael Koumaras, Philadelphia, PA
Sheeba Abraham Kurian, East Williston, NY
Kristin Lawson, Portland, ME
Aimee M. Letbowitz, Westfield, N
Burton L. Nussbaum, Cherry Hill, N}
Elayne S. Pappas, Bayside, NV

Lia M. Parico, Ledyard, CT
Hubert J. Park, Lynn, MA*

Madhur Patil, Harrisburg, PA

Debra A. Pisarcik, Coatesville, PA
Amy L. Planz, Hillsborough, N

Erin M. Power; Hoboken, Nf
Christopher A. Rozhon, Bridgeport, NV
Erik M. Scheifele, Washington, DC
Katherine R. Schloesser, Lake Ariel, PA
Brian T Schmid, Plymouth, MA
Tansy M. Schoonmake; Syracuse, NV’
Amy Schwartz Phillips, South Orange, Nj
Maria Sciaudone, Favfield, CT

Jay Skolnick, Webster, NY

Yury Slepak, Brooklyn, NY

Herbert S. Smith, Larchmont, NY
Gaston 1o°0lo, Brewer, ME

Hiroshi Tsuyuki, Norwalk, CT
Michelle Kuntz Tunison, Vestal, NY
Mark A. Vitale, Edison, N}

Sara R. Wilensky, Oceanside, NV

Southeastern District

Randy Adams, Richmond, VA

Angela P Baechtold, Asheville, NC

Tanya Bejarano, Belleai; FL

Donald A. Bethea, Waycross, GA

Matt Bright, Saint Johns, FL

Angela D. Bulloch-Patterson, LaGrange, GA
Tommy C. Burke, Lexington, TN
Natalie Carr-Bustillo, Riverview, FL
Sobia Carter, Glen Allen, VA

Stephen Gregory Chadwick, Asheville, NC
Elizabeth S. Check, Savannah, GA
Timothy P Chen, Miramar, FL

William R. Cherry III, Wilmington, NC
Blair Elizabeth Chizner, Plantation, FL
Katherine E. Clark, Fort Mill, SC

H. Bryan Cobb, Greensboro, NC

Stephen D. Cochran, Jacksonville, FL
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Carey M. Collins, Lumberton, NC
James P Crews II, Owensboro, K1
Robin J R. Croswell, Carrboro, NC
David Kennon Curtis fr, Madison, AL
Kirystle Dean-Duru, Ashburn, VA
Constance Epps, High Point, NC

Margaret Danielle Funny Stephens, Charlotte, NC

Myron S. Graff, New Port Richey, FL
Annelise C. Hardin, Chapel Hill, NC
Emily A. Heitzmann, Madison, MS
Aleighia Barker Helderman, Morristown, TN
Brent E. Herrin, Marietta, GA

Mark Holifield, Huntingdon, TN

Camille W, Horton, Central, SC

Patrick Wood Johnson, Santa Rosa Beach, FL
April J. Johnson Toyer, Fairfax Station, VA
Beth E. Railes, Fleming Island, FL

Naomi L. Lane, Greensboro, NC

Lisa M. LaPointe, Santa Rosa Beach, FL
Mana D. Lavandero, Clemmons, NC
Alisha Li, Oxford, MS

Rochelle Lopyan, Roswell, GA

Manav Malk, Sarasota, FL

Elizabeth C. Miller, Richmond, VA

Phillyp H Muller; Augusta, GA

Monica S. Mosley, Danville, VA

June Murakaru-McCollum, Danzel Island, SC
Jonathan Robert Nichols, Hattiesburg, MS
Ferdinand C. Padilla, Rome, GA

Rachel W Perentis, Greensboro, NC

Barrett W, R. Peters, Charlottesville, VA
Kevin M. Raines, Chapin, SC

James A. Reed, Gallatin, TN

Emily Rosenberg, Arlington, VA

Melanie R. Rothberg, Coral Springs, FL
Hannah Willis Rustin, Murrells Inlet, SC*
Laetitia 1. Sery, Gastonia, NC

Erin B. Sutton, Fort Walton Beach, FIL
Valerie J Turner; McComb, MS

Rebecca L. Turner-Wehman, Richmond, VA
Karen A. Uston, Atlanta, GA

Sarah Vanderbosch, Clarksville, TN
Elizabeth E Webb, Chattanooga, TN

Jack Weil, Vienna, VA

Amjali Williamson, Decatur; GA

Patrice B. Wunsch, Midlothian, VA*

Kelly R. Qukaitis, Gastonia, NC

NorthCentral District

Phillip A. Baker, Oshkosh, W1

Kevin C. Beyersdorfer; O’Fallon, IL
Susan Bordenave-Bishop, Peoria, IL
Kiistin H. Bothun, Mankato, MN
Brent J. Bradley, Rapid City, SD*

Paul S. Casamassimo, Columbus, OH*
Michael f. Cerminaro, Norton Shores, MI
Rena J Christman, Chippewa Falls, WI
Jenmifer L. Cully, Cincinnati, OH

Kara M Czarkowski, Indianapolis, IN
Heidi Eggers-Ulve, Green Bay, WI
Teresa L. Fong, Golden Valley, MN
Johm H. Gerstenmaier 111, Fairlawn, OH
Drew Arthur Goebel, Bismarck, ND
Bryce M. Goebel, Bismarck, ND

FJason M. Golnick, Tayloy, MI
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Laura Elizabeth Goodell, Germantown, WI
Melanie Hageman, Fargo, ND

Ryan Hajek, Council Bluffs, 1A

Veronica R. Hamilton, Grand Rapids, MI
Kyle M. Hensley, Dayton, OH

Nicola C. Hill-Cordell, Schaumburg, IL
Mitzi L. Hines, Columbus, OH

Andrea L. Igowsky, Sheboygan, WI

Gaurav Jain, Eau Claire, WI

Hal 8. Jeter, South Point, OH

Elizabeth A. Johnson, Lincoln, NE

Erin A. Knmierim, Toledo, OH

Kenneth S. Kollmann, Collinsoille, IL
Jenmifer R. Kugar, Fishers, IN

Gary M. Lehn, Hastings, NE

David S. Maddox II, Gurnee, IL

Denise D. Maniakouras, Frankfort, IL

Amy Maxwell, Novi, MI

Jacob E. Myers, East Lansing, MI

Somja G. Norris, Grand Ledge, M1

Vacharee Peterson, Maplewood, MN

Suzy Chatzopoulos Pope, Kenilworth, IL
Elizabeth E Ralstrom, Grosse Pointe Park, MI
Holly A. Randone, Hastings, NE*
Stephanie Erin Rashewsky Jesin, Ada, MI
Keith D. Rice, O’Fallon, IL

Tehemina Gagrat Richardson, Park Ridge, IL
Elise Watson Sarvas, Minneapolis, MN*
Bridgette E. Schmudt, Spencer; 1A

Julie Elizabeth Ann Steinmetz, Columbus, IN
Damon J Thielen, Sioux Falls, SD

Carl Andrew Trout, Fargo, ND

Nicole K. Weddell, Indianapolis, IN

Grace Wenham, Madison, WI

Juan Fernando Yepes, Fishers, IN

Hanan Youssef, Mequon, WI

Southwestern District
Courtney Alexander, San Antonio, TX
Elsa C. Alfonzo-Echeverri, Houston, TX
Lachary Alleman, Fort Collins, CO

Paul H. Allen, Glenwood Springs, CO
Bridger A. Allen, El Paso, TX

Seth A. Ardoin, Abilene, TX

Nicholas Arroyo Bumacod, Austin, TX
Sheridan D. Bunch, Round Rock, TX
Vanessa G. Carpenter, Laredo, TX*
Laura L. Carter Mitchell, Frisco, TX
Eileen L. Cogjin, Kansas City, MO
Elizabeth Diana Crespr, Denver; CO
Bewjamin Curtis, Forney, TX

Reeca D. Daves, Poplar Bluff, MO
Emily C. Day, Olathe, KS

Ricardo J De La Garza, San Antonio, TX
Timothy R. Fagan, Enid, OK

Valerie Fong, Austin, TX

Katherime S. Galm, Loveland, CO

Lacy V. Garrett, New Orleans, LA

Robby T George, Sugar Land, TX
Stephen Taylor Gray, Oklahoma City, OK
Emily Hahn, Saint Louis, MO

Bradley S. Harris, Conroe, TX

Susie S. Hayden, San Antonio, TX
Michael Hoffmann, Saint Louts, MO
Lizbeth Holguin, El Paso, TX

Bulkisu Idakoyi, Houston, TX

Chad Erick Jensen, Harrison, AR
Manwara P Krone, Bedford, TX

Paul R. Lambert 111, Abilene, TX
Lindsay M. Lepore, Flower Mound, TX
Jon Matthew Lindblom, Bartlesville, OK
Roberto Loar; Austin, TX

Angela M. Loverich, Georgetown, TX
Eddy Dale Martin, Lake Worth, TX
Moncy Mathew, Lees Summat, MO

K. Renee McGough, Longview, TX
Charles W, Muller; Arlington, TX
Benjamin P Morgan, Rockwall, TX
eremy Clark Morris, Oklahoma City, OK
Mary Nguyen, Odessa, TX

Shilpa R. Nileshwar, Lafayette, LA
Robert H. Offutt, New Braunfels, TX
Celeste Gabrielle Olwer, San Antonio, TX
Conrad J. Parks, Overland Park, KS
Diana S. Pina, San Antonio, TX

Nicole B. Pruitt, Corpus Christy, TX
Greg Robertson, Alexandria, LA

Maura Kathleen Robinson, Saint Louts, MO
Megan Rohman, Glenwood Springs, CO
Jull M. Shonka, Windsor; CO

James Theodore Spiger; Houston, TX
Kate Nielson Stanley, Overland Park, KS
Michael K. Townsend, Castle Rock, CO
Khanh Truong, Spring, TX

Heber C. Tufl, Monroe, LA

Western District

Alexander R. Alcaraz, Sierra Madre, CA
Bradford Allen, Eagle River;, AK

Caitlin G. Barnes, Anchorage, AK
Clara W, Brannan, Puyallup, WA
Morgen L Bybee, Pocatello, ID

Nathan Russell Call, Cedar City, UT
Chad Wesley Cattron, Kalispell, M'T
Lafe Allen Chaffee, Mesa, AL

Marshall B. Chey, Bakersfield, CA
Nicholas ¥ Ching, El Cerrito, CA
David Christopher Ching, Pearl City, HI
Sue J. Chot, Bellevue, WA

James . Crall, Los Angeles, CA

Dallin Dance, Hayden, 1D

Brian L. Dansie, Renton, WA

Thea Sauerwald Dosangh, Pinole, CA
Daniel fohn Dupuzs, Seattle, WA
Jfonathan David Evans, Fort Defiance, AL
Morgan P Evershed, Sierra Vista, AL
April N. Foster, Missoula, MT

David L. Good, Tarzana, CA

Lauren L. Gutenberg, Redlands, CA
Katie L. Harper, Portland, OR

Larry Shing-Huen Hon, Henderson, NV
Roberta Ellen Kery, Mesa, A
Jenmifer A. Koumaras, Goleta, CA
Guancarlo Lauriente, Pismo Beach, CA
Thuan Q. Le, San Francisco, CA
Jeanette K. MacLean, Glendale, AZ
Mark W, Marlowe, Idaho Falls, ID
Jeffrey McComb, Roseville, CA

Marie Moran, Merced, CA

Cordell D. Nebeker, Caldwell, ID




Kevin F. Olson, Carson City, NV
Heather Parsons, Zephyr Cove, NV
Tahir Paul, San Diego, CA

Brenton Prather;, El Dorado, AR
Jessica Costilla Ray, Santa Cruz, CA
Tricia A. Ray, Salem, OR

Joni M. Richmond Stevens, Bozeman, MT
Kristina Rogers, Provo, UT

Sean Schexnayder, Washington, UT
Paige Ryan Schmudl, Boise, ID
Daniel Seetin, Everett, WA

Shelly Self. Bainbridge Island, WA
Laurita Stu, Loma Linda, CA
Trevor P Smuth, Twin Falls, ID

I Kenneth Snyder, Phoenix, AL
Terry Sorenson, South Jordan, UT
Stephen J. Stuehling, Seattle, WA
Stacie T. Sueda, Honolulu, HI
Reed E. Thompson, Kalispell, M'T
Kim Ngan Truong, Visalia, CA
Andrea M VanCleave, Olympia, WA
Natalie Vander Kam, Cupertino, CA
Scott H. Wexler, Scottsdale, AS
Travis R. White, Vernal, UT

Ryan Wing, Pleasant Grove, UT
Lenise N. Yarber, Carson, CA

Anne M Ziegler, Missoula, M'T
Ellie Quiderveld, Visalia, CA

GENERAL CONTRIBUTOR
(LESS THAN $100)

No District Chapter

Relley Thu Hoang, London, United Kingdom
Northeastern District

Marc L. Albano, Mullica Hill, N}
Margaret E. Barry, Owings Malls, MD
Peter Catapano, New York, NV

Fessica Corriel, Faurfield, CT

Jonelle Grant Anamelechi, New Carrollton, MD

Jocelyn Jeffries-Bruno, Rumson, Nf

Neha M. Jiwani, Bound Brook, Nf
Melena Evancho Parlette, Hunt Valley, MD
Douglas Pollack, New York, NV’

Gerald Rosen, Rochester; NV

Southeastern District

Jenna Bridger Alvey, New Hull, NC
Shellie Branson, Louisville, K1

Brian T" Brumbaugh, Staunton, VA
Laurie Tedder Campbell, Charlotte, NC
Meghan B. Carter; Tampa, FL

Kiisten Flowers Crowder, Dothan, AL
Maggie Novy Davis, Palm Harboy, FL
Laura D. Durham, Griffin, GA

Amy B. Flowers, Troy, AL

John J. Flowers Jr, Dothan, AL

Venita C. Freeman, Dunwoody, GA
Shawn Stott Hanway, Tallahassee, FL
Kelly A Krekel, Charlotte, NC

Robyn B. Lesser, Tampa, FL

Kelly M Lipp, Winston Salem, NC
Carlos H. Monsalve, Herndon, VA
Katherine Huston Payne, Chapel Hill, NC

NorthCentral District
fane L. Bennett, Papillion, NE
Lynse J. Briney, Downers Grove, IL
Peter L. Chapman, Brownsburg, IN

Marcus R. Ditto, Lafayette, IN
Elisabeth Fulling, Minneapolis, MN
Allison Scully, Indianapolis, IN

Southwestern District
Melissa Balk-Elliott, Spring, TX
Jana E. Barfield, Sherwood, AR
Dylan Bordonaro, Denver;, CO

FErin Ealba Bumann, Parkville, MO
Brent Church, Prairie Village, KS

Joel T. Edwards, Odessa, TX

Aaron W, Engels, Austin, TX

Marcie A. Flack, Lattleton, CO
Kelly M. Gonzales, Georgelown, TX
Kathryn Warren Hart, Grand Junction, CO
David J. Hayutin, Denver; CO

Ashla L. Martin, Grand Prairie, TX
Shieva S. Molavi, La Porte, TX
Rebecca Webster Par, Wichita, KS
Elizabeth Mary Powers, Lawrence, KS
Garry H Radford ., Houston, TX

Western District

Tiffany E. Andersen, Phoenix, AZ
Derek W, Banks, Hollister, CA

Charles Lee Brown 111, Gilbert, AL
Judy E. Brown, Rancho Santa Fe, CA
Caroline Hu, La Canada Flintridge, CA
Shellese A. King, Chandler; AL
Jenmifer L. LaRocque, Danville, CA
Jonathon E. Lee, Foster City, CA
Michael A. Shannon, Mussion Vigo, CA
Evelyne H. Vu-Tien, San Diego, CA

JUNIOR AMBASSADOR
(STUDENTS)

Southeastern District
Erika King, Tampa, FL

Patient/Family Communications Materials to Brighten the Day for Your Patients

Brighten the day for your patients by sending
them this new “Stay Home, Stay Healthy” post-
er from the AAPD — or posting it on your prac-
tice Facebook page. A Spanish poster is available
too! For more free downloads of positive patient
materials based on sound science, visit the AAPD
parent and caregiver website. Pediatric dentists

know that it’s all about the kids, and remember
YOU are the big authority on little teeth within

your own community.

ll
ITRY MWL §TAY SERLTHY &

GuCaEtE tn Ghed
WEATUNTT AL
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C. Scott Litch

Litch’s Law Log

Ethical Challenges

There are many issues impacting pediatric dentists and their pa-
tients due to the COVID-19 pandemic. This column discusses some
of the most pressing issues and how the AAPD, working closely with
the ADA and other dental and medical associations, have advocated
for and provided critical information to our membership. Making
sense of it all is indeed a challenge, given new regulations, guidance,
edicts, and other information flowing from the federal and state
governments and private organizations on an almost daily basis.
Hence, future columns will address additional issues as needed,
including efforts to access relief for Medicaid providers. See the
Coding Corner in this issue about our efforts with the 3rd party
payer community on issues such as teledentistry.

Rest assured, your AAPD leadership and staff diligently search,
evaluate and post valuable resources to help you manage the pan-
demic. While you can certainly check online with key sources like
the CDC, ADA, and OSHA on your own, we put the best and most
accurate information on infection control, treating emergencies,
federal and state mandates, small business loans, and more on one
page.' Perhaps most important, you will find out what tomorrow
may bring in terms of testing, PPE, and emerging science about the
virus. If you have not done so already, please bookmark the AAPD’s
COVID-19 page.? The resources described below are all available
on this page.

Latest recommendations for providing emergency/
urgent dental care and minimizing risk to dental
health professionals

There is excellent guidance from the ADA in terms of minimiz-
ing risk via infection control practices, as well as defining emer-
gency/urgent dental care.®

Guidance/directives from your own state regarding
the safe practice of dentistry

As of this writing, the ADA recommended postponement of
any dental procedures other than emergency/urgent cases through
April 30, 2020. Many states have either government mandates or
recommendations extending to this date or beyond. However, at
least two state dental associations (Ohio and Washington) petitioned
their state governments for a lifting of such restrictions. At the risk
of reporting information that will be outdated by the time you
read this column, please refer to the interactive state-by-state map
maintained by the ADA.* The AAPD’s state Public Policy Advo-
cates network has also done an outstanding job of keeping track
of various state developments and working closely with their state
dental associations.

May PDT 2020 | Litch’s Law Log

Chief Operating Officer and General Counsel

COVID-19 AAPD Public Policy Actions and Legal and

Minimizing the risk of COVID-19 transmission
while performing general anesthesia.

Our esteemed Chief Policy Officer (and past AAPD President)
Dr. Paul Casamassimo offered the following guidance:

“Hospitals across the country are looking at elective surger-
ies and encouraging or mandating providers to triage those
cases so that operating room resources are not stressed and
OR personnel are not unnecessarily exposed to COVID-19.
Pediatric dentists are encouraged to review pending cases to
determine if children can be delayed access to the operating
room until this crisis abates. Clearly, children in pain, with
acute facial swelling, or with significant traumatic injury
may require treatment under general anesthesia. Again, the
decision to provide care is dependent on patient need, local
restrictions, and available alternative care approaches such
as antibiotics and pain medication.”

Infection control updates

The most current CDC and OSHA guidance is accessible on
the AAPD website.* The AAPD’s Safety Committee developed
a return to practice checklist for members, which has also been
shared with key stakeholders such as the ADA and CDC. This
was discussed during the April 28, AAPD Town Hall with AAPD
leadership. As noted during the Town Hall, AAPD will strongly ad-
vocate that N-95 masks are not necessary for every dental visit, and

zero-pressure rooms are not necessary for every dental practice.

What to do about PPE shortages, especially N95
masks?

The AAPD strongly supports ADA efforts in this area, including
their letter to Congress on this topic.” The AAPD also sent letters to
major dental suppliers, describing how critical children’s oral health
care is being delayed by these shortages. By the time you read this
column we also hope to have more news about AAPD?’s initiatives
for critical PPE.

SBA EIDL and PPP

The AAPD informed members that the Coronavirus Aid,
Relief and Economic Security (CARES) Act included a significant
increase in funding of $349 billion to the Small Business Adminis-
tration (SBA) to guarantee loans to small businesses to help alleviate
economic injury directly caused by the coronavirus.

The CARES Act made the SBA COVID-19 Economic Injury
Disaster Loan (EIDL) available to employers in all U.S. states,



Washington D.C., and territories. EIDL offered small business
owners impacted by COVID-19 the opportunity to obtain up to a
$10,000 Advance on their EIDL. Advance amounts were deter-
mined by the number of employees as of Jan. 31, 2020, providing
$1,000 per employee up to a maximum of $10,000.

The CARES Act also created a new Paycheck Protection Pro-
gram (PPP) Loan. Starting April 3, 2020, small businesses and sole
proprietorships could apply for and receive PPA loans to cover their
payroll and other certain expenses through existing SBA lenders.

The AAPD provided a number of resources to assist members
with understanding and applying for these programs, on our CO-
VID-19 web pages. Especially helpful was a fact sheet prepared by
the ADA and Academy of Dental CPAs.*

The ADA and AAPD strongly encouraged dentists to apply
quickly for both EIDL and PPP, and then roll in the EIDL for better
loan terms on any of the remaining balance from the combined
loan after receiving assistance. There was also a successful advocacy
campaign utilizing the ADA’s and AAPD’s Grass Roots networks to
reverse SBA guidance that suggested if someone had not received
an EIDL prior to April 3, they could not apply for PPP. We thank
our advocates for their prompt response to this Action Alert!

The need for dentists to apply quickly for EIDL and PPP was
based on the first-come/first-serve nature of these loans, and the
concern that available funds might run out. This was emphasized
in the April 1, 2020, Pedo Teeth Talk (AAPD podcast) episode
where Dr. Joel Berg interviewed Mike Graham, head of the ADA
Washington D.C., office. Indeed, the initial PPP funding under
the CARES Act ran out on April 15, and the second wave of PPP
funding (an additional $320 million) ran out on April 30. There has
also been controversy over the actions of some big banks and larger
employers related to PPP.

Recognizing the exact timeline for lifting of restrictions on dental
procedures is uncertain, as discussed before, the AAPD continues
to work with the ADA to obtain additional funding and modify the
PPP legislation to allow for more flexibility in timing for use of the
funds.” As of this writing, a large dental coalition consisting of ADA,
AAPD, other dental specialties, state dental associations, and state
pediatric dentistry chapters, wrote Congressional leadership making
this request. In addition to timing flexibility, the dental community is
also advocating for dentists to be able to use PPP funds for PPE.

Ethical Issues

The ADA Council on Ethics, Bylaws and Judicial Affairs (CE-
BJA) has offered guidance on some of the current ethical issues
related to restricted dental practice.’

Key points from their essay are as follows:

“By deferring or suspending procedures, we are protecting our
patients and our communities from the coronavirus that causes
COVID-19. Such measures allow us to, for example, reduce the
aerosol in the office that is produced by high-speed handpieces,
ultrasonic scaling units, and prophylaxis cups.”

*  “We also are engaging in social distancing by reducing the
close contact between other patients as well as stafl members,
thus limiting the risk of harm to patients, staff members, and
ourselves.”

*  “We also are conserving personal protective equipment (PPE)
that can be used for patients with urgent needs . . . If you run
out of PPE, you have an obligation to not continue business as
usual.”

“Although you may need to limit or even close your practice
temporarily, it is not appropriate to send patients of record to
the local emergency department, public health clinic, or dental
school for treatment, as these settings may be overburdened
already with direct disease response.”

For further information contact Chief Operating Officer and General Counsel C. Scott Litch at (312) 337-2169 ext. 29 or skitch@aapd.org

This column presents a general informational overview of legal issues. It is intended as general guidance rather than legal advice. It is not a substitute for consultation with your own at-

torney concerning specific circumstances in_your dental practice. M. Litch does not provide legal representation to individual AAPD members.

! htips:/ /www.aapd.org/about/about-aapd/news-room/covid-19/

? hitps://www.ada.org/~/media/CPS/Files/COVID/ADA_COVID_Int_Guidance_Treat_Pis.pdf
hitps://success.ada.org/~ /media/CPS/Files/Open %02 0Files/ADA_COVID19_Dental_Emergency_DDS.pdf?_ga=2.185628073.109987596.1584370627-

326180306.1536252416

dation.

? hitps: /' /success.ada.org/en/practice-management/ patients/covid- 1 9-state dates-and-recom

 https: //www.cde.gov/ coronavirus /201 9-ncov/ hep /dental-settings. html

? hitps:/ /www.ada.org/~/media/ADA/Advocacy /Files/200413_congress_leadership_covid19_ppe_nosig pdf
® https:/ /www.aapd.org/globalassets/media/covid-19/ada-adepa_sba_loan_info.pdf ?utm_source=adaorg&utm_medium=covid-resources-lpSutm_content=co-pm-sba-loans&Sutm_

campaign=covid-19

7 https:/ /www.ada.org/en/ publications/ada-news /202 0-archive/april/ada-asks-congress-to-increase-funding-extend-dates-for-small-business-administration-loans
& https:/ /www.ada.org/en/publications/ada-news /202 0-archive/april/ada-council-affirms-importance-of-code-of-ethics-during-covid- 1 9-pandemic
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Buy it at the discounted
price now and access it for
the next FIVE years!
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PRICING

Member: $390
Non-Member: $995
Office Staff: $120

[

Life Retired: $150
Student Member: $0
Exhibitors: $1,000

The Preconference Course is at a discounted $50
when paired with the Full NashVirtual Conference.

If you would like to attend only the Preconference
Course, the cost is $125.

We are excited to announce AAPD 2020 NashVirtual! While this is not the live meeting we had planned, it
will certainly be as exciting and robust as our members have come to expect from the American Academy of
Pediatric Dentistry. Check out what we have in store for you!

SCHEDULE

May 21

May 22-23

May 24 General Assembly at 12 Noon Central
May 21-24 Virtual Exhibit Hall
CONTINUING EDUCATION

The AAPD is excited to bring you a virtual Scientific Program!
This experience will allow you to tune in live to sessions or on your
own time if you can’t make the ones you wanted.

Be sure to add on the Preconference Course: Turning your
Lights Back On, addressing how to adjust to the new normal during
COVID-19. Bummed that you will be missing the speakers you were
looking forward to seeing live in Nashville? Not to worry, almost all
Nashville speakers will be bringing you their content live online!

With more than 40 hours of CE available, there’s something for
everyone. Don’t miss out on what we have planned for you! Visit
annual.aapd.org for details on the schedule and sessions.

May PDT 2020 | NashVirtual

Preconference Course: COVID-19 and How to Turn Your Lights Back On, Reference Committee

Scientific Program, My Kid’s Dentist and Orthodontics Poster Competition

SOCIAL DENTISTING NETWORKING

We love seeing our members come together every year during
Annual Session. Networking and connecting with one another mat-
ters! NashVirtual will provide you an opportunity to still take part in
our virtual social events! Did you make plans to meet up with fellow
alumni during AAPD 2020? Reschedule them for our virtual Alumni
Happy Hours. Grab your favorite drink and take part in one of our
virtual social events so you don’t miss out on time with your colleagues
and friends!

POSTERS

Join us as we take the My Kid’s Dentist & Orthodontics Poster Ses-
sion virtual! All posters participants and GSRA Finalists will have the
ability to submit audio recordings of them explaining their research.
Browse our poster app and check out all the hard work and findings in
pediatric dental research.

20 VIRTUAL



GOVERNANCE

The AAPD will still conduct the annual governance meetings for
2020 during NashVirtual. Per the AAPD Bylaws, the AAPD Execu-
tive Committee by unanimous vote has called for a Special Session of
the General Assembly. The Illinois Not-For-Profit Corporation Act
which governs AAPD permits a meeting of members in this manner.
A notice is being sent via mail to Active and Life members, so check
your mailboxes. It is scheduled to take place on May 24, at 1 PM East-
ern/12 Noon Central/11 AM Mountain/10 AM Pacific times.

AAPD Recognition Awards

REGISTRATION

We can’t wait until we can connect in person but in the meantime,
we look forward to seeing you at AAPD 2020 NashVirtual!

Can’t attend NashVirtual live? We still recommend that you
purchase your registration now and watch later at your leisure! Prices
will double beginning May 25. Take advantage of this special pricing
while it lasts and earn CE on your own time!

Check for updates at annual.aapd.org.

We are pleased to announce the AAPD 2020 awards recipients for those going above and beyond in our
profession and in our community. NashVirtual will feature an awards area with recorded acceptance speech-
es from our winners. We encourage you to tune in and help us acknowledge the efforts put forth by them!

Dr. Oariana Lowe

Jerome B. Miller “For the
Kids” Award

Dr. Anthea Mazzawi

Merle C. Hunter
Leadership Award

Dr. Kerry Maguire

Paul P. Taylor Award
Dr. Muthu Murugan

Pediatr Dent.2019,41(2):95-106.E18-E23
Sponsored by Baylor Pediatric Alumni Fund

VIRTUAL

20

Pediatric Dentist of the Year

-

Lewis A. Kay Excellence
in Education Award

Dr. Martha Wells

Manuel M. Album Award
Dr. Jessica Webb

Suzi Seale Coll Evidence-
Based Dentistry Service
Award

Dr. Rebecca Slayton

Risk Factors for Early Childhood Caries: A Systematic Review and Meta-Analysis of Case Control and Cohort Studies”
M Kirthiga, MDS, Muthu Murugan, M.D.S., Ph.D., Ankita Saikia, M.D.S., Richard Kirubakaran, M.S.c.

NashVirtual | May PDT 2020



NashVirtual Sponsors

Kinder
C) est-@D (@ NuSmile reloar
CHENG CROWNS Crest 7 g!“ec\‘{ete : S p fl g ..71—1671861
Cheng Crest Oral-B Elevate Oral Kinder NuSmile Sprig Treloar &
Crowns Care Krowns Heisel
Year Long AAPD Sponsors
IM Cheng Crowns Crest Oral-B Elevate Oral Care
Hu-Friedy Kinder Krowns KSB Dental MAM USA Corp.
My Kid’s Dentist & Orthodontics NuSmale Preventech
Practicon, Inc. Sedation Resource D4C Dental Brands Sprig
Sunstar Treloar & Heisel
NashVirtual Exhibitors
M Accurate Mfg., Inc. Air Techniques ABPD
Practice Solutions BuzzyBooth Cheng Crowns Crest Oral-B
Dansereau Health Products Denovo Dental Designs for Vision, Inc. DMG America, LLC
Doctor Multimedia Doctors Disability Specialists Elevate Oral Care EZ Floss
Fairfield Orthodontics Healthy Start/Ortho-Tain ~ Hu-Friedy Kilgore International Inc.
Kidzpace Interactive KSB Magnify Dental Marketing Lighthouse 360
MAM USA Corp. Medco Instruments, Inc. Nowak Dental Supplies, Inc. NuSmile
Pediatric Dental Anesthesia Associates Practicon, Inc. Prophy Magic
Pulpdent Safe Rayz Septodont Sprig
StraightSmaile Solutions Sunstar Tess Oral Health Treloar & Heisel VOCO
America, Inc. Wonderful Dental Zoll Dental Zolli Candy

Virtual Exhibit Hall

Friday and Saturday: 11:30 AM — 1:30 PM

Sunday: 10 AM — NOON

Over 300 exhibitors were looking forward to meeting you in Nashville —
so we thought we would give you the opportunity to connect with some of

them! We know that the AAPD Exhibit Hall is a great opportunity for our
members and exhibiting companies to connect and create relationships.

We are creating a Virtual Exhibit Hall experience that will still allow
everyone to interact on the show floor. Our Virtual Exhibit Hall will be
open 24/7 for our attendees during NashVirtual. Browse companies
at your leisure and have the opportunity to watch videos of the newest

For more information, please
contact Meetings, Exhibits and
Sponsorship Manager Colleen
Bingle at chingle@aapd.org or

call (312) 337-2169.

products and offerings from our exhibitors. Have questions? See some-

thing you like? Send our exhibitors a message so that they can connect
with you!

We will even be providing an opportunity for you to stop by the

virtual AAPD and AAPD Foundation booths! DI




AAPD’s NEW
Education
Passport!

Recorded AAPD CE courses to view at
your convenience.

educationpassport.aapd.org
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Feature

A Year in Review

Dr. Kevin Donly Reflects on
Presidential Year

Q. As AAPD President, your agenda has focused on work-
ing closely with the AAPD’s Safety Committee to develop
processes to ensure pediatric dentistry is a leader in
workplace and patient safety. In addition, you’ve promot-
ed continued monitoring of the sedation environment
and protecting the safe and effective use of sedation in
pediatric dental offices, as well as supporting AAPD’s
legislative agenda including title VII funding and support
of the Student Loan Refinancing and Restoration Act.
Can you please share how each of these goals has been
accomplished?

A. This has been a very active year for AAPD. One of the highest
priorities this year was to work with the Safety Committee, which
is housed under the AAPD Pediatric Oral Health Research and
Policy Center, to advance safety to our members, their dental
team members and the children they treat. In November, we had
our first safety symposium titled, “Hidden Threats and Safe Prac-
tices: Steps to Creating a Safe Dental Home.” This well-attended
course was effective in providing information on sedation safety,
adapting your dental office to a safety-oriented practice, infec-
tion control safety, information safety and equipment safety. I am
proud to say that AAPD Chief Policy Officer Dr. Paul Casam-
assimo was invited to present “Creating a Culture of Safety in
Dentistry: One Specialty’s Journey” at the annual meeting of the
Organization for Safety, Asepsis and Prevention (OSAP). Safety
will remain a high priority for AAPD and what we have accom-
plished this year has laid the foundation for safety issues to be
addressed in the future.

As far as sedation, over this past year we have offered the course
“Safe and Effective Sedation for the Pediatric Dental Patient” and
“Management of Pediatric Sedation Emergencies: A Simulation
Course.” These courses, which elaborate on the joint American
Academy of Pediatrics and American Academy of Pediatric Den-
tistry “Guidelines for Monitoring and Management of Pediatric
Patients Before, During and After Sedation for Diagnostic and
Therapeutic Procedures,” and provided up-to-date information
on clinical guidelines and safety protocols to ensure we are prac-
ticing in the safest possible way for our patients.

The AAPD has developed a dental specific independent accredi-
tation process for dental office facilities over this past year. This
voluntary accreditation is in collaboration with the American
Association of Ambulatory Surgery Facilities (AAAASF). In
addition, a safety checklist has been developed to help pediatric
dentists prepare for in office sedation.
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We have also been working with the American Academy of
Oral and Maxillofacial Surgery to have a database of sedation
outcomes. This database is known as DAIRS (Dental Anesthesia
Incident Reporting System).

For many years, Title VII Funding, through the United States
Health Resources and Services Administration (HRSA), has

been the highest legislative priority of AAPD. This funding was
continued this fiscal year at 12 million dollars! The funding is
critical to Pediatric Dentistry. Title VII has not only increased the
number of graduating pediatric dentists, but has allowed for the
curriculum of training programs to expand and address the ever-
changing environment of children oral health programs. This
would include obesity, vaping/smoking and alcohol consumption,
an evolving problem with children. Remember, we are child advo-
cates, which becomes so evident during our annual Pediatric Oral
Health Advocacy Conference! During this year’s conference, once
again, we advocated for the continuance of Title VII funding.
Likewise, a focus of our legislative visits on Capital Hill was the
Resident Education Deferred Interest Act. I am optimistic about

the future of this legislative act.

Are there achievements/milestones of AAPD under your
leadership of which you’re most proud?

I am proud of what we already discussed, but I am also proud of
our collaboration with the American Board of Pediatric Dentistry.
This past year the ABPD co-sponsored the Safety Symposium.
This collaborative effort focused on a topic that was of mutual
importance to both organizations and is hopefully the start to
many more opportunities we collaborate on in the future. This
year, the ABPD instituted having an AAPD Officer on the ABPD
Nominations Committee, just as an ABPD Officer is on the
AAPD Nominations Committee. I was also invited to participate
in the College of Diplomates of the American Board of Pediatric
Dentistry Strategic Planning Meeting. I foresee more collabora-
tions between AAPD and the College as the future unfolds.

How would you recommend addressing the faculty
shortage issue?

Faculty shortage continues to be a problem. I believe the Dental
Faculty Loan Repayment Program, supported through HRSA, is
helpful in allowing graduating pediatric dentists go into education,
when loan debt previously made it impossible for new graduates
to seck academic careers. The AAPD Master Clinician Scholar-

ship Program is also very helpful for both graduating pediatric



dentists and experienced pediatric dentists that choose academic
careers. The program provides invaluable educational tools and
instruction in education. The opportunity for the Master Clini-
cian Scholarship recipients to attend the Academy for Advancing
Leadership’s Institution for Teaching and Learning is a powerful
program for new academicians.

You participated in a national Satellite Media Tour as
part of our media outreach for National Children’s Den-
tal Health Month. Can you please share insight into this
experience? Which messages in particular do you feel the
media were most receptive toward?

Participation in the national satellite media tour was an excellent
opportunity to share information related to pediatric dentistry

to a very large audience. The media tour resulted in 1,231 total
placements with an audience of 40+ million viewers and listen-
ers. This is an incredible impact on the public. My priority was
to emphasize establishing a Dental Home by the first birthday. I
believe the media was very receptive to this message, understand-
ing prevention is critical for children.

In your opinion, how can dental professionals do a bet-
ter job of reaching parents and educating them on the
importance of a Dental Home and Age One dental visit?

I believe that dental professionals need to use every opportunity
they have to spread the news on the importance of establish-

ing a Dental Home for every child by the first birthday. This is
based on speaking with pediatricians in the community, speaking
with women, infants and children program sites, speaking with
parental groups and speaking with obstetricians and gynecolo-
gists can help promote early oral health care in established Dental
Homes. Many pediatric dentists are asked to be interviewed,
particularly around Halloween and National Children’s Dental
Health Month. These are excellent opportunities to have media
help disseminate information about the establishment of a Dental
Home.

How do you recommend AAPD and its members
prepare for pandemics such as the Coronavirus in
their practices?

The AAPD and its members need to remain current on the
information available about pandemics such as the Coronavirus.
It is critical that we continue to operate using universal infection
control practices. Furthermore, as evidence-based recommen-
dations are released from the Centers for Disease Control and
Prevention (CDC) and other official agencies, it is imperative that
those recommendations are immediately implemented for the
safety of the dentist, dental staff and children we serve.

Tell us about the shifting characteristics/demographics
of AAPD’s membership. How have our efforts been in
attracting international members?

The AAPD membership this year is 10,694 members, 6,694 of
which are active pediatric dentists. I am pleased to see that the
predoctoral student membership has grown to 433 and postdoc-
toral students to 1,053 members. The increase in pediatric den-
tistry programs has increased the percentage of pediatric dentists

Q
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that are under the age of 40 to 42 percent. The female AAPD
membership has increased to 52 percent, and 67 percent of new

members are females.

AAPD has increased efforts to attract international membership
over the last couple of years. This past year the international
membership had a 6.2 percent increase and hopefully this trend
will continue.

The AAPD’s vision is for optimal oral health for all
children. What have we done in 2020 to help support this
vision? What more can we do?

The AAPD vision for optimal oral health for all children was
pursued diligently this year. The AAPD Foundation is recognized
for their support to clinics that provide access to dental care to
children, particularly underserved children, through AAPD Foun-
dation grants. They are well on their way to meeting the AAPD
Foundation goal of providing Dental Homes to one million
children by the year 2022.

The media tour helped educate parents on the importance of
establishing Dental Homes for their children. Our publications
through the AAPD Pediatric Oral Health Research and Policy
Center have a tremendous impact on the importance of oral
health for children.

The Pediatric Oral Health Advocacy Conference in Washington
D.C., advances our legislative support for children’s oral health
and those dentists that provide oral health care. Efforts will
continue through AAPD and the AAPD Foundation to further
improve the oral health of children.

How do you see the AAPD evolving in the next five to ten

years?

AAPD will continue to evolve over the next decade. I foresee the
Pediatric Oral Health Research and Policy Center becoming even
more interactive with legislators, state dental boards, health care
organizations and policy centers. The AAPD Reference Manual
will expand its policies, guidelines and best practices of our con-
tinually developing professional standards and practices. Safety
will further evolve so that pediatric dentistry practice is within an
environment of safety. I believe we will see an increase in social
media avenues to serve our AAPD members and further reach
the public on oral health subjects, ensuring AAPD is the BIG AU-
THORITY of little teeth. I see the AAPD Foundation leveraging
dollars to further enhance the establishment of Dental Homes for
children. I can only envision positive advancement of AAPD as
the future unfolds.

Anything else you would like to add?

I would like to thank the AAPD membership for their care for
children, the education they provide to their communities and
their support to the dental profession, including the AAPD. It has
been an honor to represent AAPD members as president and a
privilege to help move our organization forward. What makes
AAPD members so unique is that children’s well-being is their
highest priority. I congratulate each of you for your care to our
nation’s most vulnerable children. They are our future!
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AMERICA'S PEDIATRIC DENTISTS

Welcome New Members

The AAPD would like to welcome new members. We look forward to supporting your professional

needs. For further information on membership benefits please contact Membership Department at
(312) 337-2169 or membership@aapd.org.

Member News

Department of Pediatric Dentistry Partners with TeamSmile
to Promote Healthy Smiles

The University of Alabama at Birmingham (UAB) Student Recre-
ation Center was bustling with volunteers, sponsors and program staff
who came together on Feb. 5, for the city’s second TeamSmile event.

UAB School of Dentistry’s pediatric dentistry team joined former
UAB football players for a program that capitalizes on the excitement and
allure of high-profile sports to provide a life-changing dental experience
to children in need. Held in conjunction with National Children’s Dental
Health Month, the event promoted the benefits of good oral health to
children and their caregivers.

“Oral hygiene is one of the fundamental skills we can teach our chil-
dren,” said Kyounga Cheon, D.M.D., M.S., acting director of the Finn
Pediatric Dentistry Clinic and event liaison.

All told, nearly 150 needy children from Birmingham schools were provided basic dental treatment and learned the value of a lifelong
commitment to dental health through a brief educational program. The youth who participate in TeamSmile events are at high risk for dental
disease, yet they have limited access to care.

Cheon added, “We were pleased to participate this year and to have the opportunity to share our
expertise. Our faculty, residents and students had a rewarding time serving our community.”

—_E S .] The program is sponsored by Delta Dental Community Care Foundation, Sarrell Dental and Eye Center and is

led by the TeamSmile organization.

Chalkville Elementary School

Barrett Elementary Total Care & Education Provided $49,347

WIJ Christian Dental & Preventative: S 42,822

- . Oral Health Education in Clinic: S 6,480
Participated in Event: 145

Received Dental Care: 144

) Average Dental Care & Oral Health Education per patient visiting clinic $342
Lead Dentist: Dr. Kyounga Cheon
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Member Benefit Spotlight

AAPD Career Center

JOB SEEKERS

Just finished your residency program? Looking for your next
career opportunity? AAPD is dedicated to providing the best industry
resource for pediatric dentistry careers. The AAPD Career Center
includes robust tools for creating a personal presentation for any
potential employer:

e Job Agent — Let the system find new jobs for you: establish your
search and you’ll be notified automatically whenever a matching
job is posted. Job Agent effectively matches candidates with the
right industry employers.

*  Career Resources — Access free career tips, resume writing
services, webinars and more!

*  Resume Builder — Post an updated resume/C.V. by uploading
from Microsoft Word or other desktop applications.

¢ Professional Profile — Create a user-friendly professional pre-
sentation of your qualifications with information pre-populated
from your resume.

*  Searchable Portfolio — Increase your exposure to employ-
ers by uploading up to five career-related documents, i.e., work
samples, cover letters or certification letters.

¢ Job Application Preview — Control your applications with
the ability to preview your application as an employer will see it
before submitting.

¢  Tighter Confidentiality — Take comfort in strict confidential-
ity rules throughout the Career Center.

*  Google Maps — Assess a potential commute right from the job
detail screen.

Find the Career Center on AAPD’s

website under Publications — Advertising and

or visit the AAPD Career Center directly at

hitp://www.aapd.org/career_center/.

Member News

Dr. Reneida E. Reyes

Dr. Reneida E. Reyes was named recipient of Second District Dental Society’s Distinguished Service Award. This award
is the Society’s most prestigious award and is periodically presented to a member of Second District Dental Society (SDDS)
whose contributions to the Society and dentistry are truly outstanding. Created in 1977, it has been awarded on only 13 previ-
ous occasions. Reyes has held every elected position in the society, moving up the ladder to its presidency in 1993, the first
woman president of the society in its nearly 160-year history. She continues to serve on the Membership and Communications

Committee and as an associate editor of the SDDS Bulletin.

EMPLOYERS

Looking to grow your practice with a new associate? Have an open
position? The AAPD Career Center can help you facilitate employ-
ment connections including a resume database for the job seckers.

¢ Two Posting Options — Employers will now have the choice
of posting to AAPD Career Center only OR extending their
reach by posting to the National Healthcare Career Network.

¢ National Healthcare Career Network (NHCN) Partner-
ship — AAPD is now a member of the National Healthcare
Career Network (NHCN), a network of nearly 300 leading
healthcare associations nationwide. Our partnership allows your
posting to be seen on AAPD Career Center AND all relevant
assoclations in the network, helping you attract specialized talent
through multiple healthcare industry leaders.

*  Network Wizard Technology — The AAPD Network Wizard
gives you peace of mind in knowing exactly where your job will
be distributed before committing to a purchase AAPD employers
can paste their entire job description in the Network Wizard and
see a list of career center sites in which their job might be listed.

¢ Larger Resume Database — NHCN job postings allow
employers to have immediate access to our network database
of resumes that have been posted to AAPD and the nearly 300
niche job boards in the network.

*  NEW Programmatic Advertising — Continue to build your
brand by taking advantage of AAPD’s website traffic. If you're
looking to target certain states or graduates this would be a good
place to start!

e  NEW Google for Jobs Integration — Jobs posted to AAPD
Career Center are automatically searchable through Google
for Jobs, creating even greater exposure. The Google for Jobs
application appears before Google’s standard search results;
prioritizing your positions over other employers, job boards and
staffing agencies that do not have an established partnership with
Google.

¢ View or Print Reports and Statistics — Get detailed infor-
mation about your job posting such as views, number of applica-
tions, and how many times your job was e-mailed to a job seeker
via an alert. You can also easily bring up your purchase history,
view, print invoices and statements.
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Resident’s Corner

An Unconventional Road to Pediatric Dentistry

by Sarah Khan, D.D.S. M.PH.

The late Steve Jobs said, “You can’t connect the dots looking
forward; you can only connect them looking backwards.” When I first
started on my career path, I never thought that I would be finishing
up my first year of pediatric dentistry residency almost four years
after graduating dental school. I often think about how my life would
be different if I had applied to residency straight after dental school.
Almost immediately, I reflect on each triumph and setback and can-

not help but feel thankful and humbled.

When choosing what dental school to attend, my decision was
not only a safe one but also a calculated one. After graduating Stony
Brook University in 2012, it seemed like a natural transition for me to
attend dental school at my alma mater. As a pre-dental student, I was
privy to the clinical and didactic curriculum at Stony Brook and eager
to start my education. While many people come into dental school
with preconceived ideas of specialization after graduating, I was
intent on becoming a well-rounded general dentist. A turning point
in my career was when I started taking classes during dental school
for my Master’s in Public Health. My goal was to understand oral
health from a holistic perspective to conceptualize the importance
of prevention and the impact of social determinants of health. My
Master’s practicum left a lasting impact on my career. I conducted a
needs assessment about the current knowledge base of the pediatric
hematology/oncology department in regards to the oral health of
their patients and found that there was a huge knowledge gap. After
this experience, I became passionate about interprofessional col-
laboration and the value it adds to patient care. It was through my
Master’s classes where I first began to contemplate pediatric dentistry
as a specialty.

Keen on establishing myself as a general dentist also comfort-
able seeing children, I wanted to go to a General Practice Residency
(GPR) with a robust pediatric dental rotation. Looking back on my
time at New York Presbyterian/Weill Cornell, I knew I was prepared
for the next step of working as a new dentist in the real world.
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The transition between GPR into the workforce as a new dentist
was a difficult one. I moved to Philadelphia to be with my husband.
Not only did I have to acclimate to a new city, but I started in a
practice as a solo practitioner. This was very different than being
surrounded by my dental school classmates and co-residents. During
my two years of working in private practice, I was fortunate enough
to work in a bustling multi-disciplinary practice with amazing sup-
port staff. After working a few months seeing patients of all ages, I
transitioned into a role where I was only seeing children. Everyone
around me saw a change in my attitude and outlook in regards to my
job. Every day, I found myself happier and excited to go to work. My
mission was to build a strong and trusting foundation between kids
and their dentist at an early age to set them up for a lifetime of good
oral health.

I decided to apply to pediatric dentistry to fill in the missing puz-
zle pieces and add more tools to my toolbox. I wanted to be skilled,
knowledgeable and proficient in every aspect of pediatric dentistry.
On the interview trail, I was delighted to find practicing dentists just
like me who had spent time in the workforce and were looking to go
back to residency. Everyone’s journey was unique but I found many
common threads. Flash forward and I can’t believe I am more than
halfway done with my first year of residency at Maimonides Medi-
cal Center in Brooklyn, N.Y. The patient population in Brooklyn is
incredibly diverse, ranging from different cultural and socioeconomic
backgrounds. Prior to starting residency, I would be terrified of treat-
ing an F1 patient coming in for an emergency. Now, I am more con-
fident and competent and I am looking forward to seeing how I grow
over the next year. I am so happy that I am surrounded by a group
of intelligent and competent co-residents that I can learn, laugh and
collaborate with. Every journey begins with a single step and I am
ecstatic to be on this path to becoming a pediatric dentist.



Predoctoral Chapter Spotlight

East Carolina University Making a Difference in Communities

As an organization within a fairly new dental school in North
Carolina (est. 2011), the student chapter of the AAPD at East Caro-
lina University School of Dental Medicine continues to grow and
strengthen its aim to involve students in promoting children’s oral
health. The school fosters relationships between dental students, pro-
fessionals and communities through educational presentations, oral
health screenings and public health dental service projects in Green-
ville and at our eight Community Service-Learning Centers (GSLC)
throughout North Carolina. These centers are strategically located
across the state to provide fourth-year dental students with hands-on
experience in primary care dentistry and improve the health and well-
being of North Carolinians in underserved areas.

Our chapter at Ross Hall has been productive making a differ-
ence. We provided oral hygiene instructions for three elementary
schools in the Greenville area. Members collaborated with students
from other ECU health science programs to host a “Teddy Bear Hos-
pital,” where children learned about a variety of health professions by
taking their ailing teddy bears to “appointments.” In June, a group of
us traveled to Raleigh, N.C., to offer oral health screenings and fab-
ricate mouthguards for Special Olympics athletes. In the fall, we par-
ticipated in two events: “Carnival for a Cause” and “Bleeding Bash
BBQ?”, which provided support, education, and raising awareness for
sickle cell disease and inherited bleeding disorders, respectively. An-
nually, we participate in Give Kids A Smile by providing a day of oral
health education and free dental care for children who qualified.

This year, the student chapter has adopted a tooth brushing pro-
gram developed by two J. Bradley Wilson Schweitzer Fellows, Bryan
Yang and Caitlin Melvin. They designed, implemented and applied
interventions to improve the oral health of elementary students. The
pilot program took place at the East Carolina University Commu-
nity School (ECUCS). The school is a collaboration between ECU
and Pitt County Schools for grades K-5. ECUCS’s student body is
deemed to have “critical needs” due to socioeconomic, academic and
other challenges.

Having kickstarted the program by developing a good relationship
with the school’s principal, Bryan and Caitlin developed a year-long
oral hygiene curriculum and constructed an affordable toothbrush cart
for each classroom. Using a 3-D printer at the university’s undergrad-
uate library, the Fellows designed and created toothbrush racks for
about §4.00 each. The racks were mounted on the carts, which also
stored toothpaste, floss and personal hygiene bags for each student.
Every Wednesday, the Fellows led 20-minute sessions on oral hygiene
and coached the children in tooth brushing,

In order to continue the ECUCS oral health project beyond 2018-
19 Fellowship year, sustainability funds were awarded from the Albert
Schweitzer Foundation and Practicon, a local dental supply com-
pany, donated oral hygiene products. The ECU Community School
expanded this year from six to eight classrooms, so SAAPD members
created additional carts to accommodate the growing elementary
school. Our goal is to sustain a dental component in the school curric-
ulum, encourage teachers to lead toothbrushing daily and expand the
program to include elementary schools near our Community Service

Learning Centers.

ECU SAAPD has an active agenda of community involvement
projects focused on improving oral health literacy and developing
positive oral health habits for children. In addition, members will
engage in “lunch and learn” events on topics such as maternal and
infant nutrition, prenatal/baby oral health, pediatric dentistry residen-
cies and collaborations between pediatricians and pediatric dentistry.
Several student members are currently working to expand the Prenatal
Oral Health Program developed by UNC School of Dentistry and
implemented here at Ross Hall, to a CSLC with the intent to expand
to all. Our student chapter values the importance of pediatric oral
health and is committed to working with all aspects of health to pro-
vide holistic care for our children.

The Executive Board created four new toothbrush-
ing carts for the addition of new classrooms at ECU
Community School this year

day.

Our community service chaw; Kayla Campbell,
organized the “Trunk or Treat” Halloween event lo
provide oral hygiene education during this candy-filled

Members participated in Special Olympics event in
Raleigh, NC providing screenings, OHI, and fabricat-

ing mouthguards.
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AAPD 2020

FAIl CE

AAPD FALL 2020
 CE COURSES

ORAL CLINICAL EXAM REVIEW
IN COLLABORATION WITH COLLEGE OF DIPLOMATES
A SEPTEMBER 10, 2020

“"PHOENIX, ARIZ.

SPONSQOR: NUSMILE

—_— s

THE NEW COMPREHENSIVE REVIEW:
ADVANCES IN PEDIATRIC DENTISTRY
SEPTEMBER 11-13, 2020
PHOENIX, ARIZ.

SPONSOR: NUSMILE

SAFE AND EFFECTIVE SEDATION
OCTOBER 2-4, 2020

BOSTON, MASS.

SPONSOR: SEDATION RESOURCE

DENTAL ASSISTANTS SEDATION
OCTOBER 2-3, 2020
BOSTON, MASS.

TETHERED ORAL TISSUES SYMPOSIUM:
BREASTFEEDING AND BEYOND
NOVEMBER 13-14, 2020

LOUISVILLE, KY.

To register, visit www.aapd.org/events

A D A c. E .R.P'E' | Continuing Education  ADA CERP is a service of the American Dental Association lo assist dental professionals in identifying quality providers

Recognition Program of continuing dental education. ADA CERP does not approve or endorse individual courses or instructors, nor does it imply
acceptance of credit hours by boards of dentistry.

May PDT 2020 | Education and CE Courses



2020 Virtual Joint Academic Day

Plan on virtually meeting up with your colleagues for the 2020 Virtual Joint Academic Day being held on

Wednesday, May 20, 2020. With the change from the live meeting, we have condensed the schedule and will not

have separate afternoon sessions for the pre and post docs. However, we made sure to maintain topics relevant for

both pre- and post-doctoral program directors, as well as added topics to help everyone navigate the world we are

currently living in due to COVID-19. We look forward to you participating in what is sure to be an informative and

enlightening session.

2020-21 Match Statistics

20 VIRTUAL

PROGRAM APPLICANTS POSITIONS MATCHES/ UNFILLED
PARTICIPATING OFFERED POSITIONS POSITIONS
IN THE MATCH FILLED
Pediatric Dentistry 685 (+16) 429 (-4) 416 (+1) 13 (-5)
Adv. Education in General Dentistry 559 (+45) 366 (+3) 246 (+27) 120 (-24)
Orthodontics 502 (-34) 318 (-1) 308 (+1) 10 (-2)
Oral and Maxillofacial Surgery 438 (+22) 235 (-1) 230 (+4) 5(-5)
Periodontics 350 (+38) 152 (-4) 151 (-1) 1(-3)
Prosthodontics 239 (+16) 123 (-7) 108 (-6) 15 (-1)
Dental Anesthesiology 48 (+4) 28 (+3) 26 (+1) 2 (+2)

The number in parentheses represents the changes (plus or minus positions) as compared to last year

Annual data on accredited programs and enrollment (Survey of Advanced Dental Education) is gathered and maintained by the Health Policy

Institute of the American Dental Association (ADA). Data from the 2018-19 academic year is available. At that time, there were 82 pediatric dentistry

residency programs accredited by the Commission on Dental Accreditation (CODA), enrolling a total of 955 postdoctoral students. There were 453

graduates in 2018.

For complete results of the 2020-21 Match, please visit the National Matching Service website at wwuw.natmatch.com/dentres.

For the latest annual reports on accredited predoctoral, advanced and allied dental education program in the U.S., please visit kttps://www.ada.org/en/

science-research/health-policy-institute/data-center/dental-education.

For further information, please contact the Education Development and Academic Support Manager Leola Royston at (312) 337-2169 or lroyston@

aapd.org.
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LCP Dental Team Coaching (the new name for Julie Weir & Associates) us recognized as the premier consulting firm specializing in pediatric dentistry since 1996.

Now, more than ever, doctors must have a clear vision of who they are, where they are going, and how they are going to get there. Motivational

speaker and top-selling author Steve Gilliland says, “Find your purpose. Define it and make it the core of what drives you.” Without a clear, defined

vision and set of core values, the practice has no direction and the team is more susceptible to feeling overwhelmed and uncertain. This creates a

confusing patient experience that has a severe impact on the bottom line and the decision of whether or not they will return. When all team members

share a common vision and goal, the probability of success greatly increases. The team’s energy becomes synergistic!

Imagine, for a moment, you have endless time and resources to

make your practice dreams come true. What does the practice look like?

Author and speaker Michael Hyatt says to, “Never limit your vision

based on your current resources.” Creating a vision for the practice is an

introspective process that provides guidance towards reaching profes-

sional and personal goals for today and the future.

Before creating the vision, key practice values must be
identified using personal and professional philosophies.
Define priorities and values based on the following topics:

*  Quality and volume of patient care

*  Doctor/patient and doctor/team relationships
*  Work ethic for self and team

»  Skill level of team members

*  Feelevel

*  Financial goals

*  Balance between financial goals & personal life
*  Charitable work

Start with the big questions:

*  What matters to my practice and my team?

*  What characteristics or qualities do I want my practice to
embody?

*  What impact do I want my practice to have in the community?
*  In what way will the practice improve the lives of patients?

*  What will the culture of the practice look like and how will
that impact the team?
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Put pen to paper in order to visualize values and priorities.

Create a mission statement that weaves together the purpose,

goals and values of your vision.

Set clear goals for the vision using S.M.A.R.T. and write
down the metrics that will be used to measure success. For goals to
be attainable and clear, each one should be:

* Specific

* Measurable
* Achievable
* Relevant

¢ Time-bound

The Mission Statement takes the doctor’s vision of the practice

and puts it into words that define the practice’s purpose. Each day,

two groups of people are served: the parents/patients and each other,

including the doctor. Therefore, the team must create two mission state-

ments, one for each group they serve.

The Patient Mission Statement defines the purpose of the
practice and how patients are treated. Creating a Practice Mission
Statement clearly communicates the type of care the office strives
to deliver and expresses the quality patients can expect to receive. It
is also a powerful tool for setting performance standards that each
team member is responsible for holding themselves to each day.
The Patient Mission Statement can be defined in the following
ways:

. Purpose of the practice
*  Type of patient served

*  Quality of care and how patients can expect to be treated



*  Values of the doctor and the team

*  Type of experience the patient will have
*  The practice environment

*  What is unique about the practice

The Team Mission Statement defines how the team will work
together. The value of creating a Team Mission Statement is that
the performance standards of how team members interact are
defined. A Team Mission Statement can include the following:

. The team’s purpose

. How team members will treat each other
. The environment that the team will create
*  How conflicts will be resolved

e Values the team is committed to

Schedule a team meeting to discuss the doctor’s vision and to
create the Practice and Team Mission Statements together.

Arrange for an easel and large pad of paper to write down
ideas at the meeting. Place it where it can be seen by the entire
team.

The doctor shares their vision with the team and a team
member should write down the main points they hear on the easel.

Team members share what they would like to include in the
Patient and Team Mission Statements.

Put the ideas into sentences once all ideas have been gathered.
Keep Mission Statements to two sentences or less. Keep the
statements concise, to the point and easy to understand.

%49)
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A doctor’s vision cannot be realized until it is shared. Sharing the
doctor’s vision creates a word picture for the team of the doctor’s ideal
practice model. When each team member hears the word picture, they
will have a clear understanding of the goals the doctor would like the
team to work toward. When all team members understand what the
practice model should look like and be, each team member is better able
to perform their duties to achieve the desired goals and implement the
vision. To fully implement the vision and mission of the practice, these
statements must be visually and verbally communicated.

* Display the Patient Mission Statement on a creative sign
or plaque in the reception area.

* Display the Team Mission Statement in the employee break

area.

. Publish the vision and the Patient Mission Statement on
the practice website.

. Once the vision and Patient Mission Statement is

created, post them to social media.

* Include the Patient Mission Statement on practice
materials such as brochures, promotional items, school visit

letters, and more.

. Make sure the Patient and Team Mission Statements are
added to the employee manual.

¢ Include Patient and Team Mission Statements in the
hiring process. Show the Mission Statements to potential new
hires and ask them if they are comfortable working with a team
that is committed to serving patients and each other in this way.

LCP VISION

We have an opportunity, every single day, to live a life more mean-
ingful and bigger than the limited perspectives that our society teaches
us. What matters more than the years we live is how well and how fully
we live those years - THE DASH. What will the dash between the year
you were born and the year that you die look like? THE DASH is such
a small line, yet it carries not just our history but our legacy.

We make the world a better place by inspiring hope and possibility
into lives that are hopeless or lost on their journey. We are a forward-
thinking, solutions-based, fun-loving, empowering team who come
together daily to inspire others with kindness and compassion to be the
greatest version of themselves.

LCP MISSION STATEMENT

At LCP Coaching, with kindness and compassion, we inspire hope
and empower others to show up as the greatest version of themselves in
every area of their lives.
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LCP CORE VALUES

THE GOOD VIBE TRIBE — We are fun-loving, positive people
who take care of each other like a functional family.

COMMITMENT TO EXCELLENCE IN ALL THINGS -
Everything we do is consistently done with the highest standards.
Dependability is a value we are known for.

Creating and sharing the practice vision allows dreams and goals to
become tangible. Each mission statement sets the standard of perfor-
mance and behavior of team members; how they will serve the patients
and how they will work with each other. It is important that patients’
and team members’ expectations are met and exceeded for the office
to function well and be successful. When your team understands the
goals of the practice, the doctor’s expectations and the team members’

performance align. The vision and mission statements are living docu-

OPEN COMMUNICATION — We create a safe and trusting
environment, where everyone can be vulnerable, admit their “Mis-
Takes” and still feel supported.

ments that should be reviewed as a team annually to make sure they are
still consistent with the purpose of the practice. Communicating a clear
practice vision defines who you are as an organization and establishes a
foundation for a positive practice culture.

“Vision without action is merely a dream.
Action without vision just passes the time.
Vision with action can change the world.”

Joel A. Barker

ELEVATE YOUR 2020 VISION

| P | &2

Practice Team Dental
Management Building Marketing

Establishing

Leadership
Systems

Coaching

2020 PEDIATRIC DENTAL BUSINESS LEADERSHIP CONFERENCE

Dates: First Time Attendees: Sept. 23-26; Alumni: Sept. 24-26
Venue: The JW Marriot Denver Cherry Creek
Leaders: Dentists, Managers, Clinical, Front Office & Marketing Coordinators

Register at Icpcoaching.com/conference

C'LCP

DENTAL TEAM
COACHING
LEAD = COQNNECT « PROFT

FULL SERVICE PRACTICE MANAGEMENT COACHING FIRM SPECIALIZING IN PEDIATRIC DENTISTRY SINCE 1996

(303) 660-4390 -

LCPCOACHING.COM - INFO@LCPCOACHING.COM
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We're preparing
for your
strong return.

In order to do our part in fighting COVID-19 and keeping our
employees safe, we will be reducing our operations to help stop
the spread of the virus. We will also be donating our PPE to local

hospitals that are in most need of supplies.

During this time, we are committed to support and serve our
customers and continue to be the name you can trust and rely on.

For more information on COVID-19, refer to the CDC website:

www.cdc.gov/coronavirus

C CHENG CROWNS THE CROWNS DENTISTS TRUST.™

PEDIATRIC CROWNS chengcrowns.com 800.288.6784



ediatric Oral Health
Research & Policy Center

_ Pediatric Oral Health Research and
Policy Center .
Advisory Board Policy Center

Dr. Homa Amini

Dr. Joel Berg
Dr. Scott W. Cashion You and your pediatric dental team have opportunities to spread the message of your

Top Policy Messages for Pediatric Dentistry

rofession as the “big authority on little teeth” not just in your practice, but in your community.
Dr. Donald Chi p 8 y J your p : y y

Dr. James J. Crall
Dr. Eric D. Hodges

Here are 12 compelling policy messages to share with patients, parents and personal contacts.

1. Schedule your child’s first dental visit by the first birthday or when the first tooth comes
in, as recommended by the American Academy of Pediatric Dentistry and American

Dr. Jessica Y. Lee Academy of Pediatrics.

e 2. Early dental visits protect children’s teeth and their parents’ budget. Children who are four

Dr. Vinod Miriyala years or older at their first visit have total dental costs of $360 more than children whose

Dr. James Nickman first dental visit is younger than four years.

Dr. Paul A. Reggiardo 3. Find your child a Dental Home before there is a dental problem. Choosing a dentist is too
important a decision to do in a hurry or an emergency situation.

POHRPC Research 4. Tooth decay is the most common chronic early childhood disease in the United States,

Fellows affecting more than one in five children by kindergarten.

5. Tooth decay can make a child more vulnerable to infections in other parts of the body,

Dr. Tegwyn Brickhouse
Dr. Donald Chi

Dr. Jessica Y. Lee

Dr. Amr M. Moursi

Dr. Arthur J. Nowak

such as the ears, sinuses and brain.

6. A child with a healthy mouth has an easier time eating, speaking, sleeping, playing, going
to school and paying attention in class.

7. Children with poor oral health are nearly three times more likely to miss school as a result

of dental pain.

Dr. Anupama Rao Tate
8.  Pediatric dentists have two to three years of specialized training after dental school in child

growth and development, special health care needs, and advanced treatment techniques in

Policy Center Staff hospital settings. Plus they LOVE kids.

Dr. Paul S. Casamassimo 9. Lots of kids actually like going to the dentist. Pediatric dentists stand ready with a variety
Ms. Clare Conte of methods to help each child feel comfortable with dental treatment.

Dr. Robin Wright 10. The right amount of fluoride is great for kid’s oral health — a small smear or rice-sized

amount of fluoridated toothpaste for children under three years old and a pea-sized
amount for children aged three to six years.

11. Most cavities in children occur in places that sealants could have protected. Decay in the
pits and valleys on back teeth accounts for nearly half of the cavities in baby teeth and
four out of five cavities in permanent back teeth.

12. Pediatric dentists are the dental professionals of choice for children with special health

care needs, representing nearly one in five of our nation’s children and adolescents.
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We Have Your Slides Ready

Another way to spread the news about

. (=
research-based recommendations for pe- PR
diatric dental care is to give a presentation ?

"

.

to interested audiences in your community.
Big News for Little Teeth is a new slideshow
the AAPD has created for members to use

BlG NEWS FDR LITTLE TEETH

during speaking engagements. Visually ap-
pealing, the presentation gathers the latest [T —
information and research on topics such as

oral health care, oral hygiene, nutrition, injury prevention and more. Potential audiences
include expecting parents as well as parents/caregivers of infants, toddlers, school-age
children, adolescents and teenagers. It also works for school teachers, social workers, public
health professionals and the like. This members-only resource can be downloaded free at

hitps://www.aapd.org/resources/member/ big-news-for-little-teeth.

Test Your Safety 1.Q.

TRUE OR FALSE: Reporting patient safety events creates mistrust within your

practice.

FALSE. Reporting fosters trust, especially when staff recognize that their efforts in reporting
lead to organizational improvements. This outcome is dependent on a fair and just culture
that embraces learning, however, so that staff don’t fear punitive measures for speaking up.
Because of the reinforcing nature of this cycle, this method is known as the Trust-Report-

Improve Process.

Surveillance and reporting are critical aspects of safety in dentistry. The identification of
hazards and unsafe conditions right away can nip problems in the bud before they become a
near miss or even an adverse event. Longer term, this process identifies patterns of risk in the
operating systems of your practice and their root causes, so you can develop a tailored ap-
proach to preventing safety incidents.

Evidence-Based Dentistry (EBD) Committee Update

The EBD Committee continues to oversee the evidence-based clinical practice guidelines

currently under development:
*  Clinical Practice Guidelines for use of Non-Vital Pulp Therapies in Primary Teeth,
e Clinical Practice Guideline on Behavior Guidance for Pediatric Dental Patients, and

. Clinical Practice Guideline on Frenectomy/Frenotomy and Lactation for Pediatric Dental

Patients.

The Non-Vital Pulp Therapy Clinical Practice Guideline is in the final review stages and
scheduled for publication in 2020, along with the systematic review. The Behavior Guidance
Guideline Workgroup is awaiting the publication of the Cochrane systematic review on “non-
pharmacological interventions for managing dental anxiety in children” and have added two

new content experts to their team.

Oral Health in Primary Care
A Popular Page on
AAPD Website

Primary care providers can be a major
source of both referrals and patient educa-
tion. The AAPD web page dedicated to Oral
Health in Primary Care reports on our three-
year interprofessional study on oral health in
primary care. The page includes additional
resources that can aid medical profession-
als in incorporating oral health into patient
care. Visit hitps://www.aapd.org/research/policy-
center/oral-health-in-primary-care/.

Online Safety Toolkit at Your
Fingertips

For more tips on safety in dentistry, see
the AAPD’s newest feature, the Safety Tool-
kit. Available now, the online resource can be
accessed on your phone, tablet or computer
and is a compilation of practice tools, includ-
ing policies, training materials, office-friendly
tools, and best practice guides and recom-
mendations. The site offers links to compre-
hensive safety information from the Centers
for Disease Control and Prevention, Organi-
zation for Safety, Asepsis and Prevention, and
other expert organizations. Bookmark the
Safety Toolkit and check back often as new
topics and resources are released! View the
Safety Toolkit on the AAPD website under

Resources.

Everything You Need to
Know About Infection
Control

Listen to this 25-minute amazing and
informative Pedo Teeth Talk podcast from
infection control guru Dr. John Molinari. In
this info-packed podcast, Molinari discusses
several exceptionally important topics for
every practitioner including hand washing
protocol and technique, surface disinfection
technique, sterilization monitoring, im-
munization recommendations by dentists,
and other pertinent topics. Get up-to-date
on safety protocol in your office with John
Molinari himself.

For more information, please contact Director, Research and Policy Center Robin Wright at rwright@aapd.org.
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Coding Corner

Dental Benefits

The ADA has sent a letter to third-party payers urging adminis-
trators of dental benefit plans to adapt reimbursement procedures
important to dentists and patients, including coverage for temporary
procedures, teledentistry, out-of-network benefits, and fee schedule
adjustment to account for cost of increasing infection control proce-
dures. Visit https://www.ada.org/en/publications/ada-news/2020-archive/
april/ada-urges-third-party-payers-to-adapt-coding-and-billing-procedures to
view the letter.

To find out more about how specific payers are managing the
current pandemic, review pages 10 — 17 of the ADA's COVID-19
Coding & Billing Interim Guidance at Attps://success.ada.org/~/media/
CPS/Files/COVID/ADA_COVID_Coding_and_BillingGuidance.pdf ?utm_
source=adaorg&utm_medium=covid-resources-lp Sutm_content=cv-coding-and-
billing-guidance&Sutm_campaign=covid-19.

Delta Dental Plans of America recently issued a press release on its
main website that provides links to summarize what the various states
are doing to help providers.

Benefits provider Delta Dental of Arkansas has pledged $6.5 mil-
lion in emergency financial assistance to dental practices in Arkansas.
The Delta Dental of Arkansas Advance Receipts Program will pro-
vide financial support to dental practices that are limited to providing
only emergency services during the COVID-19 outbreak.

TELEDENTISTRY AND CODING

As a result of the COVID-19 pandemic and extenuating circum-
stances, the ADA surveyed 21 Dental Insurance Carriers on benefits
for limited problem-focused evaluations using teledentistry codes,
consultations with physicians, and impact of frequency limitations for
evaluations per year. Of the 21 responses, 19 are benefitting limited
problem-focused evaluations (D0140) when using telecommunication
technology. Two of the carriers are still reviewing its policies. Each
carrier appears to have different protocols on combining the tradi-
tional D0140 code along with attaching D9995/D9996 to indicate it
is teledentistry. As teledentistry is a relatively new treatment option,
the AAPD encourages a discussion with the parent or caregiver re-
garding possible patient financial responsibility/obligations related to
the virtual visit. The safety of the patient, family and caregivers is of

utmost importance, and teledentistry allows most emergencies to be

addressed in a caring, safe, patient-centered manner. Visit Attps://suc-
cess.ada.org/~/media/CPS/Files/COVID/ADA_COVID_Coding_and_Bull-
ing_Guidance. pdf Putm_source=cpsorgSutm_medium=covid-cps-virus-lpSutm_
content=cv-pm-coding-billing-guidance@utm_campaign=covid-19 to see the
latest guidance.

United Concordia addresses COVID-19 concerns and current
policy on teledentistry. Health issues with a video or photograph
assessment with their dentists are covered for United Concordia’s
members. The recommendation is to use CDT D0140. For more
information, visit attps://www.unitedconcordia.com/ dental-insurance/home/
coronavirus/.

The fact sheet from DentaQuest provides COVID-19 crisis sup-
port to dental providers, particularly on access to care and covered
benefits for DentaQuest members via teledentistry. You can keep up
to date with DentaQuest’s latest responses to the COVID-19 outbreak

at dentaquest.com.

This fact sheet from Cigna Dental offers temporary guidelines
for teledentistry consultations, including standard policies and use of
procedure codes.

Notification of Enforcement Discretion for Telehealth Remote
Communications During the COVID-19 Nationwide Public Health
Emergency. To promote increased access to services during this time
of otherwise restricted access to clinical practices, the HHS Office for
Civil Rights will be extending leniency toward HIPAA noncompliance
of telehealth regulatory requirements.

The ADA Code Maintenance Committee (CMC) recently ap-
proved new codes for COVID-19 tests. These codes become effective
Jan. 1, 2021.

DOXXX antigen testing for a public health related patho-
gen including coronavirus

DOXXX antibody testing for a public health related
pathogen including coronavirus

The current code until CDT 2021 is implemented is:
D0999 unspecified diagnostic procedure, by report

Used of a procedure that is not adequately described by a code.
Describe the procedure.

Please contact AAPD Dental Benefits Director Mary Essling for more information at messling@aapd.org or (312) 337-2169.
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A single software
system for the
pedo-ortho practice.

Dolphin has been adding pediatric features and tools to
its Management, Imaging and Aquarium products:

Dolphin Management Specialty — Pedo:
* Manage scheduling and patient treatment for pedo
and ortho in one place
e Distinct ledgers and billing for pedo and ortho
o Effectively track and market to your patients for
pedo and ortho treatment

Dolphin Imaging:
¢ Magnify and Spotlight toolbar tools
e Pediatric/dental FMX layouts

Aquarium:
e Pediatric Library containing more than 45 pedo-
specific patient education movies
¢ New content added every two months

These products are joined by a full suite of complementary
software and services for ortho-pedo practices that
includes mobile and Cloud options.

For more info visit www.dolphinpedo.com/pd.
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Media Mix

For more information on how to submit your media coverage, please contact Leola Royston at (312) 337-2169 or

lroyston@aapd.org.

Media Mentions

AAPD SATELLITE MEDIA TOUR

On Jan. 29, AAPD President Dr. Kevin Donly fielded 26 televi-
sion and radio interviews over a four hour time span in honor of
National Children’s Dental Health Month. He spoke to media outlets
across the country, including top markets like Washington, D.C., St.
Louis, Portland, Salt Lake City, and Columbus. Donly provided his
expert opinion during each interview, weaving in key messages and
tips for parents related to the age one dental visit, the importance of

establishing a dental home, common little teeth woes and more.
AAPD PRESIDENT-ELECT INTERVIEWED BY SHAPE.COM
Feb. 3, 2020

AAPD President-Elect Dr. Jessica Lee spoke with Shape.com for an
article on teeth whiteners: Attps://www.shape.com/lifestyle/beauty-style/
best-teeth-whitening-kits

AAPD PRESS RELEASE
Feb. 5, 2020
February is National Children’s Dental Health Month!

As the leading authority on children’s oral health, the American
Academy of Pediatric Dentistry (AAPD) is a proud and strong sup-
porter of this month. According to an AAPD national survey, only
one in four parents are taking their child to the dentist by his or her
first birthday, the age recommended by leading health experts, which
means that children’s teeth are at risk.
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SUPPORTING GOOD NUTRITION IN
CHILDREN

Feb. 7, 2020

AAPD President Dr. Kevin Donly contributed a guest column
for National Children’s Health Month, which appeared in both Di-
mensions of Dental Hygiene and Decisions in Dentistry.

February is National Children’s Dental Health Month, a
time when oral health professionals focus on children’s dental
health, including comprehensive oral care for infants, children,
adolescents, and children with special health care needs. This
vital effort begins by establishing a dental home by the first
birthday so preventive and restorative dentistry is provided on
a continuous basis, including care for oral trauma and other
emergencies. Of course, a cornerstone of effective care is pro-
viding preventive oral health education to children and their
parents/caregivers.

FOCUS ON CHILDREN’S HEALTH
Feb. 18, 2020

AAPD member Dr. LaQuia A. Vinson spoke to her local Fox
afhliate in Indiana about how February is a time to focus on the oral
health of infants, children and adolescents: Attps://www.facebook.com/
allindianawishtv/.

¥ Bt AUTHORITY O Printable Fun Oral Health Activities to do at Home!

Visit https:/ /mouthmonsters.mychildrensteeth.org for great tips for parents and kids!
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strong enousgh to weather this storm for children’s access to oral health!
#Bigloveforlittleteeth
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How to Respond to a Ransomware Attack

(@{eloar
HEIS 61 Inc.

Fion Insurance 7

By Robert D. Clark, J.D., Compliance Officer, Treloar & Heisel, Inc.

www.tandhwealth.com

If your practice’s I'T system is ever the subject of a ransomware attack, then you will likely be familiar with the stressful and debilitating situa-

tion ransomware can cause, not to mention the potential financial impact. Here are some steps that you should consider taking to respond to and

recover from a ransomware attack on your practice.

WHAT IS RANSOMWARE?

First, let us explain what ransomware is and how you may be
harmed by it. Ransomware is a malicious software or virus and its
purpose is to prevent you from accessing your IT system. Ransom-
ware can encrypt or lock your practice computers, or at least lock
you out from accessing certain files, and holds your electronic devices
for ransom. You can’t gain access to the files necessary to run your
practice, such as patient records or billing information, until you make
a ransom payment to the person in control of the ransomware. In this
way, ransomware can completely shut down your practice’s opera-
tions.

Ransomware can infect your practice’s devices in multiple ways.
For example, it can be spread through a phishing email, visiting an
infected website, or clicking on an infected link or ad. If someone in
your practice opens an infected email attachment, then the ransom-
ware may have access to your practice’s I'T system and be able to lock
you out from accessing it.

CONTACT AN IT CONSULTANT

Likely the first step you will want to take is to contact your I'T con-
sultants, if you have them. You will need to rely on a trained I'T-spe-
cialist to make a review of your I'T system to determine the extent of
the ransomware infection. The I'T consultants can assist you in trying
to isolate the ransomware, to limit the number of files or devices that
it locks. They may also be able to identify the strain of ransomware, to
try to help mitigate its effect.

If possible, your I'T consultants may be able to undertake efforts to
remove the ransomware and recover your access to your I'T systems.
Unfortunately, this is not always possible. This is often a situation
where an ounce of prevention is worth a pound of cure. The I'T con-
sultants may just advise you to wipe your system and start fresh, hope-
fully with a recent system backup that you have saved and with better
protections in place to try to prevent a future ransomware event.

ENGAGE A LEGAL PROFESSIONAL IN YOUR STATE

You should also consider contacting a legal professional in your
area who is experienced in handling cybersecurity events. The legal
issues that can arise from a cybersecurity event are numerous and you
may need the guidance of a legal professional that is familiar with
these specific issues. From reporting the attack to legal authorities to
providing notification to patients’ whose information may have been
exposed, a licensed legal professional can help guide you through the
possible necessary steps in responding to the ransomware attack.

SEEK GUIDANCE FROM YOUR CYBER INSURANCE
COMPANY

You should also consider reaching out to your cyber insurance
provider for two reasons: 1) to make a claim and 2) for their guid-
ance and access to professionals to help assist you with responding to
the ransomware. Once you become aware of the ransomware, you
will generally need to notify your insurance company, to make sure
that your costs in responding to the ransomware will be covered by
your cyber insurance policy. However, maybe just as important, your
insurance company also may be able to assist you by connecting you
with approved I'T and legal professionals to help you respond to the
ransomware attack. Your insurance policy may even help cover the
costs of these services.

BE PROACTIVE AND TAKE PREVENTATIVE MEASURES

To prepare for potential ransomware attacks, which are becom-
ing increasingly common in medical and dental practices, you should
review with an experienced IT consultant, to ensure you have cyber-
security protections in place. You should also consider reviewing your
insurance coverage with an insurance professional, who can help you
get an appropriate cybersecurity policy, so you have coverage in place
in case an attack occurs.

Treloar & Heisel is a premier financial services provider to dental and medical professionals across the country. We assist thousands of clients from residency to practice and

through retirement with a comprehensive suite of financial services, custom-tailored advice, and a strong national network focused on delivering the highest level of service.
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B AMERICAN BOARD OF

m PEDIATRIC DENTISTRY

Only certifying board for the specialty of pediatric

dentistry recognized by the American Dental Association

www.abpd.org

Certifying Internationally Trained
Pediatric Dentists

The future of our profession depends
heavily on the quality of training and ex-
perience acquired during residency. Ac-
cording to a recent survey', academic
pediatric dentistry in the United States
(US) has a shortage of faculty, since the
majority of our graduates select private
practice due to financial reasons. Report-
edly, large student loans and low compen-
sations deterred graduates from seeking
careers in academia.’

Recruitment of talented, highly skilled
foreign-trained pediatric dentistry faculty
has been an ongoing successful strategy
to help fill this gap.! Since significant vari-
ations in training exists between the US
and around the world, some institutions
offer a career path for individuals to pur-
sue an American DDS/DMD degree and/or
advanced standing in a specialty program.
The Commission on Dental Accreditation
highly emphasizes board certification for
teaching faculty, and the American Board
of Pediatric Dentistry (ABPD) offers two
pathways to board candidacy for interna-
tionally trained pediatric dentists: 1) Con-
tacting a program director of an accredit-
ed program and requesting advanced
placement or credit by examination, 2)
Serving as a full-time faculty in an accred-
ited program for 12 consecutive months
during the past 2 years with verification
by the Department Chair in Pediatric Den-

Marcio Guelmann, DDS
Board of Directors, ABPD
Board Certified 2006
Gainesville, FL
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tistry.> The process is not complex, and
interested colleagues are encouraged to
pursue one of these routes.

.

As the first non-American trained individ-
ual to receive ABPD board certification in
pediatric dentistry, and as a faculty mem-
ber at the University of Florida (UF) since
2000, | am eternally grateful to a few gi-
ants in our specialty, Drs. Joel Berg, Ar-
thur Nowak and my mentor, Robert Pri-
mosch, for thinking broadly and opening
the way. The ABPD Board of Directors at
the time (2004-2005) recognized my train-
ing background and my faculty position at
UF, and granted me the opportunity to
complete the Qualifying Examination and
the Oral Clinical Examination. Since 2009,
| have been fortunate to serve our organi-
zation as an Examiner, Oral Clinical Exami-
nation Sub-Committee Member, Part
Leader and Chair. Giving back to this won-
derful organization, and being able to
guide and personally instruct over 100
pediatric dentistry graduates have been
the highlights of my career.

As an aside note, unrelated to eligibility
for ABPD board candidacy, the Interna-
tional Association of Paediatric Dentistry
and the ABPD have been collaborating to
establish standards to help international
Institutions better assess the training
qualifications of pediatric dentists around
the globe. More to come on that topic...

References:

1) Wood AJ, Gaid GG. Pediatric dentistry academic
workforce survey. Pediatr Dent 2018;40(5):340-354.
2) Avenetti, D. Fostering the future of pediatric dental
education. Pediatric Dentistry Today November 2018:
18-21.

3) https://www.abpd.org/Content/Candidates/Board-
Candidacy.aspx
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ABPD would like to thank the
following Diplomates for completing
their term of service on the
Examination Committee:

Homa Amini, Columbus OH
Mona Al-Sane, Kuwait
Sharhrbanoo Fadavi, Chicago IL
Autumn Hurd, Littleton CO
Shannon Parris, Lawrenceville GA
Kimberly Patterson, Richmond VA
Thomas Tanbonliong, Los Angeles, CA
Karen Uston, Atlanta GA
Zheng Xu, Seattle WA
Farhad Yeroshalmi, Great Neck NY

ABPD is proud to present the following
Diplomates as new leaders on our
2020 Examination Committee:

James Boynton, Belleville Ml
Brian Hodgson, Milwaukee WI
Steven Rayes, Lyme Center NH

Daniela Silva, Los Angeles CA

"ABPD @ AAPD

Thursday, May 21
4:30-6:30 PM (invitation only)
ABPD Recognition Reception & New
Diplomate Pinning Ceremony

7-8:30 PM (invitation only)
Volunteer Recognition Reception

Friday-Sunday, May 22-24
Booth # 713

Saturday, May 23
9-10 AM
ABPD Certification Overview Session
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Practice
Transitions
&
Career
Opportunities

Exclusively Pediatric
Dentistry and
Orthodontics

JOIN A NETWORK OF DENTAL SPECIALISTS WHO ARE RAISING
THE STANDARDS IN CHILDREN’S ORAL HEALTHCARE.

Over 130 locations and growing!
DC * FLORIDA « GEORGIA * INDIANA * [OWA * MARYLAND * OHIO » SOUTH CAROLINA « TEXAS ¢ VIRGINIA

JIMBO CROSS, Chief Development Officer
Jimbo.Cross@D4C.com | 817.374.9209

ALYCIA TOOILL, Talent Acquisition Manager

Alycia.Tooill@D4C.com | 502.403.9953 DENTAL BRANDS

www.D4CDentalBrands.com Raising the standard in children’s oral healthcare



For information regarding placing a listing in PDT or Pediatric Dentistry please visit the AAPD Career Center at Attp://jobs.aapd.org or call (312

SEEKING PEDIATRIC
DENTISTS

ARIZONA—CHANDLER. We are an owner
operated private pediatric dental practice with 2
growing locations. We are looking for a part-time
or full-time pediatric dentist who is honest, ethical,
hard-working and motivated. We offer a very
competitive benefits package that includes salary,
bonus opportunity, health insurance, paid vacation
and holidays, 401K plan, and more. If you are
interested in having the opportunity to perform all
aspects of pediatric dentistry in a fun environment,
please email your cover letter and resume to dr.randy(@,
kidsfirstdental.com. Kids First Pediatric Dentistry weww.
kidsfirstdental.com.

ARIZONA—GOODYEAR. Exceptional pediatric
dental practice has a wonderful opportunity for a
pediatric dental associate! We have a well-established,
non-corporate, state of the art, themed office in a
rapidly growing arca. Our office is looking for an
enthusiastic pediatric dentist to join our growing team
who will provide high quality care to our patients
on either a full-time or part-time basis. Our office is
doctor owned, offers patient-centered treatment,and
has been a successful business for 15 years. Associates
earn a guaranteed daily base salary, monthly bonuses,
and share in the corporate retirement plan as well as
group medical insurance. Please email your C.V. to
hilgersk@pahoo.com to learn more about this exciting
opportunity! D.D.S. or D.M.D. with a certificate
from a pediatric dental residency program. Current
residents may apply.

ARIZONA—GOODYEAR. Full time 4 to 5 days
a week. Established full-time “growing” pediatric
practices in 3 locations in Goodyear, AZ, Surprise,
AZ, Buckeye AZ. This successful Phoenix, West
Valley, group private practice has a great advantage
with an open concept. Four full time pediatric dentists
and orthodontist in an open concept design. On
average, our doctors are scheduled a four day work
week, with one day a month (negotiable) of surgery
under general anesthesia, including the local hospital.
Expect minimal on-call duties, and a schedule proven
to allow flexibility for family planning and maternity
leave. $1,000-$1,200/day based on experience (%o of
collection also available). Private Insurance only- no
Medicaid. 401k, and health insurance insurance
available after the first year. Contract year to year.
No weekends Good hours, Good Team! Join Palm
Valley Pediatric Dentistry & Orthodontics today!
Doctorate D.D.S. or D.M.D. degree from a dental
school accredited or eligible to become board certified
through the examination process of the American
Board of Pediatric Dentistry (ABPD). Must be
actively licensed by the Arizona State Board of Dental
Examiners. For more information please contact
odolghier@gmail.com.

CALIFORNIA—CHATSWORTH. TLC for
Smiles is dedicated to treating our patients with
Tender Loving Care. We are a private boutique
practice specializing in pediatric dentistry and
orthodontics.We believe our business has been
blessed with prosperity and a wonderful reputation
because we combine high integrity with good old

May PDT 2020 | Opportunities

fashioned customer service. Please check our reviews
on google, facebook and Yelp. Established in 2008,
our office in Granada Hills is now so busy that we
are opening a 2nd location in Chatsworth, CA. Our
expected opening is June 1, 2020.We are looking for
apediatric dentist with a winsome personality who is
confident and independent but yet is teachable and
willing to follow our recommendations and our way
of doing things. Must be willing to adopt our company
culture.Hours are generally 10-7 pm. If you start early
for a conscious sedation or IV general anesthesia case,
then we will make arrangements for you to leave
early OR you can work longer and be paid more.
Compensation is a per diem guarantee with bonus
based on net production, which ever is higher. Must
be licensed to practice dentistry in California.Must
have an oral conscious sedation permit. Must be
available in June 2020. For more information please
contact dentalrecruiter0)1@gmail.com.

CALIFORNIA—SAN DIEGO. Great opportunity
for pediatric dentists in the San Diego County
area. Join our team and be a part of something as
extraordinary as the children you treat. With six
locations, we are looking for someone compatible
who is personable, enthusiastic, caring and someone
who loves what he/she does. Currently, we’re
seeking both part-time and full time positions with
GREAT compensations, relocation and sign on
bonus packages. For more information on our
practice, please feel free to check out our website
www.thesuperdentists.com and see for yourself why
The Super Dentists is San Diego’s largest, most
trusted and top awarded pediatric dentistry practice.
Please send your resumes to nicki@thesuperdentists.com
or call (619) 548-8772 for more information on the
opportunity. Pediatric Dentist CA License.

CONNECTICUT—GALES FERRY. Group
general, pediatric and orthodontic practice seeking
a full-time pediatric associate. Twenty chair
facility (three suites) including two sedation suites.
Oral conscious sedation, IV cases with a dental
anesthesiologist as well as general anesthesia cases
in our local hospital. Many referrals for newborn
laser frenectomies. Compensation based on 50% of
collections and a full benefit package including health
insurance and 401K plan. Pediatric, orthodontic and
adult general dentists all working together to provide
total family care. Please send resume to fnn.bond@
galesferrydentistry.com.

FLORIDA—NAPLES. Pediatric Dentistry of
Florida, Dr. Tim Verwest, D.M.D.; Associates is
looking for a full-time associate to joinour award-
winning and growing practice. Our two beautiful
locations arefound not far from the soft sands
of sunny Southwest Florida.We are looking for
someone who is enthusiastic about their work, has
exceptional time management, and strong clinical
and treatment planning skills. Our practice locations
are in the cities of Fort Myers and Naples and the
associate will work different days at each office.
This is an excellent opportunity foracandidate who
wants a great work-life balance along with endless
beaches and shopping/dining options during their
off time. Our team delivers exceptional patient
services and keep the day-to-day operations of the

office running smoothly. The ideal candidate will be
looking to build a long-lasting career, expand their
clinical skills, and grow the practice. Dr. should
be comfortable performing all phases of pediatric
dentistry. The position is F/'T - Monday ; Friday- 9
am ; 5 pm. Excellent compensation plus benefits-
401K + Medical. The position is for immediate hire.
All experience levels considered. Special preference
will be given to Florida Board Certified Pediatric
Dentists or those who have passed the ADEX.
Benefits: Guaranteed salary for thefirst year, health
care benefits, Clinic hours: Monday - Friday, 8 am
to 5 pm (if you want 4 days we can work that out),
401K, CE contribution, Malpractice, Partnership
offered (after 2 years). Interested parties please email
your resume to Jeffs@drverwest.com, Jeffrey Shafer, VP
of Operations and Marketing. Requirements: D.D.S.
or D.M.D. degree, licensed in the state of Florida.
Background experience in conscious sedition and
hospital dentistry. Commitment to quality patient
care and patient education of dental health.

FLORIDA—SEBRING. A well-established,
successful, multiple location private practice located
in Central Florida is seeking a full-time board
certifiedor board eligiblepediatric dentist. Dental
offices are state of the art, paperless, and offer a
large variety of dental services (SDF, ICON, laser
procedures, nitrous, conscious sedation, IV sedation.
We are searching for a compassionate, outgoing,
kind, and enthusiastic personality who can work with
an amazing team to care for our unbelievable patient
base. In addition, the successful candidate must have
an impeccable work ethic and the ability to work with
families from culturally diverse patient populations.
Please send resumes to drkindell@evergladesdentist.com.

GEORGIA—ATLANTA. D4C Dental Brands is
looking for pediatric dentists on behalf of Dentistry
for Children of Georgia to work in its pediatric dental
practices. Specifically, we are looking for doctors who
share our values and are as passionate about helping
children achieve a lifetime of great oral health as we
are! Come join our supported dental offices, where
we do just that; support pediatric dentists by bringing
them cutting edge technology, continued education,
and mentorship while you build the practice of your
dreams. The practice is doctor owned, doctor run and
believes in advocating for patients while elevating the
quality of care for kids by specializing in specialists. If
you want to change lives, keep reading! Our ROCK
STAR candidate has the following:Experience in
pediatrics and LOVES working with childrenPositive
attitude with a great personality; excellent chairside
manner and communication skills. D.D.S./ D.M.D.
from an accredited universityCompletion of residency
from an accredited pediatric residency program.
Active Dental Board License. Current residents
are encouraged to apply. Dentistry for Children of
Georgia offers doctors 401(k), medical, dental, and
vision benefits, short and long term disability, PTO
+ paid holidays, state of the art facilities, equity
opportunities, a deferred compensation plan, life
insurance, malpractice insurance, etc. For more
informtion please contact alycia.tooill@d4c.com.



MARYLAND—BEL AIR. Pediatric dentl practice
in Bel Air, Maryland proundly looking for an
associate. Well established private pediatric dental
practice with three location continues to grow and we
wish to add a doctor to our team. Our office is state of
the art and designed for child and parent acceptance.
Sedation and OR at 2 nearby hospitals. Consider this
prime opportunity and contact us! marc@growingsmiles.
com or (410) 569-6700, www.growingsmiles.com.

MARYLAND—CALIFORNIA. We are looking
for a pediatric dentist for our busy, growing pediatric
dental office. State of the art facility with new chairs
and equipment. Highly trained staff. Excellent
management and marketing support. We offer health
benefits, paid continuing education, paid malpractice
insurance and other benefits. We are seeking an
associate who can make a long term commitment
and complement the current pediatric dentists. Our
office is located in a rapidly growing area with influx
of many young families. We are 1.5 hours from
D.C., Northern Virginia with a good school system.
Perfect place to practice pediatric dentistry and raise
a family. In-office oral sedation and OR at nearby
hospital. Sound like a job you’d enjoy? We would
appreciate talking to compassionate dentist with great
work ethics and similar mindsets. Equal Opportunity
Employer. For more information, visit our website
www.smilecastle.com. Please contact Carlie at manager@,
smilecastle.com or Dr. Hwang at EunHwangDDS@gmail.
com * Must have a D.D.S./D.M.D. from an accredited
dental school. « Must be licensed to practice in
Maryland. * Must have completed the postgraduate
residency in pediatric dentistry.

MASSACHUSETTS—WORCESTER. Dr. Scuss
says, Fun is Good. We enjoy practicing pediatric
dentistry every day. Our practice continues to grow;
rapidly. Our three pediatric dentists and orthodontist
need a happy, light-hearted professional to help
us see patients and occasionally get into some
shenanigans with us. We’d love to meet people that
want to have fun working alongside their colleagues,
a willingness to continue to improve as clinicians
and to become established in the greater Worcester
area. Worcester is a great city located 45 mins west
of Boston undergoing a renaissance with a great
restaurant and entertainment scene and lots of
investment in revitalization including a new stadium
for the Red Sox minor league team, The Woo Sox.
Minimum of three days per week needed. Start date
is negotiable. We offer a competitive compensation
and benefits package. Please see our website at
www.fightingdecay.com and our Facebook page by
searching Lahair and Gallagher Pediatric Dentistry
and Orthodontics, LLC. We&rsquo;re looking to
interview nice people! Please send your resume and
anote about yourself to Drs. Matt Lahair and Patrick
McGary, 102 Shore Drive, Suite 302, Worcester, MA
01605 or you can email to drmcgary@fightingdecay.com.

MICHIGAN—OKEMOS. We are looking
for an awesome pediatric dentist with excellent
communication and clinical skills for a full-time
position (4-5 days/ week) at our growing pediatric
dental practice. The ideal candidate will join a
work culture based on building relationships among
co-workers, patients, parents, while balancing life
and work. We believe in continuous professional
and personal growth with core values of positive
attitude, strong work ethic, integrity, empathy,
open to change, and being a team player in a fun
environment.Who are we? This is the practice of a
Board Certified Pediatric Dentist, with tremendous
growth potential and excellent reputation that has

created a strong referral base from the area general
dentists, pediatricians and local community.We
have the state of the art practice with paperless
charts, integrated virtual digital dashboard for
operational excellence, digital radio-graphs and
Lasers. The growth of this practice is based on sound
business principles and a core team. We provide
comprehensive pediatric dental services, pediatric
airway screening and management, aesthetic
dentistry, special needs dentistry including conscious
sedation and treatment under General Anesthesia
in a hospital setting. We have a large patient base
all private pay that could support additional two
pediatric dentists. We are looking for a candidate
who aligns with our vision and principles, enthusiastic
of personal and professional growth. What benefits
will you get as an associate? Our bar is set high for
professional and operational excellence from all
members of our team. Mentorship in clinical and
business aspect of dentistry to achieve professional
excellence in a nurturing, supportive environment
with a well trained team. Collegial atmosphere to
balance work, and life. Minimum base salary or 35
% percent of collections, $1500 CE stipend, paid
malpractice, stipend towards medical insurance, 401
K, and performance based bonus. Where are we?
Our practice is located in Okemos/East Lansing area
within minutes from the Michigan State University
with its renowned Engineering, Agricultural and
Business schools; and the government offices of the
State of Michigan, Sparrow Edward ] Hospital and
McLaren Regional hospital. It is located in a vibrant
community with stable economy that offers the best
in cultural diversity, food, music, and social life.
Okemos school district is also one of the top ten in
Michigan and has been rated as one of the few cities
with low-cost of living in the US. Mid-Michigan offers
a variety of outdoor activities within a 5 mile ride to
the nearest inland lake or trails to run, hike, bike or ski
during winter. We are located midway, about an hour
drive (60 miles) to Grand Rapids, Ann Arbor and
the Lake Michigan Shores at exit 110 on 1-96.If you
are interested in this position, we would love to hear
from you. Graduation from a US accredited Pediatric
Dentistry program; Michigan Specialty License for
Pediatric Dentistry (or successfully passed the AAPD
written boards). If the candidate has other US state
Dental License they must be Board Certified or Board
Eligible. For more information please contact neeru(@
mydiscoversmiles.com.

MISSISSIPP—GULFPORT/OCEAN
SPRINGS. Our practice, which is non-corporate
and owned by two board-certified pediatric dentists,
is seeking a full time pediatric dental associate leading
to partnership for the right person on the beautiful
Mississippi Gulf Coast. Our two fully digital offices
are located within a fifteen mile radius in Ocean
Springs and Gulfport. We have a diverse patient
based including a healthy mix of fee for service,
insurance and Medicaid. This is a great opportunity
for a pediatric dentist who has a passion for treating
children and loves what he/she does to become part
of our successful and well-respected practice, which
has been providing dental care to the children of
South Mississippi for over 32 years. Our practice is
characterized by quality dental care in well designed
offices, including sedation and hospital dentistry with
awell-trained staft, low overhead and an outstanding
reputation within the community. Please send C.V.
to admindrbroom@cableone.net.

MISSOURI—KANSAS CITY. Exciting practice
opportunity for a full-time Pediatric Dental Specialist
to join our growing multi-specialty dental group.
Practices are doctor-owned and managed, with
a team of Pediatric Dentists, Orthodontists, and
General Dentists working together to form this
well-established and successful group. Great service
and existing marketing strategies; averaging over
150 new patients per month. Offering 32-35% of
collections, with a starting base salary of $12k+ per
month.Average pediatric dentist works 4 days/week ;
2 in newly remodeled, state of the art multi-specialty
office and 2 in OR for general anesthesia cases.
Earning $420k/year, not including ownership profit
distributions from all other practice profits, including
orthodontics. Incredible growth potential, with room
for expansion to additional locations, including
Texas &amp; Colorado. Investment and ownership
opportunities available for the entreprencurial-
minded individual. *Ask about our sign-on bonus!
Visit https://www.compassdentalservices.com/careers to
apply online orfor more information. Call (913) 601-
4413 or email sbakr@thesmilespot.com for more details
about this exciting opportunity. D.D.S./ D.M.D. with
Pediatric Specialty Program Completion.

MONTANA—BILLINGS. Are you looking for
a turn-key opportunity where you can lead an
established, robust practice without the immediate
obligations that come with the cost of ownership?
Brewer Dental Center is seeking a specialist for
our Pediatric clinic who is committed to excellence
inpatient care and our practice’s values. We pride
ourselves in giving our community the highest level
of care in our comfortable, fun, and patient-focused
environment. Our practice is 100% doctor-owned
and has operated in Billings for 35 years. The
Pediatric clinic is in a building shared with our
Orthodontic team on the same campus as one clinic
of our general practice. This provides a steady stream
of referrals into pediatrics.You will work withour
incredible team of experienced dental assistants,
dental hygienists, and administrative staff. We also
contract with a Dental Anesthesiologist that allows us
to provide services under general anesthesia in-office.
We offer competitive compensation and a full benefits
package for our associate doctors. The ideal applicant
will start on a guaranteed day rate and move to pay
based on collections. Ownership opportunities are
available with tenure for the right candidate.The
clinic’s operating hours are Monday-Friday, 7:00am
-5:00 pm, and the preferred candidate would work
four of those days. This allows for long weekends
to enjoy all the Montana has to offer.Located at
the base of the magnificent Rocky Mountains
in Yellowstone Country, Billings, Montanais a
friendly college community that has great schools,
safe neighborhoods, is in the medical hub for the
surrounding states, and offers many activities for
you and your family. Year-round outdoor adventure
opportunities abound, such as skiing, hiking,
fishing, hunting and so much more. Completion of
education and training towards a pediatric specialty.
Patient-focused approach with emphasis on current
techniques for patient management. Ability to be
licensed within 90 days of hire. Alignment with
practice values regarding accountability, continuous
improvement, and teamwork. Desire to start a career
in a family-friendly locale with a fast-paced, growing
practice. For more information please contact andrezw.
Jorcier@brewerdentalcenter.com.
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NEW YORK—ALPINE. Busy multi site Pediatric
Dentistry group [ owned and operated by a Pediatric
Dentist | secks full time and part time providers
for our 18 site, 40 provider practice. We seek hard
working, ethical, compassionate Pediatric Dentists
who are willing to work 2-3 late shifts a week [
12-7:30] and one weckend shift a week [either sat
or sun|We offer full benefits package, malpractice,
paid vacation and CE credits OR time available in
hospital and/or surgicenter, Flexible employment
situations availablefor some locations we cover
transportation and housing stipend, We sponsor visas
for right individuals who meet all US immigration
requirements and State Licensure Requirements
D.D.S./ D.M.D. DEA #Pediatric Dentistry
Certificate. NYS Dental License. Or NJ Dental
License or VT Dental License. For more informaiton
please contact PedoSolutionsLLC@gmail.com.

NEW YORK—CAPITAL REGION. Our
growing pediatric dental practice is looking for our
next future partner. Our group currently consists of
5 partners who are board certified pediatric dentists.
Our office, where smiles grow, has been the leading
pediatric dental group in the area for more than
30 years. We have established strong professional
relationships with the pediatricians, hospitals, and
dentists in our area. Our respected position in the
local medical and dental community has provided
us withcontinuous referrals that keep our practice
growing and thriving. Our offices provide state of
the art care for children and patients with special
health care needs in a safe, nurturing environment.
We utilize sedation dentistry and hospital dentistry,
in addition to the routine care we provide in our
offices. We also offer laser dentistry. We continuously
strive to offer the most comfortable and positive
experience for our patients and their families through
dental education, a variety of treatment options and
excellence in clinical expertise. From the second the
patients walk in the door, through until they complete
their visit at check out, our group of caring, long
term team members ensures a pleasant visit. Our
team practices in beautiful upstate new york, in the
capital region surrounding albany. The location is
ideal for all that it can offer being that it is situated
within a three hour drive to boston, new york city and
montreal. In the immediate area, saratoga springs,
lake george, and the adirondack mountain region
offer an endless number of outdoor activities, horse
racing, art and culture. We offer a path to partnership
for the right person and a very competitive salary and
benefits package, including health care, ce, 401k,
malpractice insurance, and more. We would love
to meet qualified candidates who are interested in
joining our group. Come visit us for a day and see
our practice. To chat or learn more about us, please
call Dr. Jennifer Charlesworth at (518) 785-3911.
Certificate in pediatric dentistry.

NEW YORK—CLIFTON PARK. WANTED:
Superhero Pediatric Dentist. There is a superhero
in ALL of us, we just need the COURAGE to put
on the CAPE.” — Superman. The Smile Lodge is
looking to grow its team of dental marvels. Offering
six weeks of vacation and a starting salary of $400k...
this job not only offers very competitive benefits but
also exponential growth for the right leader. Avenging
dental disease and serving the underserved is what
we do. Working as a high-functioning, passionate
team is how we do it. One can only appreciate our
HOWS and WHATS once they have experienced
our passion for our WHY, because every chid
deserves to smile. We invite you to visit The Smile
Lodge at your convenience! For More Information:
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Contact The Smile Lodge new dentist outreach team
at HR@smulelodge.com. Benefits Highlights:; $400K
Yearly Salary, 4 days/week; Ownership Potential;
6 Weeks of Vacation; Licenses, Dues, MLMIC, and
CE Reimbursement; Healthcare Insurance Stipend;
401K; Long-term Disability Insurance.

NEW YORK—RHINEBECK. Come join our
team of dental practitioners in Hudson Valley New
York. We are secking a personable, confident, and
compassionate individual to help us in our mission
to deliver extraordinary care to our patients. We
are looking for a skilled, compassionate pediatric
dentist with the right personality to join our team.
This person must be outgoing, patient-oriented, a
great team player, and willing to have fun. We are
an orthodontic office and our practice consists of
three offices in the Hudson Valley. Our growing
practice is looking to partner with a pediatric dentist
who is interested in an opportunity to participate in
our growth and long term vision for expansion. Our
practice offers great benefits as well: competitive
compensation, 401K, and paid vacation and sick
time. For more information please contact om@
sunshineortho.com.

NEW YORK—ROCHESTER. New York -
Rochester Area. Small To Tall Dentistry For
Children, PLLC is searching for a pediatric dentist
to join our well established team. We have two
state of the art facilities which are currently open 4
days per week, with one doctor and two hygienists
providing care in each location. We are a friendly,
fun and family-centered practice with an emphasis on
preventive dental care. We provide services across all
demographic and socio-economic groups. We believe
that quality of life is a very important component of
a career in pediatric dentistry and having a work-
life balance has enabled us to have wonderful lives
and rewarding careers. Rochester is a first class
place to raise a family with affordable housing and
outstanding schools. We have top ranked hospitals
and universities, and easy access to the outdoors, arts
and leisure activities. This position is open to pediatric
dentists who are ready to become established in a
family centered community. We are offering a signing
bonus, base salary and compensation package which
are competitive and commensurate with experience.
Rapid progression to Partnership and Ownership is
an option for the right candidate. Please send your
resume to Dr Alison Harding at alisonhrdng@yahoo.
com. New York State Dental License required. Board
Certification/ Board Eligibility required.

NORTH CAROLINA—CHARLOTTE. Fulfilling
opportunity for an ambitious pediatric dentist to
join a modern & growing multi-location Charlotte
area pediatric dentistry practice. We are also open
to you becoming a partner in the future! Minimum
guaranteed daily rate plus a generous percentage
of collections, including benefits and time off.
Potential to earn $400k or more per year. Full or
part-time available. Please contact ethan@akasmiles.
com. Certificate of Residency in Pediatric Dentistry.

NORTH CAROLINA—CHARLOTTE. Fulfilling
opportunity for an ambitious pediatric dentist to
join a modern & growing multi-location Charlotte
area pediatric dentistry practice. We are also open
to you becoming a partner in the future! Minimum
guaranteed daily rate plus a generous percentage
of collections, including benefits and time off.
Potential to earn over $400k per year. Full or part-
time available. Please contact ethan@akasmiles.com.
Certificate of Residency in Pediatric Dentistry.

NORTH CAROLINA—GASTONIA.
Outstanding opportunity in Charlotte area for a
pediatric dentist or dual pedo/ortho specialist. Our
busy, established, and still growing practice seeks
that special, motivated, personable, well-trained
individual to join in our success and quick track to
partnership. Our pedo/ortho/general group has
served this area for over 40 years and the future is
bright. We offer CEREC, and Galileos 3D X-ray,
portable digital X-ray system, BioLase Waterlase
iplus laser, and other high-tech systems. Please call
or fax a resume to Dr. Bill Connor (704) 865-6425;
fax (704)865-2568; or visit http://www.peddent.com
D.D.S. or D.M.D. degree in dentistry with specialty
in pediatrics and orthodontics.

NORTH CAROLINA—WILKESBORO. We
are a high quality, multi specialty practice in the
triad and foothill areas of North Carolina seeking a
talented pediatric dentist to join our rapidly growing
practice full time. We offer a generous minimum
salary or a percentage of production, whichever is
greater with an opportunity to grow. We also offer
health benefits, 401K, and profit sharing. New grads
welcome. Contact Dr. Chad Shobe at (336) 945-5555
or send your c.v. to chadshobedds@gmail.com. Visit our
website at www. southerndentalne.com.

OHIO—OREGON. If you’re looking to make
your professional mark on a community, this is your
chance. Build valuable relationships with patients
and get involved with the greater community of
Oregon, Ohio while providing top-notch dental care.
Well established practice, long term team members,
great location! Our talented and dedicated support
team will work alongside you to help ensure your
success. Mentorship is available working along side
an experience pediatric dentist. Office is a very stable
and busy practice with long term employees. Option
to add EFDA to team if wanted.As an associate
pediatric dentist you’ll enjoy the following:Base
salary with performance incentives to earn more.
Sign-on bonus of $20,000. Relocation package.
Student Loan Repayment Assistance Program. Full
time benefits include yearly CE allowance, paid
professional liability, 401K with company match
and group health/wellness plans. Practice 4-5 days
per week with family friendly days/hours. Job Link:
http://puredentalbrands.com/careers/gnk=job&amp;gni=
8a7887a8688e28¢f0168aa78¢0682¢fc &amp;gns=Com
pany+Website. Equal Opportunity Employer/Drug
Free Workplace. www.puredentalbrands.com. Candidates
must be licensed to practice in the State of Ohio with
no board reprimands or issues. New residency grads
welcome to apply!

OREGON—SALEM. Be the change you want to
see in the world - Mahatma Ghandi. My name is
Dr Tim. I started Acorn Dentistry for Kids in 2017
with the vision to fill a significant void in our area of
Oregon and change the way pediatric dentistry is
done. With personal investment, a lot of sweat equity,
and more great doctors coming on board, weare
growing to five clinics and 8 doctors within 3 years.
We are a group of entrepreneurial-minded doctors
that don&rsquo;t believe the current corporate
takeover trend is good for us or our patients. We
are looking for more pediatric dentists to be a force
for good in the Pacific Northwest. If that’s you, keep
reading. Acorn Dentistry for Kids is leading the way
in creating the ultimate patient and family experience
for ALL families in the community. Most dentists
around here - including pediatric dentists - got into
school claiming they want to help the underserved,
yet close their doors to those most in need of their
help and compassion once they get into practice. We



choose to take care of every child in our community
regardless of which insurance they have (or lack
thereof). We also do not segregate private and
Medicaid insured kids on our schedule. We stand
for equal access and quality treatment for all kids.
We also have zero tolerance for poor treatment of
employees that help us serve our community. We
pay them well, provide benefits and do not see them
as disposable like many offices do. We spend a lot of
time and resources on developing our team, starting
with a full two weeks of culture and communication
training upon hire. Together we have developed our
core values that provide the framework for the Acorn
Chulture:1. We Are One; 2. Lead With Compassion;
3. Be Emotionally Proactive; 4. Be Yourself and Let
Your Passion Shine; 5. Seek Personal Connection
with Patients and Each Other; 6. Be a Little Acorny;
7. Be a Lifetime Learner; 8. Innovate and Embrace
Change; 9. Be Humble; 10. Be Grateful. We train as
ateam each month on these values, and performance
reviews use our values as the framework for our
discussions and decision making. These are led by
the doctor, NOT an office manager. We also have
no lead dental assistants and no office managers.
Instead, we have created a leadership structure where
anyone who chooses to put in the work and qualify
for it gets to be in the leadership group, creating
accountability for each individual as well as the team.
No one wakes up in the morning and says, “I can’t
wait to be managed today.” But we do wake up and
say, “I want a good leader” and “I can’t wait to be a
leader.” That is the environment we are creating. If
you seek to be aleader for good in every aspect of your
life, this is the opportunity you have been looking for.
Come join an incredible group of doctors and team
members that love and support each other and our
patients each and every day, as we continue to grow
and serve. Mentorship by more experienced doctors is

built-in, but is also great for an experienced provider
to jump right in and add to the momentum we now
have. We all help each other be the best doctors and
leaders we can be.We offer equal equity ownership
after only one year. Guaranteed $250,000+ during
first year associateship (all associates currently
earning more than that), plus all professional fees
and CE covered, with medical/dental/vision plan in
place. Oh, and by the way, you also get to live in the
pristine Pacific Northwest where all sorts of outdoor
adventures await. The Pacific Ocean, snow sports,
water sports, hiking, biking, farm tours, city life and
quaint small towns are all at your fingertips. The
foodie culture’s not too bad either :) Come discover
why Oregon is such a desirable place to live. Please
contact timrichardsondds@gmail.com to find out more
about this incredible opportunity. We look forward to
sharing it with you. Must be entrepreneurial minded
and want to be a team leader.

PENNSYLVANIA—EASTON. Children’s Dental
Health is currently secking a full-time Pediatric Dentist
for our pediatric practicein Easton, Pennsylvania. The
Lehigh Valley region of Pennsylvania is uniquely
situated within the Northeast Corridor and is located
within two hours of New York City, the Pocono
Mountains region, Philadelphia, and the Hudson
Valley/ Catskills region. Children’s Dental Health is
proud to be the leading provider of pediatric dental
health services in the region. With over30 practice
locations throughout Pennsylvania, New Jersey, and
Delaware,our mission is to provide the finest and
most appropriate dental care to all children we serve,
while partnering with parents and families to educate
and facilitate a lifetime of excellent oral health. We
are proud of our unique characteristics that make
Children’s Dental Health a great career opportunity
for pediatric dentists. Some ways that we are different

include:Surgery Center Ownership - We are unique
in our ownership of Children’s Dental Surgery; a
collection offour AAHC-accredited ambulatory
surgery centers where our pediatric dentists perform
dental procedures on patients under general
anesthesia in a safe, state-of-the-art environment.
Family-Friendly - Over 80% of our colleagues and
more than half of our senior leadership team is
female, ensuring focus and attention to the needs of
women and families.Diversity and Inclusion - As the
largest pediatric dental provider in Pennsylvania, we
serve a diverse patient population, including special
needs patients. Additionally, we accept a variety of
insurances, and are one of the few providers who will
accept Medicaid plans in the state. This enables us
to make a greater impact with children who need it
most.Work-Life Balance - Starting your own dental
practice is not easy and takes time. At Children’s
Dental Health, our business and support teams will
take care of practice management and administrative
functions, offering you time to focus on practicing
dentistry, without the added pressure of managing a
business after patient appointments. With us, you can
enjoy a healthy career without limiting the amount of
time doing what you love. This opportunity is open to
both experienced dentists, as well as recent graduates
of pediatric residency programs. Our competitive
compensation and benefits package is among the best
in our industry, and we are proud to offer a program
that s focused on long-term personal and professional
growth with our organization. Compensation: Our
compensation plan is highly competitive and designed
to provide CDH dentists with a solid baseline salary,
with the opportunity to earn an even higher income
through a competitiveshare of collections. We do offer
sign-on and relocation packages as well, in addition to
annual service bonuses for certain locations. Benefits
include medical/dental/vision coverage, HC FSA/

How Would You Like To Have The Best, The Happiest,
And The Most Competent Pediatric Dental Assistants

community of high-performing PDAs.

*additional fee

o The Annual PDAA Conference™ - an excellent place to .
keep your PDAs connected and excited to be part of bigger

o Pediatric dental assistant video training modules in key
practice areas with optional Q&A assessments.

o Email support from Dr. Haugseth personally.

Who Actually Make You Money?

The Pediatric Dental Assistants Association is proud to accept memberships from qualifying
pediatric dental offices. Take a look at everything that is included in your exclusive membership:

* (Opportunity to request new training modules to be developed.

and information.

Asa PDAA member, your practice receives terrific benefits. Your dental assistants gain valuable knowledge
and training. Their increased abilities help grow and develop your practice. And overall communication
and patient care are greatly improved. Learning new skills and sharpening the skills of your existing
assistants is the key to keeping your practice happy, productive, and profitable.

Maximize your PDA’s value to your practice!
Call (770) 823-3534 or visit www.thepdaa.org to join today!

24/7 access to videos and training modules to allow learning
during downtime at the office, at the house, or even from a tablet.

e A bi-monthly newsletter filled with fun, helpful news

onad 6o much movel

PEDIATRIC DENTAL ASSISTANTS ASSOCIATION

WWW.PEDIATRICDENTALASSISTANTSASSOCIATION.ORG



DC FSA plans, company-paid life insurance and
AD&amp;D, company-paid short-term and long-
term disability insurance, company-paid liability
insurance, and a 401 (k) Retirement Savings Program
with generous company match. We also offer an
annual stipend for continuing education, professional
dues, etc, and will reimburse all costs of obtaining
licensure in Pennsylvania.Patient care is of the
utmost priority at Children’s Dental Health, and our
philosophy is to allow our talented providers to do
what they do best, while providing all of the support
and resources you will need to be successful. If you
would like to speak directly to our Talent Acquisition
Manager, please call Matt Shaffer at (484) 787-2923!
D.D.S. or D.M.D. accredited by the Commission
on Dental Accreditation. Certificate in Pediatric
Dentistry. Ability to obtain license to practice
dentistry in Pennsylvania. Ability to obtain PA
anesthesia restricted 2 license (to be able to administer
nitrous oxide)Other certifications as required by
state to include: DEA, CPR, PALS.No sanctions for
Medicare, Medicaid, or any licensing board.

PENNSYLVANIA—LEWISBURG. Come be
a part of our newly constructed office, Pediatric
Dentistry of Lewisburg https://wwuw.teetharecool.
comserving the warm and welcoming community
of Lewisburg, Pennsylvania https://lewisburgpa.com.
FULL or PART TIME. $20,000 signing bonusSalary
based on percentage of net collections of fee for service
and select PPO insurances. Health care benefits,
retirement plan, and malpractice coverage offered.
Path to partnershipTreatment modalities: N20O,
conscious sedation, and in-office general anesthesia
with our Pediatric Dental Anesthesiologist.Private
practice with over 15 years experience. Work-Life
Balance supported by Practice ManagerInterested
or have a question? Contact Genna Neidig, Practice
ManagerText: (570) 847.9947. phone: 570.522.7070.
Email:genna@eetharecool.com.

PENNSYLVANIA—PITTSBURGH. Looking
for a motivated, energetic individual to join our
well-established private practice in a fast-growing
suburb of Pittsburgh. We&rsquo;ve recently moved
into our new practice-owned building, and offer
a competitive salary and benefits package. Buy-in
potential, practice growth, and the ability to share
ideas with other board-certified pediatric dentists
make this a wonderful opportunity. Come join us!
Send resume to fwjjrdmd@aol.com.

SOUTH CAROLINA—CHARLESTON. Coastal
Kids Dental and Braces is looking for amazing
pediatric dentists to work in our state of the art
practices in Charleston, South Carolina. Specifically,
we are looking for doctors who share our values and
are as passionate about helping children achieve a
lifetime of great oral health as we are!Come join
our supported dental offices, where we do just
that; support pediatric dentists by bringing them
cutting edge technology, continued education, and
mentorship while you build the practice of your
dreams. The practice is doctor owned, doctor run and
believes in advocating for patients while elevating the
quality of care for kids by specializing in specialists. If
you want to change lives, keep reading! Our ROCK
STAR candidate has the following:Experience
in pediatrics and LOVES working with children.
Positive attitude with a great personality; excellent
chairside manner and communication skills.
D.D.S./ D.M.D. from an accredited university
Completion of residency from an accredited pediatric
residency program. Active Dental Board License.
Clurrent residents are encouraged to apply.Sign on
bonuses offered! To reach us directly, please contact
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Dr. Isabel Driggers: isabel@coastalkidsdental.com.
Coastal Kidsoffers doctors 401(k), medical, dental,
and vision benefits, short and long term disability,
PTO + paid holidays, state of the art facilities, equity
opportunities, a deferred compensation plan, life
insurance, malpractice insurance, etc. D4C Dental
Brands, together with its affiliated practices, is an
equal opportunity and affirmative action employer
that does not discriminate in employment and
ensures equal employment opportunity for all persons
regardless of their race, color, religion, sex, sexual
orientation, gender identity, national origin, or status
as a qualified individual with a disability or Vietham
era or other protected veteran.

SOUTH CAROLINA—COLUMBIA. Wild
Smiles is looking for an amazing pediatric dentist to
work in our state of the art pediatric dental practices
in Columbia, South Carolina. Specifically, we are
looking for doctors who share our values and are as
passionate about helping children achieve a lifetime of
great oral health as we are! Come join our supported
dental offices, where we do just that; support pediatric
dentists by bringing them cutting edge technology,
continued education, and mentorship while you build
the practice of your dreams. The practice is doctor
owned, doctor run and believes in advocating for
patients while elevating the quality of care for kids
by specializing in specialists. If you want to change
lives, keep reading! Our ROCK STAR candidate
has the following:Experience in pediatrics and
LOVES working with children Positive attitude
with a great personality; excellent chairside manner
and communication skills  D.D.S./ D.M.D. from
an accredited university Completion of residency
from an accredited pediatric residency program
Active Dental Board LicenseCurrent residents are
encouraged to apply.Sign on bonuses offered! To
contact us directly, please reach out to Alycia Tooill:
alycia.tooill@d4c.com. Wild Smiles offers doctors
401(k), medical, dental, and vision benefits, short
and long term disability, PTO + paid holidays, state
of the art facilities, equity opportunities, a deferred
compensation plan, life insurance, malpractice
insurance, etc. D4C Dental Brands, together with
its affiliated practices, is an equal opportunity
and affirmative action employer that does not
discriminate in employment and ensures equal
employment opportunity for all persons regardless
of their race, color, religion, sex, sexual orientation,
gender identity, national origin, or status as a
qualified individual with a disability or Vietnam era
or other protected veteran.

SOUTH CAROLINA—CONWAY. Excellent
opportunity for a pediatric dentist to join a well
established pediatric dental office in the Myrtle
Beach/ Conway, SC area. This pediatric dental
office has all the latest technology. This is not a
corporation so there will not be anybody looking
over your shoulder. There is very little competition
in the area so this is an excellent opportunity for a
prosperous future. Full time position (4- 5 days a
week). Guaranteed annual salary plus a percentage
of collections. Health insurance. Retirement.
Malpractice. 2 weeks paid vacation. CE Stipend.
Executive benefits. Plus more. The Myrtle Beach/
Conway location is a growing area that has great
weather that allows for outdoor activities year round.
It is located near the Waccamaw River. It is a very
welcoming community that has a low cost of living,
affordable housing and great schools and colleges
nearby. There is so much to do for the entire family
in Myrtle Beach and the Grand Strand. Pediatric
Dentist. For more information please contact

ellis3dmd@gmail.com.

SOUTH CAROLINA—GREENVILLE. Ashby
Park Pediatric Dentistry, in Greenville, South
Carolina, is looking for an amazing pediatric dentist
to work in our state of the artpractices. Specifically,
we are looking for doctors who share our values and
are as passionate about helping children achieve a
lifetime of great oral health as we are!Come join
our supported dental offices, where we do just
that; support pediatric dentists by bringing them
cutting edge technology, continued education,
and mentorship while you build the practice of
your dreams. The practice is doctor owned, doctor
run and believes in advocating for patients while
elevating the quality of care for kids by specializing in
specialists. If you want to change lives, keep reading!
Our ROCK STAR candidate has the following:
Experience in pediatrics and LOVES working with
children. Positive attitude with a great personality;
excellent chairside manner and communication skills.
D.D.S./ D.M.D. from an accredited university.
Completion of residency from an accredited pediatric
residency programActive Dental Board License
Current residents are encouraged to apply. Sign on
bonuses offered! To contact us directly, please reach
out to Dr. Rebecca Ward: DrRebecca. Ward@d4c.com.
Ashby Parkoffers doctors 401(k), medical, dental,
and vision benefits, short and long term disability,
PTO + paid holidays, state of the art facilities, equity
opportunities, a deferred compensation plan, life
insurance, malpractice insurance, etc. D4C Dental
Brands, together with its affiliated practices, is an
equal opportunity and affirmative action employer
that does not discriminate in employment and
ensures equal employment opportunity for all persons
regardless of their race, color, religion, sex, sexual
orientation, gender identity, national origin, or status
as a qualified individual with a disability or Vietnham
era or other protected veteran.

SOUTH DAKOTA—RAPID CITY. Pediatric
Dentist: Are you looking for a career opportunity with
a Pediatric Dentist owned, state of the art facility?
Black Hills Pediatric Dentistry was established
over 34 years ago and is located in Rapid City,
South Dakota. Our campus includes a Pediatric
Clinic, an Adolescent Clinic, and a Surgical Center
dedicated to providing comprehensive dental
treatment under general anesthesia. Enjoy the
dental career you love, coupled with the endless
outdoor attractions of the Black Hills. We offer an
excellent work-life balancewith a 4-day work week,
summer hours, and an optional ownership path for
the right candidate. Loan reimbursement, sign-on
bonus, and starting salary of 250K or 35% adjusted
production whichever is greater. Current associates
make between275K-450K. For more information,
please send your C.V. to pamm@bhpdsd.com or call
605-341-3068.

TENNESSEE—CHATTANOOGA. If you're
looking to make your professional mark on a
community and help continue to lead a well
established and successful dental practice, this is
your chance. Build valuable relationships with
your patients and be involved with the greater
community of Chattanooga, TN while providing
top-notch dental care. Our talented and dedicated
support team will work alongside you to help ensure
your success. You'll enjoy the following:Base salary
with performance incentives to earn more.Sign-
on bonus of $20,000 Student Loan Repayment
Package up to $50KRelocation packageFull
time benefits include yearly CE allowance, paid
professional liability, 401K with company match
and group health/wellness plans. Practice 5 days
per week with family friendly days/hours.Full
service center to support you in your mission for



providing great care: Marketing, Revenue Cycle,
IT, Human Resources, Accounting, Call Center and
Leadership Teams. Job Link: http://puredentalbrands.
com/careers/?onk=job &amp;gni=8a78879e6¢50735601
6¢937b7a901508& amp;gns=Company+Website. Equal
Opportunity Employer/Drug Free Workplace. www.
puredentalbrands.com #WeHaveWhatMakesYouSmile
#LoveWhereYouWork Candidates must be licensed
to practice in the State of Tennessee with no board
reprimands or issues. Current Tennessee Medicaid
number preferred.

TENNESSEE—NASHVILLE. My Kid’s Dentist
has an excellent opportunity for a pediatric dentist
to workin Smyrna, Tennessee. As a pediatric dentist
practicing at My Kid&rsquo;s Dentist you&rsquo;ll
have the opportunity to focus 100% of your time
on pediatric dentistry and patient care; likely the
reasons you chose pediatric dentistry as a profession
rather than dealing with the practice management
side of things. My Kid’s Dentist only partners with
residency trained pediatric dentists in an environment
where you have complete clinical autonomy in
how you choose to treat your patients. Pediatric
dentists are supported with trained assistants along
with industry-leading tools, technology and safety
equipment. Compensation includes a guaranteed
daily draw or a percent of adjusted production along
with comprehensive benefits. My Kid’s Dentist also
has equity opportunities for pediatric dentists who
are interested in a path to ownership. If patient care
and the relationships you create is your passion,
then practicing at My Kid’s Dentist is likely just the
place for you! Contact Ed at 949-842-7936 or e-mail
looname@pacden.com. Dental degree from an accredited
University and an active State Dental Board license.
D.D.S./ D.M.D.. Oral Sedation license required.

TEXAS—AUSTIN. We are a Pediatric Dental
Practice, located in and around the Austin area
with multiple locations to fit the needs of our diverse
population. Our commitment is to provide the highest
quality comprehensive dental and orthodontic care
to the children and teens of the Austin community
in a compassionate and caring environment. We
truly believe that each patient is unique. We take the
time to develop the perfect treatment plan for each
child that sits in our chair, treating everyone on a
case-by-case basis. Austin is consistently rated one
of the best cities to live in and for good reason. Itis a
hub for live music, the food is amazing, and there are
more outdoor activities than you could ever get to.
One of the keys to long term happiness and success
is the ability to work and live in a city you love. We
know you will love your time in Austin! We offer a
comprehensive compensation package: * Full Medical
Benefits » Company Paid Life Insurance « Company
Paid Long Term Disability Insurance * 401K with
up to 3.5% company matching. New grads welcome
to apply. TX License. Contact Jotnourpractice2010@
gmail.com for more information.

TEXAS—BELTON. We are a clinician owned
group thatconsists of board certified Pediatric
Dentists, Orthodontists and Oral Surgeons with
anAssociate Pediatric Dentist opportunity available
in theKilleen-Temple-Fort_Hood_Metropolitan_
Statistical_Areaa This is a growing community with
opportunities to settle down outside of the fast paced
urban lifestyle while still being only an hour away
from all that the Austin area offers. Copperas Cove
is known as the Five Hills area due to its beautiful
creeks and valleys and the Belton area hasa wonderful
school district that received the Texas Education
Agency’s highest accountability rating (met standard)
based on student performance on the State of Texas

Assessment of Academic Readiness. Please email your
C.V. tojoinourpractice2010@gmail.com. TX License.

TEXAS—CONROE. Excellent opportunity for a
pediatric dentist to join our well established, highly
successful fee for service pediatric practice that has
been in business for over 40 years. We are a privately
owned practice with a part-time opening, possibly
leading to full-time. Our new facility opened in 2007
along with another office location that opened in
2015. We are ideally located near a privately owned
orthodontic practice, 2 general dentist’s offices,
and an oral surgeon’s office. We offer the latest
advancements in dental technologies including: chart-
less system, electronic charting, built-in nitrous oxide
system and in-office monitored sedation along with
IV sedation. Please contact Bradley Harris, D.M.D.
at cpdpuffin@gmail.com.

TEXAS—LAREDO. We are looking for a Pediatric
Dentist (part-time or full-time) for growing practice
in Laredo, TX (2.5 hrs south of San Antonio). The
work days would be 4 Days per week or more if
you like. Able to start immediately after insurance
credentialling. Full Time Benefits available such as
Paid Time Off, Holiday pay, CE allowance, License
reimbursements and more. Pay is percentage of
collections or daily rate (whichever is higher). We are
a fun, private practice pediatric dental group looking
for the right Associate. Our team is experienced and
knowledgeable with pediatric dentistry. We offer
sedation in-office and hospital outpatient time for
those in need. New Grads welcome to apply. For
more information please email Dr. Joanna Ayala at

pedodocjobs@gmail.com or call (210) 632-4560.

TEXAS—ROCKWALL. Amazing pediatric dental
associate opportunity. Are you hardworking, honest
and eager to grow personally and professionally?
Are you giving, kind, and caring? Are you a team
player and wish to contribute to a thriving team?
Then, we want you! We have the best opportunity
at the premierpediatric dental practice in beautiful
Rockwall County, TX. We are secking a top notch
professional who possesses high personal standards,
strong work ethic and morals, excellent technical
and communication skill. Our current group is
highly skilled, kind, and have a great name in our
community. Needing part-time help on Monday,
Wednesdays and Fridays if possible. Preferably has
at least 1 year experience. If you are ready to take
the next step in your career, please email your C.V.
to Chouatwork@yahoo.com.

TEXAS—SAN ANTONIO. We are looking for a
Pediatric Dentist (part-time or full-time) for growing
practices in San Antonio, TX. The work days would
be 3 to 4 Days per week . Able to start immediately
after insurance credentialling. Full Time Benefits
available such as Paid Time Oft, Holiday pay, CE
allowance, License reimbursements and more. Pay
is percentage of collections or daily rate (whichever is
higher).We are a fun, private practice pediatric dental
group looking for the right Associate. Our team
is experienced and knowledgeable with pediatric
dentistry. For more information please email Dr.
Ayala at pedodocjobs@gmail.com or call 210-632-4560.

TEXAS—TYLER. Dentistry for Children is a
privately owned pediatric dental practice with
3 locations in the beautiful East Texas area. Dr.
Culberson R. Boren has provided quality dental care
with a personal touch to children for more than 35
years and is currently looking for a Pediatric Dentist
and General Dentist to join our team!. Associateship,
ownership and partnership opportunities available.
Our services include comprehensive preventive

and restorative dentistry, in-office and hospital
sedation, and some interceptive orthodontics in
Tyler, Jacksonville and Longview, Texas. Whether
you are a new graduate, or an experienced provider,
we are confident you will find our practice both
professionally and financially rewarding. Our dental
offices offer a wonderful opportunity with limitless
potential for growth, and a large established patient
base.Visit us on facebook: Dr Boren/Dentistry For
Children/Culberson R. Boren, D.D.S. & Associates!
Visit us online: www. TylerKidsTeeth.com. For more
information or to express interest, please contact
Tonya Kennedy, Operations Manager. Phone: (903)
581-2198 Email: tdavis@tylerkidsteeth.com.

WASHINGTON—MARYSVILLE. Full time
position (or two part time positions) available
in February. Limited part timework available
immediately if needed. Practice in a modern office.
Practice as conservatively as possible to help the
community. Experience welcome, mentorship
available.If moving from out of state, will reimburse
packing/moving fees. Enjoy the beautiful Pacific
Northwest, full of tech, and close to the outdoors.
Gain mentorship in SMART technique as a tool to
help avoid sedations. Pediatric Dentistry Certificate.
For more information please contact drliucas@
kidsdentust.com.

WISCONSIN—KENOSHA. Consider joining
Wisconsin’s largest family-owned dental organization
as a Pediatric provider and become the newest
member of theDental Associates’ family! Over the
past 45 years, we have grown from a one-chair-
clinic to offering dental care across Wisconsin with
14 clinics providing general and specialty dentistry.
Joining our team means that you will have the
unique opportunity to run yourpractice within a
practice.Devote your time and energy to providing
excellent oral health care, and buildinghigh-quality
relationshipsinstead of focusing on the business side of
running a practice. Collaboration and mentorshipset
us apart, with access to our exclusive in-house
network of doctors, specialists, and support staff,
push your practice to the next level. We offerthe
total compensation packagewith a salary guarantee
and a robust patient base, leading to full schedules
and higher earning potential through our Doctor
Incentive Program. You can also enjoy full benefits,
such as vacation, 401k, relocation allowances,
continuing education, and potential for bonuses. At
Dental Associates, you are aleader,you can direct
your team, schedule and treatment plans and focus
on providing excellent care. Because we want you
to focus on dentistry, we provide robustinternal
support: IT, marketing, staffing, scheduling,
accounting, compliance, continuing education,
patient financial services, reputation management
and more. If you’re interested in learning more
about our team, visit www.dentalassociates.com/careers
to see our current openings. Kelly Doheny at (414)
778.5214 or kdoheny@dentalassociates.com. Graduated
with a D.M.D. or D.D.S. from an accredited .
university. Board certified by the American Academy
of Pediatric Dentists, or eligible for certification.
Licensed in the state of Wisconsin, or eligible to be
licensed in the state of Wisconsin. Have completed a
pediatric dentistry residency. Upholds a positive and
charismatic chairside manner. Maintains a strong
dedication and commitment to quality patient care.
Strongly values continuing education and personal
development.

WISCONSIN—MARSHFIELD. Excellent
opportunity for a pediatric dentist to join our well
established multi-specialty group practice in central
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Wisconsin. We are looking for a pediatric dentist to
assume a very active patient load. We offer a new
associate an outstanding wage and benefit package
with the potential of ownership. This is an excellent
opportunity to step into an active practice and
become an equal partner in a large group practice.
If you are interested, please send C.V. to Dental
Clinic of Marshfield, P.O. Box 929, Marshfield, WI
54449, Attn: Mr. Neil Armitage or call (715 )387-
1702 or email neil.armitage@dentalclinicofmarshfield.com
for additional information.

INTERNATIONAL
ALBERTA—CALGARY. Are you positive,
passionate, enthusiastic and motivated? We are
looking for a new graduate or experienced Pediatric
Dentist who is committed to outstanding patient
care to join our vibrant, growing family! We are
a well-established practice in majestic Calgary,
Canada. We offer the unique opportunity to care for
patients in our two beautiful locations, as well as our
own private surgical facility, staffed with Pediatric
Anesthesiologists. Hours, days of work and buy-in
are open for discussion. OR time is guaranteed
from day one. If you are the right individual who is
a strong clinician, communicator, team-player and
patient-educator, please contact us in confidence at
kidsmiles2020@gmail.com. Generous remuneration,
a monthly minimum and signing bonus/moving
expenses offered.

ONTARIO—MILTON. Little Bird Pediatric
Dentistry located in Milton, Ontario, Canada
(40 minutes west of Toronto), designed, owned
and operated by Dr. Alison Sigal; Is focused on
optimizing the growth, development and function
of our children from birth onwards, and caring for
persons of all ages with special needs. Our provision
of airway centric pediatric health care, we are
focused on every patient&rsquo;s breathing;, sleeping,
nursing/feeding, dental and overall health. Having
created comprehensive age-specific assessments
and treatment protocols from newborns onwards,
(Orofacial Myofunctional Therapy programs/
appliances, tongue and/or lip tie frenotomies,
Buteyko breathing, etc.), we have seen remarkable
changes. From habitual mouth breathing, disrupted
sleep, behavioural issues, regular sickness, food
aversions - to sleeping through the night, no longer
snoring, happier, able to nurse/eat and enjoy foods.
The clinic, opened in Sept 2017 is non-traditional,
encompassing sensory integrated elements and nature
throughout. With rooms that lend to all abilities or
needs (rebounding therapy, calming water or dim
lit spaces, including a Snoezelen&reg; treatment
room, etc.). We have a large pediatric population
and persons with special needs of all-ages patient
base; with a preventive care focus. Pharmacological
intervention is of last resort; When appropriate, we
have a medical team that provides general anesthesia
in office.Research, anatomy and physiology are
integral to our care; inspiring the custom software
at Little Bird to capture and create an anonymous
database, that can be assessed, evaluated and shared.
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Real time research allowing us to constantly provide
(and teach) the highest standard of health care.
We are looking for an empathic and enthusiastic
pediatric dentist to join our Little Bird family and
practice! Hours, days of work and vacation are open
for discussion.You will have firsthand mentorship
and training from Dr. Sigal and staff on all aspects
of our care to ensure your utmost confidence in its
provision.If interested in learning more about this
position or to apply - please email your cover letter
and resume/ C.V. loalison@littlebirddental.com or phone
Dr. Sigal at (905) 876-2473. Requirements: Licensed
Dentist (Canada) - D.D.S./ D.M.D. Pediatric
Dentistry Specialty Active License (Canada) (Final
year residents and New grads welcome to apply!)

FACULTY POSITIONS
AVAILABLE

SOUTH CAROLINA—CHARLESTON.
Pediatric Dentistry; The Medical University of
South Carolina, James B. Edwards College of
Dental Medicine, is seeking applications for the
position of Chair of the Department of Pediatric
Dentistry, a full-time tenure-track faculty position.
Located in the historical peninsula of Charleston,
SC, the Medical University of South Carolina is the
State&rsquo;s only comprehensive academic health
science center. The primary responsibilities include
leadership of the pre-doctoral training program
and the certificate-granting residency program
in Pediatric Dentistry; participation in advanced
pediatric dentistry clinical and didactic training; and
promoting and participating in scholarly activities.
Outstanding opportunities exist for teaching and
curriculum development and participation in an
active intramural faculty practice. The Medical
University of South Caroline (MUSC) has six health
science colleges on its campus. MUSC provides the
optimal environment for the James B. Edwards
College of Dental Medicine to meet its tripartite
mission of education, research and service. The
James B. Edwards College of Dental Medicine is
the only public dental school in South Carolina
and it educates more than 60% of the state&rsquo;s
dentists. The pediatric dentistry residency program
is CODA approved for 6 residents.. The JBE
College of Dental Medicine is comprised of six
departments that support seven specialty residency
training programs accredited by CODA. The
college also benefits from a T32 award from the
National Institutes of Health.The candidate should
demonstrate: Leadership in pediatric dentistry as
demonstrated by outstanding clinical reputation,
participation in a successful academic program,
and mentoring students and residents; Expertise in
leading growth and change efforts in the development
of new clinical, educational or scientific programs;
Ability to anticipate and respond to challenges and
opportunities;Capability of managing a complex

organization, including clinical, educational and
academic missions with success levels determined
by accepted outcome measures; Focus on a team-
oriented, collegial and collaborative leadership style
with extensive performance management experience;
Appreciation for the importance of compliance,
fiscal management with institutional and external
regulatory protocols. The Medical University of
South Carolina is an Equal Opportunity/Affirmative
Action employer. Please submit a letter of interest
including statement of career goals and curriculum
vitae to: Dr. Martin Steed, Chair of the Search
Committee, Medical University of South Carolina,
173 Ashley Avenue, BSB 453,MSC507, Charleston,
South Carolina 29425. Candidates must possess a
D.D.S. or D.M.D. degree or international equivalent
and a certificate from a CODA-accredited graduate
pediatric dentistry program. Candidates must
possess the qualification required to obtain a South
Carolina dental license and an appointment to the
medical staff of MUSC A tenured appointment in
the College of Dental Medicine requires candidates
to have a record of research, scholarly works and
teaching excellence. Board certification by the
American Board of Pediatric Dentistry is required.
Preference will be given to those with significant
clinical and administrative experience in dental
education. Academic rank and salary will be based
on the candidate’s qualifications and commensurate
with level of experience. Review of candidates will
begin immediately and applications will be accepted
until the position is filled.

PRACTICE FOR SALE

NEW JERSEY—MARLTON. Highly profitable
four (4) operatory pediatric practice. Strong referral
base and excellent reputation. Overhead &lIt;40%
with incredible cash flow! Extremely productive
hygiene department, digital, and great community.
A must-see! Real Estate is also available. For
details contact Henry Schein Professional Practice
Transition Sales Consultant Denise Bouwhuis, 734-
765-7080, denise.bouwhuis@henryschein.com.

MICHIGAN—METRO DETROIT AREA.
Pediatric practice equipped with 12 treatment rooms
in a desirable location one hour northeast of metro
Detroit. Gross Rev $1M+. Digital using Dentrix
software. Strong hygiene program. Real estate
available. For more details contact Henry Schein
Professional Practice Transition Sales Consultant
Sara Marterella, 734-765-0770, sara.marterella@
henryschein.com.

VERMONT—RUTLAND COUNTY. Rutland
County, VT- Pediatric Practice with $750k in
collections. For details contact Henry Schein
Professional Practice Transition Sales Consultant
Greg Whitmer, 857-278-3535, Greg. Whitmer@

henryschein.com.
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Who needs business cards anymore?

Doctor Name American Academy of Pediatric Dentistry *

Practice Name

Address Line 1 211 East Chicago Avenue
Address Line 2 Suite 1600

city Chicago

State

Zip

Phone 3123372169

Website \www.aapd.org




Re-emergence Pediatric Dentistry

PRACTICE
CHECKLIST

Download at www.aapd.org!

A guide for re-entry into practice
for pediatric dentists during the CO-
VID-19 pandemic
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William Expander Quad Helix “ Twin Block

AFFORDABLE PEDIATRIC SUPPLIES
NEW! NEW!
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One Step
Matrix Bands All White Stainless
Steel Crowns

. Simple, Fast, Easy & Affordable % « Can be Crimped on Facial and Lingual

« As low as 45¢ each « As low as $13.95 each

Deluxe Starter Kit - 100 Bands

Included in each kit

BT\ /7 A FREE TOOLS WITH PURCHASE!
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Band & LOOp Kit _ $499 oo Component Cutter Band Seating Tool Tube Crimper Band Removing Plier

AAPL www.SMLglobal.com | (800) 423-3270
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¢ Specialized Care Co, Inc.

Rainbow® Stabilizing System

Is Your Practice Ready?

Is your practice ready for the patient needs that have been on hold for too many weeks? As
your practice and your patients return, you may find that more cases require the patient safety
equipment specifically designed for behavioral issues.

The Rainbow® Stabilizing System consists of a colorful, breathable mesh wrap to prevent
patient over-heating, and a padded vinyl-covered board for stability. Together, they help
prevent kicking, grabbing and thrashing that can pose a danger for all involved.

Please visit our website www.specializedcare.com to learn about the full breadth of our
products, including 4 sizes of stabilizing systems and accessories such as the Head Stabilizer
that you will find indispensable in accommodating all patients. If you still have questions,

please feel free to call us at 1-800-722-7375. We'll be glad to help.

www.specializedcare.com
24 Stickney Terrace Ste. 2, Hampton, NH 03842-4902 603-926-0071 fax 603-926-5905 800-722-7375

© 2020 Specialized Care Co., Inc.




