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Join IDS at the AAPD Annual Session at booth #121
as we celebrate our 10th year of serving the dental 
community. Follow us on social media to get a sneak 
peek at the amazing booth we’re creating this year! 
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Dr. Jade Miller
AAPD President

As my year as your president of  the AAPD comes to a close, I sincerely thank you for the opportunity.  
I would like to recap the activities the Academy and I have been involved in within the past year.

European Academy of  Pediatric Dentistry (EAPD)

My year as president started following the AAPD Annual 
Session, in Belgrade, Serbia, for the EAPD Meeting. The organiz-
ers and hosts could not have been more gracious. The scientific 
programs and social activities were all outstanding. I, along with 
Dr. Bobby Thikkurissy and two speakers from England, presented a 
program titled, “Transatlantic Perspective of  Sedation and General 
Anesthesia in Children and Adolescents.” The intent was to give 
the current European and American status regarding utilization, 
practitioner and parental acceptance, governmental and regulatory 
influences related to in office minimal and moderate sedation, as 
well as, deep sedation and general anesthesia. The differences were 
quite striking. In many European countries, sedation is not allowed 
and use of  general anesthesia is utilized at a higher frequency. 

Media Training

A gem in the Academy’s resources is the commitment to 
training spokespeople throughout the country that represent the 
AAPD when talking to media outlets on a variety of  topics. This 
is a two-day training program that provides an intensive learning 
experience. Should members have an interest and a specific area 
of  strength in dental related topics, please contact the Academy to 
make them aware of  that.

Dental Specialty Group and a New Entity

Twice a year, the nine ADA recognized dental specialties meet to 
discuss and share in a variety of  topics. This is known as the Dental 
Specialty Group (DSG). This past year an area that has been, 
and continues to be, an area of  focus is in the specialty recogni-
tion process. Up until a few years ago the ADA was the sole entity 
that recognized dental specialties. Recently a new dental specialty 
recognition organization evolved called the American Board of  
Dental Specialties (ABDS). The current members of  that organiza-
tion are Dental Anesthesiology, Implantology, Orofacial Pain and 
Oral Medicine. There have been legal challenges in several states 
and to date the Federal Trade Commission and state courts have 
upheld the fact that these areas of  dentistry can announce they are 
a recognized specialty by the ABDS.

A Year with the AAPD

Commission on Dental Accreditation

AAPD attends the CODA meeting twice a year, along with 
our current representative, Dr. Catherine Flaitz. The areas of  the 
Pediatric Dental Educational Standards currently under review are 
further definition of  the minimum sedation experiences in training 
programs.

AAPD Advanced Leadership (ALI) at Wharton Business 
School

The second cohort of  ALI completed their experience this past 
year. Their primary responsibility was to provide a detailed study 
of  the areas potentially affecting pediatric dentistry and the AAPD 
over the next five to seven year time horizon in the broad areas of: 
business/economic trends, demographic trends, legislation/regula-
tory trends, political/social value trends and technology/science 
trends. The product that the five teams of  cohorts completed were 
to be utilized for the development of  our updated strategic plan.  
The plan will serve as a beacon to guide the AAPD in every area of  
our organization. 

District Meetings

As I attended several district meetings, I am continually astound-
ed by not only what incredible people pediatric dentists are, but also 
their commitment to their patient families and their profession. I 
sincerely appreciate the hospitality I was shown by all.

Media Events

Your AAPD has made one of  their highest efforts to emphasize 
the importance of  children’s oral health and the importance of  
the profession of  pediatric dentistry in oral care of  children. The 
AAPD utilizes the a number of  media experiences to obtain the 
highest public exposure at the greatest value for our investment. In 
that regard, a highlight of  my professional career has been being 
the face and voice for the AAPD and our profession this past year 
as president. I had the opportunity to be involved in over 60 media 
events or publications. In the television and Internet media arena, I 
was directly involved in over 1,900 media placements and potential-
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ly reached 45 million people. The AAPD continues to have increas-
ing interest and demand from publications. Interviews that include 
many featured articles from New York Times, USA Today, Parents 
Magazine, Family Circle Magazine and Fox News for the consumer mar-
ket. The professional publications included Compendium, Dimensions 
in Dentistry and Dimensions in Dental Hygiene. The reach the Academy 
has had in social media in mommy blogs and Twitter events have 
had major penetration in our target audience of  young moms.

International Collaboration

The Academy held a joint conference with the Royal College 
of  Surgeons of  Ireland (RCSI). It was the most successful confer-
ence the RCSI has ever held and over 180 members from the U.S. 
attended the three-day conference in Dublin. We continue to have 
increasing demand to collaborate with colleagues abroad.

Corporate Partners

An increasing source of  non-dues revenue is through the growth 
of  our corporate partner relationships. We have continued to grow 
these partnerships significantly in response to the support our mem-
bers show in the product and services they deliver. 

Continuing Education

Members still feel in-person continuing education is their 
primary choice, although we continue to expand our online CE. In 
2017, AAPD will introduce our very own podcast show.

Safety Task Force

A culture of  safety is paramount in health care. This past year 
there has been a focus in this area. We are committed to the highest 
quality care in the best interest of  our patients and dental team.

District and State Chapter collaboration and support has continued to be a priority for the Academy. In April, we hosted the Inaugural 
Chapter Orientation/Leadership Conference, which proved to be a tremendous success. The intent was to further develop the skills of  lead-
ers at all levels within our organization.  

The 2017 AAPD Annual Session  in Washington D.C., will be world-class. The scientific programs, social events and camaraderie will 
display all the best pediatric dentistry has to offer. I look forward to seeing you all there. 

Lastly, I am humbled to have had the privilege this past year to serve as your president. Thank you from the bottom of  my heart.
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Legislative and Regulatory Update
Unless otherwise noted, for further information on any of  these issues please contact Chief  Operating Officer and General Counsel C. Scott 

Litch at (312) 337-2169 or slitch@aapd.org.

Public Policy Advocacy Conference (PPAC) in Washington, D.C.

The specific advocacy requests made by attendees during Capitol 
Hill visits were:

 Provide FY 2018 funding of  $35.873 million for the HRSA Title VII Primary 
Care Dental Training Cluster and related oral health programs, with not less 
than $10 million for Pediatric Dentistry Training programs. This will support 
continuation of  dental faculty loan repayment program awards, postdoctoral 
and predoctoral awards, plus a new dental faculty loan repayment grant cycle. 
Retain authorizing language as provided in the Affordable Care Act.

 To assure that children receive the oral health care they need, and 
based on experience to date under the ACA, the AAPD makes the 
following recommendations:

a)  Any required health insurance coverage for children should 
include pediatric oral health coverage, either through an 
appropriately structured stand-alone dental plan (SADP) or 
embedded medical plan. 

b)  Preventive dental services should have first dollar coverage, 
meaning they should be exempt from cost sharing (deductibles 
or co-pays) in embedded medical plans and SADPs. Embedded 
plans should have separate dental deductibles.

c)   The Children’s Health Insurance Program (CHIP), which has 
required pediatric dental coverage, should be reauthorized. 

d)  Any changes to Medicaid should preserve the existing require-
ment for oral health services for children up to age 21 while 
lessening financial and administrative burdens in the program.

On March 6-8, 2017, over 230 AAPD members from 34 states 
plus D.C., advocated for children’s oral health in Washington, D.C. by 
visiting with their members of  Congress. AAPD attendees included 
members of  the Council on Government Affairs, PAC Steering 
Committee, Executive Committee, and Budget and Finance Com-
mittee. Twenty-five AAPD state Public Policy Advocates participated 
as well. Attendees heard updates on key AAPD public policy issues 
focusing on Title VII pediatric dentistry funds and pediatric oral 
health provisions related to the Affordable Care Act. Thirty-five pe-
diatric dentistry residency programs were represented with over 140 
residents in attendance. For the second year, the AAPD held a special 
pre-conference advocacy orientation training session for residents.

The AAPD PAC hosted a fundraiser for new Congressman (and 
dentist) Drew Ferguson (R-Ga. 3rd). The event, co-sponsored with 
AD-PAC, AAOMS PAC and Hogan Lovells PAC, raised approxi-
mately $20,000.

The AAPD PAC Legislator of  the Year Award was presented to 
Senator Roy Blunt (R-Mo.). Senator Blunt is chair of  the Labor-
HHS-Education Appropriations Subcommittee, which has jurisdic-
tion over Title VII funding along with all other programs funded by 
the Department of  Health and Human Services. The Senator was 
not able to attend in person but sent a personalized video greeting 
that was introduced by his Legislative Assistant for health issues, 
Desiree Mowry.

This year’s PPAC had additional drama as it coincided with the release of  the Republican draft ACA repeal and replacement plan.

The fact sheets used in Congressional visits are available on the AAPD website at www.aapd.org/advocacy/legislative_and_regulatory_fact_sheets/.

We thank all those members who took time from their busy schedules to attend this important conference.
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2016 AAPD PAC Contributions
934 members contributed $231,064
(*PAC Steering Committee and Advisory Board Members and members of  the AAPD Board of  Trustees)

PATRIOT ($1,000 AND ABOVE)

Northeastern District
Reneida E. Reyes, Brooklyn, NY*

Southeastern District
Rhea M. Haugseth, Marietta, GA
Heber  Simmons, Jr., Jackson, MS*

NorthCentral District
Bret M. Jerger, Decatur, IL
Edward L. Rick, Sterling, IL

Southwestern District
Philip H. Hunke, Boerne, TX*
Jason A. Zimmerman, Fort Worth, TX

Western District
J. Kyle  House, Hood River, OR

CABINET ($500-$999)

Northeastern District
Maria  Aslani-Breit, Rochester, NY
Michael A. Ioannou, Commack, NY
Shari C. Kohn, Lutherville, MD*
Stephen C. Mills, Scarborough, ME*
Shirley K. Molina, Roslyn Heights, NY
Argiro  Papandrikos, Tenafly, NJ
Norman J. Schwartz, Roselle Park, NJ

Southeastern District
K. Jean  Beauchamp, Clarksville, TN*
Pamela A. Morgan, Norfolk, VA
Marcela R. Mujica, Charlotte, NC
Christine M. Reardon, Arlington, VA
Kenneth B. Rogers, Winter Haven, FL
John C. Stritikus, Dickson, TN

NorthCentral District
Daniel M. Briskie, Rochester Hills, MI
Joe T. Gordon, Lake Forest, IL
Robert S. Haring, Dublin, OH
Clifford R. Hartmann, Milwaukee, WI
John D. Hennette, Greencastle, IN
Nancy E. Hijjawi, Glenview, IL
Brent L. Holman, Fargo, ND
Eric J. Koren, Cincinnati, OH
Martin J. Makowski, Clinton Township, MI
Jessica A. Meeske, Hastings, NE*
James D. Nickman, Lino Lakes, MN*

Curt S. Ralstrom, Clinton Township, MI*
Neophytos L. Savide, Palos Park, IL*
Christa Y. Spates, Peoria, IL
Eric A. teDuits, Fitchburg, WI
Aimee C. Valleau, Grand Rapids, MI
Eric J. Van Miller, Green Bay, WI

Southwestern District
Scott A. Andersen, The Woodlands, TX
George M. Angelos, Brownsville, TX
Jill M. Donaldson, Slidell, LA
Meredith A. Harris, Englewood, CO
Lorrine  Henderson, Columbia, MO
Bilkisu  Idakoji, Houston, TX
Dustin  Janssen, Lubbock, TX
Donna  Lindsey, Athens, TX
Julie A. Martinez, Spring, TX
Patricia H. Peck, Santa Fe, NM
Judith A. Ragsdale, The Woodlands, TX
Scott  Rogers, Arkansas City, KS
Ketan A. Sukkawala, College Station, TX

Western District
Pamela D. Butler, Vancouver, WA
Eric A. Downey, Beaverton, OR
Andrew H. Garabedian, Spokane, WA
William J. Heimann, Phoenix, AZ
Jade  Miller, Reno, NV*
Carolyn A. Muckerheide, Beaverton, OR
Judith S. Pabst, West Hills, CA
Paul A. Reggiardo, Huntington Beach, CA
Hila  Robbins, Los Angeles, CA
Jessica L Robertson, Flagstaff, AZ
Christopher E. Wacker, Loma Linda, CA

CONGRESS ($250-$499)

No District Unit
Jason F. Koesters, APO, AP

Northeastern District
Felix J. Aguto, Waldorf, MD
Jennifer M. Akkaway, Ho Ho Kus, NJ
Ronald J. Albert, Manchester, CT
Dwight J. Ashby, Harrisburg, PA
Maryam  Azadpur, Simsbury, CT
Michelle M. Backhaus, East Brunswick, NJ
Diane  Baldwin, Point Pleasant Boro, NJ
Cristen K. Beard, Needham, MA

Richee K. Berry, Mitchellville, MD
Justin R. Bloom, Canton, CT
Garrett T. Brennan, New London, CT
Lisa C. Campanella, Beverly, MA
Nina B. Casaverde, Bedford, NH
Jerome S. Casper, Columbia, MD
Nancy A. Cavotta-Morton, Latham, NY
Jennifer L. Charlesworth, Latham, NY
Cindy  Chay, Closter, NJ
C. Brett  Clark, Colchester, CT
Anthony P. Colandrea, Jr., Rocky Hill, CT
Brian D. Collins, Middlebury, VT
Emanuela F. Corielli, New York, NY
Nancy E. Cosenza, Southampton, NY
Gary L. Creisher, Kennebunk, ME
Amanda M. Cryan, East Amherst, NY
Yasmi O. Crystal, Bound Brook, NJ
Rachel  Davis, Salisbury, NH
Jason T. Decker, Halfmoon, NY
Annemarie  DeLessio-Matta, Southbury, CT
Steven C. Demetriou, Tewksbury, MA
Jessica S. DiCerbo, Rehoboth Beach, DE
Faith C. Drennon, Newport, RI
Mary Beth  Dunn, Williamsville, NY
Robert L. Edmonstone, Old Saybrook, CT
Glen F. Ehrenman, Westbury, NY
Craig E. Elice, Cranston, RI
Luis S. Englander, Bedford, NH
Richard W. Eytel, West Orange, NJ
Lindi J. Ezekowitz, Newburyport, MA
Jay L. Felsenstein, Howell, NJ
Shaina B Felsenstein, Howell, NJ
Jena  Fields, Bethesda, MD
Mary A. Flanagan, Clark, NJ
Michelle A. Flanigan, Staten Island, NY
Geraldine  Garcia-Rogers, North Reading, MA
Edward L. Ginsberg, Catonsville, MD
Erick M. Goldberg, Waverly Township, PA
Jay  Goldsleger, King of  Prussia, PA
Jonelle S. Grant, New Carrollton, MD
Deborah A. Gries, Staten Island, NY
Maria Carmela S. Guevara, Odenton, MD
James B. Haas, Derry, NH
David M. Hasson, Mount Airy, MD
Christos A. Ioannou, Medford, NY
Lois A. Jackson, New York, NY*
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Laurie B. Jacobs, Wilmington, DE
Margot H. Jaffe, New York, NY
Julie Y. Jong, Westfield, NJ
Julianne M. Kane, Somerville, NJ
Esther  Kang, Roslyn Heights, NY
Lewis A. Kay, Moorestown, NJ*
Jeffrey D. Kearns, Harrisburg, PA
John J. Keating, III, Absecon, NJ
Douglas B. Keck, Guilford, CT
Trevor H. Keller, Catskill, NY
Mahnaz M. Khan, Westbury, NY
Constance M. Killian, Doylestown, PA
Michael  King, New York, NY
Gerald  Krause, Salisbury, MD
Alan K. Kuwabara, Washington, DC
Christine M. Landes, Newtown, PA
Steven D. Lasser, Cranston, RI
Ross A. Levine, Furlong, PA
William H. Lieberman, Red Bank, NJ
Gary S. Lindner, Bedford, NH
Lawrence A. Louie, Dover, DE
Margaret  Madonian, Liverpool, NY
Elliott David Maser, Holland, PA*
Rosalie V. Matos, Elizabeth, NJ
Timothy P. McCabe, Westfield, NJ
Margaret  McGrath, Stevensville, MD
Eugene J. McGuire, Allentown, PA
Mary Jo  McGuire, Annandale, NJ
Benjamin L. McKee, Wayne, PA
Wilma Y. McPherson, Piscataway, NJ
Lauro F. Medrano-Saldana, Brooklyn, NY
Christina  Mercurio, Glen Cove, NY
Bhagwati J. Mistry, Tarrytown, NY
Gregory S. Mokotoff, Fairfield, CT
Ericka  Montalvan, Massapequa Park, NY
Jeffrey R. Moran, Albany, NY
Maritza  Morell, Andover, MA
Michelle  Neves, Fairfield, CT
Cosmina Olariu Nolan, Syracuse, NY
Ximena F. Pareja, Columbia, MD
Lia M. Parico, Ledyard, CT
Robert  Peracchia, New York, NY
Jeanette D. Pikarski, Lancaster, PA
Harold J. Pincus, Potomac, MD
Amy L. Planz, Hillsborough, NJ
Katherine Wezmar Poepperling, Scranton, PA
Terrin  Porter, Bangor, ME
L. Allan  Pyke, Pottstown, PA
Sheryl R. Radin, Yardley, PA
Mario E. Ramos, Midland Park, NJ
Penny  Resnick-Graulich, Tuckahoe, NY
Olga L. Restrepo, Sturbridge, MA
Victoria Joy Roeder, Cream Ridge, NJ
Peter J. Ross, Lancaster, PA
Thomas J. Ruescher, Colchester, VT
Alan  Sacks, Fort Lee, NJ

Zuhair  Sayany, Cherry Hill, NJ
Frank P. Scartozzi, Closter, NJ
Douglas S. Schildhaus, Woodbury, NY
Emily B. Scholl, Brunswick, ME
Tansy M. Schoonmaker, Syracuse, NY
Amy  Schwartz Phillips, Roselle Park, NJ
Sonny S. Sekhon, Voorhees, NJ
Irvin B. Sherman, Avon by the Sea, NJ
Deven V. Shroff, Ellicott City, MD*
Kenneth M. Simckes, Monsey, NY
Rachael L. Simon, Catonsville, MD
Catherine M. Skarulis, Syosset, NY
Brooke  Skolnick, Livingston, NJ
Andrew  Spadinger, Bridgeport, CT
Angela M. Stout, Erdenheim, PA
Maxim  Sulla, North Brunswick, NJ
David A. Tesini, Natick, MA*
Deborah A. Troy, Rye, NY
Hiroshi  Tsuyuki, Norwalk, CT
Clinton James Tull, III, Annapolis, MD
Steven D. Ureles, Bozrah, CT
Elisa J. Velazquez, Toms River, NJ
Susan E. Vickers, Salisbury, MD
Lilian R. Viera, Norwalk, CT
Gary  Warrington, Winchester, MA
Ross M. Wezmar, Scranton, PA
Whitney R. Wignall, Falmouth, ME
Marcus Allen Wilkerson, Bangor, ME
Sonia J. Wu, Boston, MA
Jeannine E. Wyke, Bethlehem, PA
Stacy  Zarakiotis, Greenwich, CT
Alan R. Zicherman, Peabody, MA

Southeastern District
John A. Acosta, Germantown, TN
Randy  Adams, Richmond, VA
Idaigna M. Alvarez, Rockledge, FL
A. Scott Anderson, III, Roanoke, VA
Reza  Ardalan, Port St Lucie, FL
Amanda  Ashley, Bowling Green, KY
Carl O. Atkins, Jr., Richmond, VA
Jackie L. Banahan, Lexington, KY
Carlos A. Bertot, Maitland, FL
Donald A. Bethea, Waycross, GA
Jason A. Blair, Cleveland, TN
Brit E. Bowers, Johnson City, TN
Leanne Z Bowman, Gadsden, AL
Carol J. Braun, Owensboro, KY
Mala A. Britto, Chantilly, VA
Townsend   Brown, Jr., Virginia Beach, VA
Kimberly A. Brown, London, KY
Brad Young  Bryan, Jackson, MS
Angela D. Bulloch-Patterson, LaGrange, GA
Richard M. Butler, Jr., Huntsville, AL
Ann M. Bynum, Simpsonville, SC
Mirna A. Caldwell, Nashville, TN

Robert F. Caldwell, Nashville, TN
Scott W. Cashion, Greensboro, NC
William L. Chambers, Asheville, NC
Andrew D. Chandler, Augusta, GA
Stephanie C. Chen, Charlotte, NC
Lisa M. Cherry, Simpsonville, SC
H. Byron  Colley, III, Savannah, GA
James B. Congleton, New Bern, NC
Charles O. Coulter, Atlanta, GA
Lenora G. Covington, Moore, SC
Ryan A. Cregger, Franklin, TN
Roslyn M. Crisp, Burlington, NC
Mary W. Crockett, Greenville, SC
Jay C. Curry, Murfreesboro, TN
David Kennon Curtis, Jr., Madison, AL
Lauren Paul Dean, Indian Land, SC
Jayne E. Delaney, Alexandria, VA
Cara C. DeLeon, Savannah, GA
Kimon Divaris, Chapel Hill, NC
Martin E. Donaldson, Memphis, TN
Mary Wolfe Doornbos, Atlanta, GA
Kerry A Dove, Concord, NC
Alissa N. Dragstedt, Newberry, FL
Robert H. Ellis, Jr., Columbia, SC
Robert H. Ellis, III, Columbia, SC
Shelley Wilkerson Ellis, Meridian, MS
Afsoon  Elmore, Maitland, FL
Catharine A. Enright, Atlanta, GA
Chad S. Eslinger, Cleveland, TN
Paul H. Fellers, III, Fairhope, AL
Ross H. Fishman, Jacksonville Beach, FL
Steven J. Fuson, Germantown, TN
Felicia L. Goins, Columbia, SC
Alan H. Golden, Quantico, VA
Scott D  Goodman, Matthews, NC
Audrey E. Gordon, Orangeburg, SC
Charles R. Hall, Hampton Cove, AL*
J. Huel  Harris, Hattiesburg, MS
Robert B. Harrison, New Bern, NC
Stephanie F. Heaney, Wilmington, NC
Aleighia Barker Helderman, Morristown, TN
Sarita M. Henry, Snellville, GA
Cynthia L. Hipp, Charleston, SC
Jeremy L Hodge, Manassas, VA
Terry W. Holder, Marietta, GA
Daniel Mark Holsinger, Brentwood, TN
Perry L. Jeffries, Greensboro, NC
E. LaRee  Johnson, Raleigh, NC
Amy G. Jones, Madison, MS
Kelly M. Jones, Spanish Fort, AL
S. Kimberly  Jones, Hickory, NC
Martha Ann  Keels, Durham, NC
Kevin C. Kennedy, Jr., Clarksville, TN
Nathan E. Kirk, II, Hurricane, WV
Daniel P. Knechtel, Asheville, NC
David J. Kornstein, Raleigh, NC
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Beverly A. Largent, Paducah, KY
Jessica Y. Lee, Chapel Hill, NC
Jasper L. Lewis, Jr., Greenville, NC*
George B. Liles, Auburn, AL
Kaneta R. Lott, Atlanta, GA
Christopher L. Maestrello, Richmond, VA
Jila J. Mahajan, Jacksonville, FL
Catherine V. Marcantonio, Niceville, FL
Maria G. Marranzini, Davie, FL
Dale  Mayfield, Marietta, GA
Laura B. McAuley, Pensacola, FL
Silas D. McCaslin, Savannah, GA
Alston J. McCaslin VI, Savannah, GA
Leigh Ann  McIlwain, Tampa, FL
E. Lynn  McLarty, Tallahassee, FL
Tina L. Merhoff, Winston Salem, NC
Andrew S. Middleton, Hattiesburg, MS
Elizabeth C. Miller, Richmond, VA
Keri L. Miller, Auburn, AL
Rodric L. Miller, Memphis, TN
Kristin Cavanah Mirda, Melbourne, FL
Wesley B. Moffett, Madison, AL
Nancy  Montgomery, Lakeland, FL
Edward H. Moody, Jr., Morristown, TN*
David H. Moore, Charlotte, NC
Nancy C. Mussetter, Ashland, KY
Gary R. Myers, Middleburg, FL
Mike D. Mysinger, Knoxville, TN
Cynthia A. Neal, Durham, NC
Michael D. Oliver, Jr., Tuscaloosa, AL
David D. Olson, Raleigh, NC
Garry Drew Osborn, Maryville, TN
Jerry L. Parker, Mountain Brk, AL
Joshua D. Paynich, Asheville, NC
Charles H. Perkins, Oxford, MS
Lisbeth W. Poag, Sumter, SC
Joseph Chance Powell, Valdosta, GA
Christina L. Powers, Pinehurst, NC
Brandi  Prather, Somerset, KY
Stephen C. Pretzer, Raleigh, NC
Richard J. Prichard, II, Soddy Daisy, TN
James  Proctor, Conyers, GA
William N. Quinton, Greenville, MS
David M. Rider, Highland Heights, KY
Justin L. Robbins, Dickson, TN
Charles W. Roberts, Mooresville, NC
Paul T. Rose, Beckley, WV
Barry P. Setzer, Jacksonville, FL
Stanley A. Sheppard, Tallahassee, FL
Marianne Mills Sheroan, Elizabethtown, KY
J.C.  Shirley, Atlanta, GA
Frank J. Sierra, Tampa, FL
Shepherd A. Sittason, Lynchburg, VA
Ryan Richardson Smith, Myrtle Beach, SC
Glenn D. Spradlin, Ashland, KY
David R. Stanley, Murfreesboro, TN

Elizabeth J. Staves, Saint Petersburg, FL
Yvette L. Stokes, Fayetteville, NC
Trice W. Sumner, Tupelo, MS
Kurt R. Swauger, Madison, TN
Jordan  Tarver, Lakeland, FL
F. William  Taylor, Hendersonville, TN
David E. Thome, Mooresville, NC
Yvette E Thompson, Chapel Hill, NC
Tu  Tran, Atlanta, GA
Harley J. Turner, III, Spartanburg, SC
Jason E. Turner, Acworth, GA
Valerie J. Turner, McComb, MS
Chester J. Tyson, IV, Wilmington, NC
Ana Marai  Vales, Saint Petersburg, FL
Hugh D. Vice, Hixson, TN
David M. Vieth, Atlanta, GA
Timothy L. Vola, Tallahassee, FL
Tanya C. Wall, Jacksonville, FL
Leslie Suzanne Wallace, Lebanon, TN
John L. Wasdin, Statesboro, GA
Elizabeth F. Webb, Chattanooga, TN
Jack  Weil, Vienna, VA
William L. Whatley, Jr., Saint Simons Island, GA
Halley R. White, Wilmington, NC
B. Gene  Whitehead, Clearwater, FL
Abby T. Wilentz, Plantation, FL
Heather H. Wise, Campbellsville, KY
Carol B. Wooddell, Burke, VA
Joseph S. Young, Jackson, MS
Sue Nimer Young, Vestavia, AL

NorthCentral District
Mira A. Albert, Hinsdale, IL
Amanda B. Allen, Edina, MN
Kyle D. Amspaugh, Findlay, OH
Safuratu  Aranmolate, Canton, OH
Bobbi L. Augustyn, Plymouth, MN
Nicholas Wade Barnard, West des Moines, IA
Richard James Baylon, Lakeland Shores, MN
Neal R. Benham, Eau Claire, WI
Kevin C. Beyersdorfer, O Fallon, IL
Samuel G. Blanchard, Grosse Pointe Park, MI
Susan  Bordenave-Bishop, Peoria, IL
James R. Boynton, Belleville, MI
John A. Bozic, West Lafayette, IN
Alice M. Butterworth, Marion, IN
Marie R. Callen, Cincinnati, OH
Rena J. Christman, Chippewa Falls, WI
Sean L. Cook, Newburgh, IN
John G. Crawford, Oak Park, IL
Carolyn B. Crowell, Avon, OH
Jennifer L. Cully, Cincinnati, OH
Gail A. Czarnecki, Westchester, IL
Charles S. Czerepak, Chicago, IL
Carmen L. Dana, Omaha, NE
John H. Deppen, Portage, MI
Nicolet  DeRose, Racine, WI

Gregory M. Dietz, Bloomington, IL
Roland R. Ditto, Lafayette, IN
Allison L. Dowd, Fitchburg, WI
Franklin J. Edge, Newburgh, IN
Naila S. Farooq, Commerce Township, MI
Annette T. Farthing, Indianapolis, IN
Bernadette Delumpa Folke, Valparaiso, IN
Renee D. Fraser, Rochester Hills, MI
Lisa  Gabrish, Chesterton, IN
John A. Gennantonio, Cincinnati, OH
John H. Gerstenmaier, Fairlawn, OH
John H. Gerstenmaier, III, Fairlawn, OH
Daniel M. Gindi, Macedonia, OH
D. Michael  Goebel, Bismarck, ND
Drew Arthur Goebel, Bismarck, ND
Michael L. Gordon, Cincinnati, OH
Ann L. Griffen, Columbus, OH
Veronica R. Hamilton, Grand Rapids, MI
Nancy I. Hammond, West des Moines, IA
Mary J. Hayes, Chicago, IL
Stephen M. Heaney, Orland Park, IL
Vickie L. Hemann, Urbana, IL
Jeff L. Hemmingsen, Dakota Dunes, SD
David K. Hennon, Indianapolis, IN
Gonzalo  Hernandez, Appleton, WI
Nicola C. Hill-Cordell, Schaumburg, IL
Mitzi L. Hines, Columbus, OH
Eric D. Hodges, Omaha, NE
Chad J. Hoge, Fargo, ND
Mikala  Hoge, Fargo, ND
Andrea L. Igowsky, Sheboygan, WI
Krupa  Jani, Peoria, IL
Elizabeth A. Johnson, Lincoln, NE
Jeffrey J. Johnson, Rockford, IL
David L. Jones, Naperville, IL
Lynn M. Karr, Dyer, IN
Richard W. Kennedy, Fairfield, OH
Lori J. Kerber, Kenosha, WI
Timothy R. Kinzel, Madison, WI
Diana C. Kozlowski, Westfield, IN
Amy E. Kramer, Verona, WI
Venetia  Laganis, Maple Grove, MN
Gary M. Lehn, Hastings, NE
Andrea R. Leopold, Lima, OH
Andrea M. Leyland, Eden Prairie, MN
Robyn R. Loewen, Rochester, MN
Janice A. Lubas, Oak Lawn, IL
Thomas J. Madl, Jr., Harrison, OH
Robert F. Majewski, Livonia, MI
Denise D Maniakouras, Frankfort, IL
Brett E. Mann, Indianapolis, IN
John R. Markarian, Belleville, IL
Denise L. McAllister, Park Ridge, IL
Melissa A. McHenry, Zionsville, IN
Dennis J. McTigue, Worthington, OH
Gerusa  Mello-Burstadt, O Fallon, IL



11AAPD PAC  |  May PDT 2017    

Candace A. Mensing, Rochester, MN
David M. Miller, Newburgh, IN
Margaret A. Miller, De Pere, WI
Anthony L. Minutillo, Crystal Lake, IL
Kara M. Morris, Columbus, OH
Cecilia A. Moy, Columbus, OH
Jacob E. Myers, East Lansing, MI
Travis L. Olson, Fargo, ND
Saul  Ovalle, Mankato, MN
Scott D. Papineau, Indianapolis, IN
Carmella B. Perry, Flossmoor, IL
Neil E. Peterson, Brookfield, WI
Vacharee  Peterson, Maplewood, MN
Barbara  Phillips, Woodruff, WI
Elizabeth M Picard, Bay City, MI
Matthew P. Pollock, Middletown, OH
Cindy R. Pong, Mason, OH
Holly A. Portwood, Hastings, NE
Ronald L. Poulos, Cincinnati, OH
Frank G. Radis, Aurora, OH
Elizabeth F. Ralstrom, Grosse Pointe Park, MI
Rockland A. Ray, North Olmsted, OH
Charles W. Rigg, Merrillville, IN
Gregory A. Robbins, Elkhart, IN
John S. Rutkauskas, Hinsdale, IL*
Irwin M. Seidman, Palatine, IL
Nannette R. Sherman, West Chester, OH
Saleem Wong Siddiqui, Chicago, IL
Maria L. S. Simon, Evanston, IL
Adam M. Snyder, Alton, IL
Brian C. Stecker, Fond du Lac, WI
Julie Elizabeth Ann Steinmetz, Columbus, IN
James P. Stenger, Detroit, MI
John W. Stewart, Terre Haute, IN
Lisa F. Strunk, Omaha, NE
Mary E. Tierney, Chicago, IL
Joseph A. Tylka, Long Grove, IL
Victoria A. Ursitti, Arlington Heights, IL
Nathan  Van Hofwegen, Kalamazoo, MI
Christopher E. VanDeven, Grand Rapids, MI
Connie M. Verhagen, Norton Shores, MI
Raj  Vij, Fairlawn, OH
James A. Weddell, Indianapolis, IN
Lauren S. Weddell, Carmel, IN
Grace  Wenham, Madison, WI
John C. Wilson, New Albany, IN
Amber N. Wright, Xenia, OH
Jody L. Wright, Springboro, OH
William L. Wrobel, Ottawa, IL
Grace  Yum, Chicago, IL

Southwestern District
Jared A. Acosta, Fort Smith, AR
Jeffrey J. Ahlert, Owasso, OK
Seth A. Ardoin, Abilene, TX
Gayla  Ballou, Decatur, TX
John L. Barnett, Jr., Fort Worth, TX

Nelle V. Barr, Westminster, CO
Michael P. Berry, Parkville, MO
Jim O. Bowden, El Paso, TX
Richard R. Brasher, Jr., Alexandria, LA
Charles H. Broussard, Morgan City, LA
Kennell P. Brown, Jr., New Iberia, LA
Linda T. Burke, Harlingen, TX
Alfred M. Burns, Seguin, TX
Maria  Calcina, Katy, TX
John L. Caldwell, Sugar Land, TX
Rita M. Cammarata, Houston, TX
Brent C. Caple, Rogers, AR
Lisa A. Carlson-Marks, Glendale, CO
Djuana L. Cartillar, Forrest City, AR
Ludivina R. Casas, Houston, TX
Joseph B. Castellano, Laredo, TX*
Justin W. Cathers, Arvada, CO
Claudia A. Cavallino, New Orleans, LA
Elizabeth Anne Chen, Houston, TX
Edward A. Christensen, Lafayette, CO
David A. Ciesla, Greenwood, AR
Pamela C. Clark, Pearland, TX
Vanesa Guerra Clements, Rancho Viejo, TX
J Diane  Colter, Dallas, TX
Brad S. Comeaux, Baton Rouge, LA
Paige Sigsworth  Comeaux, Baton Rouge, LA
Jennifer  Criss, Nacogdoches, TX
Reeca D. Daves, Poplar Bluff, MO
Emily C. Day, Olathe, KS
Jill A. Decker, Westminster, CO
Rob L. Delarosa, Baton Rouge, LA*
Ivette M. Diaz, Pearland, TX
Thuydung  Do, Arlington, TX
Edward L. Donaldson, Jr., Slidell, LA
Tandi V. Donaldson, Golden, CO
Kevin J. Donly, San Antonio, TX*
R. Danford  Doss, Fort Worth, TX
William H. Dunklin, III, Dallas, TX
Diane M. Earle, Lancaster, TX
Joshua B. Erickson, Colorado Springs, CO
Felipe H. Esparza, Laredo, TX
Kelli L. Ettelbrick, Frisco, TX
John T. Fales, Jr., Olathe, KS
Barry J. Farmer, Muskogee, OK
Gerard R. Feldhaus, Kansas City, MO
Mark A. Fernandez, Saint Louis, MO
Suzanne E. Fournier, New Orleans, LA
Michelle L. Freeze, Austin, TX
Katherine S. Galm, Loveland, CO
Lacy V. Garrett, Metairie, LA
D. Ray  Gifford, Lubbock, TX
Daniel P. Grilli, Seabrook, TX
George A. Gutierrez, San Antonio, TX
Randy W. Hamilton, III, Mansfield, TX
Ryan W. Hanry, El Dorado, AR
Bradley S. Harris, Conroe, TX
Andrew M. Heaton, Harker Heights, TX

Ty A. Hinze, Frisco, TX
Howard H. Hunt, Jr., Del Rio, TX
Jessie  Hunter, Allen, TX
Candice Z. Hutcheson, Richardson, TX
Khaled A. Jadid, Plano, TX
Laji J. James, Houston, TX
Jeffrey A. Kahl, Colorado Springs, CO
Paul A. Kennedy, Jr., Corpus Christi, TX*
Paul A. Kennedy, III, Corpus Christi, TX
Dietmar  Kennel, Lubbock, TX
Jennifer L. Kiening, Cedar Park, TX
Derek G. Kirkham, Colorado Springs, CO
Mark H. Kogut, Dallas, TX
Manivara P. Krone, Southlake, TX
Reena  Kuba, Irving, TX
Hoanh B. Le, Wichita, KS
Brynn L. Leroux, Baton Rouge, LA
Candace Culpepper Light, College Station, TX
Sergio Enrique Lopez, Edinburg, TX
Amy  Luedemann-Lazar, Katy, TX
Sofia A. Luque, Austin, TX
Catherine L. Lyles, San Antonio, TX
Josefina V. Martinez, San Marcos, TX
Georganne P. McCandless, Tomball, TX
Robert H. Melton, Drumright, OK
S. Troy  Miller, Lafayette, LA
Carlos N. Mohamed, Edinburg, TX
Shane  Moore, Amarillo, TX
Anna B. Moreau, Alexandria, LA
Benjamin P. Morgan, Rockwall, TX
Robert E. Morgan, Richardson, TX
Jack W. Morrow, Fort Worth, TX
Vent S. Murphy, Little Rock, AR
Anita C. Murray-Clary, Topeka, KS
James N. Murtaugh, Edmond, OK
Robert H. Offutt, New Braunfels, TX
Joseph Patrick Osdieck, Saint Louis, MO
Gloria A. Phillips, Houston, TX
Michael D. Plunk, Dallas, TX
Nick A. Prater, Olathe, KS
Brenton  Prather, El Dorado, AR
Rosanna Erika Puente, Corpus Christi, TX
David T. Ramirez, Lafayette, CO
Evan J. Reed, Saint Louis, MO
Lisa G. Richardson, Pearland, TX
Ryan S. Roberts, Tulsa, OK
Susan M. Roberts, Fort Worth, TX
Danielle G. Robinson, Lake Charles, LA
Claudia E. Rodriguez, Brownsville, TX
Maria de Jesus  Rodriguez, Mission, TX
Nick  Rogers, Arkansas City, KS
Luz Maria  Rojas, The Woodlands, TX
Edith  Rojas-Candelas, Corpus Christi, TX
Benjamin D. Rosenberg, Joplin, MO
Melissa V. Rozas, Coppell, TX
John M. Rubenstrunk, Centennial, CO
Paul I. Rubin, Frisco, TX



12 May PDT 2017  |  AAPD PAC

Patrick J. Ryan, Plano, TX
Eric A. Sanders, Lake Charles, LA
Bryan P. Savage, Arvada, CO
Kelly K. Sawyer, San Angelo, TX
Jayne F. Scherrman, Cape Girardeau, MO
Cheryl S. Sellers, New Braunfels, TX
Joel B. Shields, Mesquite, TX
Harold V. Simpson, Richardson, TX
Bradley R. Smith, Centennial, CO
Scott D. Smith, Centennial, CO*
A. Patrick Smithwick, III, Englewood, CO
John L. Snuggs, West Monroe, LA
Kate Nielson Stanley, Overland Park, KS
David M. Strange, Jr., Arvada, CO
Robin G. Stratmann, Humble, TX
David  Tang, Houston, TX
Ben  Taylor, San Antonio, TX
Gregory C. Thiel, Austin, TX
Larry W. Thomas, Saint Louis, MO
Maria B. Tiefenbach, Corpus Christi, TX
Terri E. Train, Richardson, TX
Amanda R. Trotter, Waco, TX
Khanh  Truong, Houston, TX
Keith A. Van Tassell, Fort Collins, CO
Alejandra  Villasenor, Dallas, TX
Katherine E. Vo, Madisonville, LA
Julie  Vuong Taylor, Arvada, CO
Danny D. Watts, Austin, TX
Amy K. Watts, Southlake, TX
Bruce H. Weiner, Fort Worth, TX*
Wavel L. Wells, Lawton, OK
Rebecca M. Wilson, San Antonio, TX
Thomas H. Wingo, Jr., Hammond, LA
Carolynn F. Wolff, Chesterfield, MO
Clyde N. Yost, San Antonio, TX
David L. Zatopek, La Grange, TX

Western District
Cally L. Adams, Kihei, HI
Todd  Asato, Honolulu, HI
Sophie Liamidi Baird, Tucson, AZ
Lisa B. Bienstock, Scottsdale, AZ
Don R Boren, Sandy, UT
Julia E. Brown, Rancho Cucamonga, CA
Jeffrey N. Brownstein, Peoria, AZ
Jeffrey C. Bryson, Caldwell, ID
Cariann E. Champagne, Sparks, NV
Steven D. Chan, Fremont, CA
Alice P. Chen, Las Vegas, NV
Marshall B. Chey, Bakersfield, CA
Kurt  Christensen, Murray, UT
Norman S. Chun, Kailua, HI
James J. Crall, Los Angeles, CA
Zenaida Elvira Silva Cuisia, San Diego, CA
Olga  Dolghier, Goodyear, AZ
Hani  Eid, Longview, WA
Chad W. Ellsworth, Henderson, NV

Rodman O. Emory, Boise, ID
Brandi  Faia, Monterey, CA
James A. Forester, San Luis Obispo, CA
April N. Foster, Missoula, MT
Lynn K. Fujimoto, Aiea, HI
John L. Gibbons, Tacoma, WA*
Jonathan M. Gidan, North Hollywood, CA
John Brent Gill, Kennewick, WA
Radford Y. Goto, Honolulu, HI
Amybeth  Harmon, Pleasant Hill, CA
Douglas J. Harrington, Paso Robles, CA
Jordan E. Higham, Idaho Falls, ID
Sarah  Hill, Anacortes, WA
Janelle E. Holden, Manhattan Beach, CA
James M. Hori, Waipahu, HI
Ryan J. Hughes, Lake Oswego, OR
Bergen B. James, San Francisco, CA
Jaren T. Jensen, Las Vegas, NV
Gregory L. Johnson, Fairbanks, AK
Erin L. Johnson, Spokane, WA
Andrew J. Kapust, Tumwater, WA
Neil M. Katsura, Berkeley, CA
Ameneh  Khosrovani, Berkeley, CA
Mari R. Kiesling, Helena, MT
Darin  Knudson, Salt Lake City, UT
Christine R. Kobayashi, San Ramon, CA
Mai T. Le, Federal Way, WA
Tra T. Le, Tustin, CA
Christian K. Lee, Palo Alto, CA
Christopher C. Lee, Honolulu, HI
Clara M. Lee, Irvine, CA
Jonathon E. Lee, Foster City, CA
Doris  Lin-Song, San Francisco, CA
Mark S. Lisagor, Camarillo, CA*
SallySue M. Lombardi, Issaquah, WA
Randall K. Lout, Mesa, AZ
Oariona  Lowe, Whittier, CA
Christopher  Lugo, Marysville, WA
Trace M. Lund, Provo, UT
Kelly M. Maixner, Wasilla, AK
Rochelle Acoba Manangkil, American Canyon, CA
Richard A. Mandelaris, Davis, CA
Kevin R. Markham, Provo, UT
Jennifer J. Marshall, Tucson, AZ
Robert B. Martin, Palm Desert, CA
Claudia  Masouredis, San Francisco, CA
Lawrence E. Mast, Bellevue, WA
D. Cody  Mast, Bellevue, WA
Sarah I. Mathias, Laguna Hills, CA
Keith E. McDonald, Renton, WA
Marie  Moran, Merced, CA
David E. Morris, Fremont, CA
Richard P. Mungo, Huntington Beach, CA*
Mark D. Mutschler, Oregon City, OR
Karan K. Nett, Phoenix, AZ
Randall  Niederkohr, Los Angeles, CA

Robert  Nielson, Salt Lake City, UT
Steven J. Niethamer, Palm Springs, CA
Dennis Paul Nutter, Fairfield, CA
David H. Okawachi, Anaheim, CA
Kevin J. Olson, Carson City, NV
Brett M. Packham, Roy, UT
Hiren  Patel, Phoenix, AZ
Cynthia P. Pelley, Portland, OR
Christopher J. Piper, Bellingham, WA
Mitchell B. Poiset, San Diego, CA
Jose C. Polido, Los Angeles, CA
Seth L. Reder, Capitola, CA
Craig D. Ritchie, Richland, WA
Fariborz  Rodef, West Covina, CA
Erik H. Roos, Chico, CA
David L. Rothman, San Francisco, CA
Scott  Rowley, Olympia, WA
Estela  Sanchez, Long Beach, CA
Brian J. Saunders, Irvine, CA
Ilse  Savelli, Chula Vista, CA
Sean  Schexnayder, Washington, UT
Shelly  Self, Bainbridge Island, WA
David Mark Seman, Auburn, CA
Michael A. Shannon, Mission Viejo, CA
Leland W. Shenfield, Mill Creek, WA
Gregory B. Sheppard, Anthem, AZ
Audrey T. Sheu, Hacienda Heights, CA
Kanoknuch  Shiflett, West Covina, CA
James C. Singleton, Eagle River, AK
Richard S. Sobel, Oakland, CA
Rita C. Soto, La Quinta, CA
Michelle Peterka Stafford, Portland, OR
Cory M. Stark, Draper, UT
Lotus Chia-Yu  Su, Lakewood, WA
Jeffrey V. Sue, Folsom, CA
Karen A. Sue, Newbury Park, CA
Dean T. Sueda, Honolulu, HI
David F. Suttie, Napa, CA
Shawn  Taheri, San Jose, CA
Stuart M. Thomas, Farmington, UT
Reed E. Thompson, Kalispell, MT
Susan B. Tiede, Missoula, MT
Charlie E. Toillion, Spokane, WA
David  Toillion, Spokane, WA
Christine M. Tweedy, Seattle, WA
John R. Ukich, Coeur D Alene, ID
Natalie  Vander Kam, Cupertino, CA
Renn  Veater, Roy, UT
Chao-Wen Joann Wang, Hayward, CA
Cynthia L. Weideman, Citrus Heights, CA
Scott H. Wexler, Scottsdale, AZ
Jeremy C. Wiggins, Lewiston, ID
Stephen D. Willens, Burbank, CA
Janice R. Work, Elk Grove, CA
Huey ju  Yeh, Alhambra, CA
Shaul  Yehezkel, Irvine, CA
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AMBASSADOR ($100-$249)

No District Unit
Jonathan David Evans, APO, AE

Northeastern District
Marc L. Albano, Mickleton, NJ
Susan A. Armstrong, Cherry Hill, NJ
Loren C. Baim, Glens Falls, NY
John J. Caravolas, Newton Center, MA
Christina R. Carter, Short Hills, NJ
Lawrence  Dinkes, Bridgeport, CT
Ralph P. Ergas, Dover, NH
Melanie J. Fatone, Salem, CT
Nuntiya  Kakanantadilok, New York, NY
Lawrence M. Kenney, New Castle, PA
Eileen C. Kirschbaum, Suffield, CT
Lawrence I. Lipton, Westport, CT
Kerry  Maguire, Belmont, MA*
Rachel A. Maher, Wilmington, DE
Aaron M. Mannella, Randolph, NJ
Phyllis G. Merlino, Staten Island, NY
Man Wai  Ng, Boston, MA
Julie Q Nies, Dover, DE
Ricardo A. Perez, Chevy Chase, MD
Charlene  Pirner, Needham, MA
Robert E. Riesenberger, Doylestown, PA
Maria  Sciaudone, Fairfield, CT
Noor A. Shamim, Milford, PA
Jay  Skolnick, Webster, NY
Herbert S. Smith, Larchmont, NY
Susanne  Wallengren, Baltimore, MD
Stacy I. Weedon, Bridgewater, NJ
Sidney A. Whitman, Hamilton Square, NJ

Southeastern District
Joseph H. Becht, Winchester, MA
Shellie  Branson, Louisville, KY
Brian T. Brumbaugh, Staunton, VA
Noel K. Childers, Birmingham, AL
Robin J. Croswell, Carrboro, NC
Laura D. Durham, Griffin, GA
Ann  Freedman, Boca Raton, FL
Robert L. Hollowell, III, Wake Forest, NC
Kelly W. Hughes, Martinez, GA
Alan Seth  Hyden, Prestonsburg, KY
Michael A. Ignelzi, Jr., Greensboro, NC
Robyn B. Lesser, Tampa, FL
Rochelle  Lopyan, Roswell, GA
Katherine B. Malone, Lenoir City, TN
Donald T. Norby, Anniston, AL
Amber O. Perry, Evans, GA
Kevin M. Raines, Chapin, SC
Keith L. Ray, Louisville, KY
Heather C. Thornton, Wetumpka, AL
Adam W. Weinberg, Wilmington, NC
Nahee  Williams McDonald, Springfield, VA

NorthCentral District
Phillip A. Baker, Oshkosh, WI
Brent J. Bradley, Rapid City, SD
Lynse J. Briney, Naperville, IL
Julie M. Collins, Evansville, IN
Carisse M. Corns, Valparaiso, IN
Bryce M. Goebel, Bismarck, ND
Timothy J. Iten, Mansfield, OH
Kenneth S. Kollmann, Collinsville, IL
Diana A. Kyrkos, Bay Village, OH
Sam  Malcheff, Canton, MI
Raymond A. Maturo, Ann Arbor, MI
Jason  Richards, Sylvania, OH
Minda S. Rudnick, Pepper Pike, OH
Elise Watson Sarvas, Minneapolis, MN
Sarah E. Swenson, Cedar Rapids, IA
Gina D. Waite, Norfolk, NE
Crystal R. Walker, Wichita, KS
Kay L. Wilson, Ann Arbor, MI
Ralph E. Wyand, Cincinnati, OH

Southwestern District
Christian C. Cabello, Laredo, TX
Justin N. Chan, Frisco, TX
Timothy R. Fagan, Enid, OK
Lisa Mehelich Fox, Highlands Ranch, CO
Mariah L. Frazier, Wichita, KS
Kathryn Warren Hart, Grand Junction, CO
Matthew B. Johnson, Austin, TX
LeeAnn  McQuade, Beaumont, TX
Charles W. Miller, Arlington, TX
Jill M. Shonka, Windsor, CO
Candace T. Wakefield, Florissant, MO

Western District
Urmi  Amin, San Carlos, CA
Kyoko  Awamura, Kailua Kona, HI
Patricia A. Benton, Kirkland, WA
Stacey R. Kutsch, Walla Walla, WA
Bernard J. Larson, Mount Vernon, WA
Natalie C. Mansour, Glendale, CA
Dorothy T. Pang, San Francisco, CA
Douglas L. Park, Gresham, OR
Gregory K. Rabitz, Los Gatos, CA
Martin R. Steigner, Petaluma, CA
Stephen J. Stuehling, Seattle, WA
Stephanie M. Su, Redmond, WA
Daniella A. Vasquez, Scottsdale, AZ
Alison  Walsh, Anchorage, AK

JUNIOR AMBASSADOR (STUDENTS)

Northeastern District
Ritu  Mohan, New Britain, CT

NorthCentral District
Emily R. Burns, Grove City, OH

Western District
Ryan Thomas Richardson, Yakima, WA

GENERAL DONOR (LESS THAN $100)

Northeastern District
Kenneth R. Banas, West Seneca, NY
Hajira  Husain, New York, NY
Neha M Jiwani, Aberdeen, NJ
Robert L. Lerman, Ansonia, CT
Jenny  Lorenzo, Rutherford, NJ
Melena Evancho Parlette, Monkton, MD
Douglas  Pollack, New York, NY
Erin M. Power, Hoboken, NJ
Gerald  Rosen, Rochester, NY
Matt  Safari, Little Silver, NJ
Derek S. Zurn, Sudbury, MA

Southeastern District
Laurie Tedder Campbell, Charlotte, NC
Natalie  Carr- Bustillo, Riverview, FL
Kristen Flowers  Crowder, Dothan, AL
Maggie Novy Davis, Palm Harbor, FL
John J. Flowers, Jr., Dothan, AL
Maria D. Lavandero, Clemmons, NC
Carlos H. Monsalve, Herndon, VA
Tarasha P. Pearson, Woodbridge, VA
Rachel  Rittenberg, North Charleston, SC
Catherine D. Robinette, Lexington, KY
Nikky D Shotwell, Atlanta, GA
Anjali  Williamson, Decatur, GA

NorthCentral District
William C. Horton, Marshfield, WI
Katherine Blair Jones, Indianapolis, IN
Andrea R. Lederman-Cotton, Skokie, IL
Agata E Lefere, Grandville, MI
Kevin  Ludwig, Carmel, IN
Tehemina Gagrat Richardson, Chicago, IL
Kayla M. Risma, Dubuque, IA
Julie M. Rudgers Croft, Medina, OH

Southwestern District
Leslie  Blackburn, The Woodlands, TX
Dylan  Bordonaro, Denver, CO
Daniel A. Borrero, Santa Fe, NM
Elizabeth Diana Crespi, Denver, CO
David J. Hayutin, Denver, CO
Sharon D. Hill, Plano, TX
Roberto  Loar, Laredo, TX
Manuel  Marien, Jr., Killeen, TX
Brett H. Mueller, San Antonio, TX
William  Nichols, Los Alamos, NM
Francisco J. Rodriguez, Denton, TX
Deborah M. Williams, West Memphis, AR

Western District
Susan P. Armstrong, Richland, WA
Azita  Elyaderani, Phoenix, AZ
James C. Guymon, Phoenix, AZ
Cody C. Hughes, Las Vegas, NV
Tricia A. Ray, Salem, OR
Kim Ngan  Truong, Visalia, CA
Joshua Twiss, Alamo, CA
Ellie  Zuiderveld, Visalia, CA
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Litch’s Law Log

Fax Foul-up Fixed

C. Scott Litch
Chief Operating Officer and General Counsel

While you might rightfully consider fax machines an older and possibly dying technology, 
that doesn’t mean they cannot be the cause of  some trouble in the office. AAPD members 
received the following e-mail from AAPD headquarters on March 13, 2017:

UNAUTHORIZED FAX OF AAPD MEMBERSHIP LIST (3/13/17)
Dear AAPD members:

It has been brought to our attention by some members that recently a 159 page fax was sent to their offices con-
taining a listing of  AAPD members. Specifically, each member is listed by last name, first name, membership type, 
city, state, and zip code with four digit extension.  (NOTE: subsequent review also revealed phone and fax numbers were included)

First of  all, for those affected we apologize for the inconvenience.

Second, please note that this fax was NOT sent or authorized by the AAPD. It is an illegal use of  our membership 
data. The AAPD takes precautions to protect our membership data, making it available in print format in the annual 
membership directory with a “shrink-wrap” license that restricts reproduction or dissemination in bulk, and detailed 
online membership information on the AAPD website is available to members-only via a log-in. The “Find a Pediat-
ric Dentist” feature in the public section of  the AAPD website has a disclaimer and acceptance terms concerning its 
use: http://www.aapd.org/finddentist/.

The AAPD is working with our information technology and network support vendor, Digerati Group to deter-
mine the sender of  these faxes. This is challenging because no sender fax number or other identifying information is 
included on the fax.

 You may assist us by notifying AAPD if  a fax as described above is received by your office. If  possible please 
scan the fax and e-mail to slitch@aapd.org. If  you have any questions about this matter please contact CEO Dr. John 
Rutkauskas at (312) 337-2169 or jrutkauskas@aapd.org.

This long fax was also sent to the AAPD headquarters 
fax machine, so we did indeed feel our members’ pain. We 
suspected this may have been an unintentional computer-
generated fax because the material contained no advertise-
ment or solicitation of  services. The “junk fax” law has 
specific prohibitions against such faxes.1

Fortunately prompt responses from AAPD members 
helped us to identify the sender. This in turn led to the fol-
lowing e-mail to AAPD members on March 28, 2017. Given 
that the company in question acted quickly and coopera-
tively with the AAPD to fix the situation, and given their 
past services provided to many AAPD members, the AAPD 
is satisfied the situation is resolved and is taking no further 
action at this time.

1The federal Junk Fax Prevention Act of  2005 prohibits sending any "unsolicited advertisement" to the fax machine of  a recipient unless the sender has an established 
business relationship with the recipient.  An "unsolicited advertisement" means "any material advertising the commercial availability or quality of  any property, goods 
or services which is transmitted to any person without that person's prior express invitation or permission, in writing or otherwise." For more information in case your 
practice receives such faxes in the future see the federal regulations: https://www.gpo.gov/fdsys/pkg/FR-2006-05-03/pdf/06-4169.pdf; and this recent update on 
federal regulatory guidance: https://www.venable.com/updates-on-fax-laws-opt-out-notices-required-for-all-fax-advertisements-retroactive-waivers-recommended-for-
previous-noncompliant-faxes-12-31-2014/.
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Litch’s Law Log

Fax Foul-up Fixed
UNAUTHORIZED FAX SITUATION UPDATE (3/28/17)

On March 13, the AAPD alerted members via e-mail about unauthorized faxing of  an AAPD membership list. 
Thanks to prompt responses from our members to that e-mail, we were able to identify the company responsible 
for sending these faxes. After discussion with their president, he forwarded the comments below to share with all 
AAPD members. Please note that the AAPD membership database was not hacked. If  you have further ques-
tions please contact AAPD COO and General Counsel C. Scott Litch at slitch@aapd.org.

STATEMENT FROM THE PRESIDENT OF OMS EXCLUSIVELY AND PEDS EXCLUSIVELY  
DR. LARRY JACOBSEN 

Good day.  My name is Larry Jacobson and I am president of  OMS Exclusively and PEDS Exclusively, a com-
pany that provides recruiting and practice sale consulting services to oral surgeons and pediatric dentists. On March 
17, we were first informed that a number of  pediatric dentists who were supposed to receive one or two page fax 
ads from us instead received faxes of  over 100 pages of  spreadsheets which contained information regarding AAPD 
members around the country. On March 20, we were in contact with the leadership at AAPD discussing the prob-
lems caused by our fax program. Over the course of  the next 48 hours, we spent countless hours trying to find out 
the problem and fixing it to make sure that this will never, ever happen again.

We now know that our fax program had a major glitch and inappropriately sent out information in terms of  mail-
ing out parts of  our internal spreadsheet rather than our short ads.  Needless to say, we are no longer using that fax 
system for any reason.  Furthermore, we have no intentions of  sending out ads via any fax system to anyone, includ-
ing members of  AAPD.

We are so, so terribly sorry for the problems our fax glitch caused for many of  your fax machines.  Words cannot 
describe my anger in finding out about the problem and the total inconvenience many of  you suffered.  You have my 
word that you will not be receiving any unwanted faxes from OMS Exclusively or PEDS Exclusively in the future.  I 
want to thank Scott Litch and his team at AAPD in working with us in helping root out the problem and allowing us 
to apologize to you about this major problem caused by us.  I hope you can accept our expression of  deepest regret 
and if  any of  you want to discuss this with me further, you can reach me at (844) 339-5160.  
  
Best regards, 
Dr. Larry Jacobson 
President of  OMS Exclusively and PEDS Exclusively

Again, I want to remind members that no sensitive member information was breached (the data is publicly available on 
Find a Pediatric Dentist as previously noted). We believe the company’s explanation to be truthful and their apology sincere.

For further information contact Chief  Operating Officer and General Counsel C. Scott Litch at (312) 337-2169, ext. 29 
or slitch@aapd.org.

This column presents a general informational overview of  legal issues. It is intended as general guidance rather than legal advice. It is not a 
substitute for consultation with your own attorney concerning specific circumstances in your dental practice. Litch does not provide legal representa-
tion to individual AAPD members.
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What’s New This Year?
Enhance your time in the Exhibit Hall at AAPD 2017
 
Tech Bar    
Visit booth 428 to check out cool gadgets, ask questions about your  
devices/wearables, learn different ways to increase productivity and  
improve your online reputation!

Exhibit Breaks
Maximize your 20 minute session breaks in the Exhibit Hall with nearly 200 exhibitors!

AAPD 2017 Mentor Program
The AAPD Mentor Program has officially become a staple at Annual Session! With registration 
numbers sky-rocketing, the Mentor Program is bound to be a successful program yet again. 
Residents, new dentists and seasoned professionals are all invited to participate in D.C. 
Interested in becoming a Mentor or Mentee? Just log into your registration dashboard and  
sign up today!

a a p d 2 0 1 7

Your AAPD 2017 Checklist
o		 Pack your favorite jersey  

 for the Welcome  
 Reception at FedExField

o		Create an app account
o		Booked hotel
o		Purchased President’s  

 Farewell tickets

What Does Your AAPD 2017 Schedule Look Like?
Did you know you can create your very own personalized Annual 
Session schedule in both the app and Online Itinerary Planner?  
Prepare for the meeting and star sessions or events you’d like to attend. 
the accounts are linked.
Want to Know More? Visit the AAPD Annual Session website for details on:
Tours • Sessions • Social Events • CE Credit • Posters On-Demand • Registration Hours
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Awards & Keynote Address

Mel Robbins
FRIDAY, MAY 26
7:30 – 9 AM

Meet Mel Robbins. Mel is a third generation entrepreneur, a married mother of three, and here’s a 
fun fact – she used to be a public defender representing violent felons in New York City.

She’s no longer arguing reasonable doubt to a jury; she’s teaching people around the world about 
the power of learning to push ourselves and how to break our habit of self-doubt.

You may have seen Mel’s TedX Talk “How To Stop Screwing Yourself Over,” which has racked up 
over 10M views across social channels in 37 countries, and is climbing by the hour. Perhaps you’ve 
seen her on TV, she’s one of CNN’s senior legal and social commentators. Or on the pages of SUCCESS 
Magazine, where she is a contributing leadership editor.

“It takes five seconds to change your life.”
Come hear from Robbins or grab a copy of her new book, “The 5 Second Rule: Transform your Life, 

Work, and Confidence with Everyday Courage.”

Satellite Symposia

New Approaches to Pediatric 
Pulp Therapy
A Lecture and Hands-On Workshop with Drs. 
Jessica Lee and Ron Hill
THURSDAY, MAY 25
5:30 – 7:30 PM

Registration fee of $275 includes a 2.5g kit of MTA, 2 CE credit hours 
and NuSmile hosted reception. Register by calling (800) 346-5133 or 
online at goo.gl/8Au4kQ.   

Sponsored by NuSmile

Preconference Course

Frenums to Pacifiers, Pearls 
for Treating Toddlers
THURSDAY, MAY 25
8:30 AM – 4:45 PM
Dave Tesini, D.M.D., M.S.; Bobak Ghaheri, M.D.; Scott Rickert, M.D.; 
German Ramirez-Yanez, D.D.S., Pedo Cert, M.D., Sc., M.Sc., Ph.D.; 
Josh Wiesman, M.S.

With the AAPD’s successful messaging on the Age 1 Dental Home, 
pediatric dentists are confronting issues of toddler dental care daily; 
in fact it takes up a major portion of the pediatric dentist’s morn-
ing office hours. Providing oral health care to this cohort requires a 
special knowledge of diagnostic factors and treatment techniques not 
inherent in the treatment of the rest of our patients.

LEARNING OBJECTIVES
• Review the clinical importance of growth and development in 

the comprehensive evaluation of the infant and toddler

• Provide evidence-based guidelines on the management of 
ankyloglossia and the maxillary frenum as they relate to breast 
feeding and oral development

• Explore the importance of the developing airway and 
tongue posture in the growth and development of the  
oro-facial complex

• Understand how non-nutritive sucking habits can affect oral 
development and occlusal disharmony

• Learn how to identify and manage developing malocclusions 
in the primary dentition
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2017 Annual Session Exhibitors
3M 300
 Smile Savvy 704
Academy of Orofacial Myofunctional      
    Therapy 231
Accurate Mfg., Inc. 527
Accutron, Inc. 232
ACT/Chattem 137
Adakousa 539
Air Techniques 242
Alexion Pharmaceuticals, Inc.  637
American Board of Pediatric  
    Dentistry 104
American Dental Society of  
    Anesthesiology 628
Arminco 142
Aseptico, Inc. 636
AXPM 114
Bank of America Practice Solutions 638
Banyan 211
Benco 429
Benevis for Kool Smiles 526
Bentson 736
Bioflex 613
Biolase 711
Birdeye 812
Bisco Dental Products 605
Boyd Industries, Inc. 152
BQ Ergonomics 242
Brasseler USA 800
Cain, Watters & Associates 236
Carestream Dental 700
Centrix Inc. 121
Cheng Crowns 614
Cloud9Pedo 521
Coast Dental 105
Colgate 208
College of Diplomates 534
Convergent Dental 423
Cumberland Pediatric Dentistry 725
Dansereau Health Products 646
DDS Mutimedia 330/820

Denovo Dental 507
Dental Tribune 630
DentalVibe 431
Dentaquest 545
DentistryPlanet.Com 212
Dentsply Sirona 111
Designs For Vision, Inc. 510
Directa Dental 326
DMG-America 116
Doctor.com 220
dolphin imaging  642
Dr. Fresh 248
Dry Shield 838
EA Beck & Co 634
Eclipse Products 124/817
Edossea 644
Elevate 321
Elsevier 710
EZ Floss 702
EZ Pedo 215
First Medica 227
Fotona LLC 310
Freelance Anesthesia 735
GC America Inc. 635
Giggletime Toy Co. 412
Good Time Attractions 729
Great Expressions Dental Centers 834
GumChucks 200
Hawaiian Moon 830
HealthFirst Corp. 216
Henry Schein Dental 515
Hu-Friedy 423
Imagination Dental Solutions (IDS) 215
Indoor Media 841
Infinite Therapeutics 327
Infinite Trading Inc 528
Isolite Systems 701
Ivoclar Vivadent, Inc. 506
Joey Board  234
Kavo Kerr Group 140

Kidzcrowns 737
Kidzpace Interactive Inc. 522
Kilgore International Inc. 427
Kinder Krowns 415
KSB 307
Lares Research 607
Lighthouse 210
LightScalpel 714
Lips Inc. 721
LumaDent 223
MacPractice 731
Main Street Children’s Dentistry 538
MAM 301
Marathon Realty 822
Marketing by SOS 333
McGregor and Olad 808
MD Brands Inc. 331
Medco 112
Medical Protective 306
Moss, Luse & Womble, LLC 531
My Kid’s Dentist 501
Myofunctional Research Company 705
NeoLab 537
Nowak Dental Supplies, Inc. 201
NuSmile 401
NYU Lutheran  533
Oasys Practice 205
Ohlendorf 803
OMS, Exclusively 322
Orascoptic 712
Ortho2 228
OrthoArch 831
Ortho-Tain, Inc. 723
Otto Trading, Inc. 216/610
P&G/ Crest 100
Pacific Continental Bank 328
Pascal International  836
PBHS Web Site Design 205
Pediatric Dental Assistants  
    Association 714
PLANMECA USA, Inc. 819
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SPACE MAINTAINERS
LABORATORIES

USE LOGO WITH FILE NAME: POHLogoOnWhite.png
ON WHITE OR OTHER LIGHT COLORED BACKGROUNDS 

USE LOGO WITH FILE NAME: POHLogoOnDark.png
ON BLUE OR OTHER DARK COLORED BACKGROUNDS

PG_ProfessionalOralCareLogo.indd   1 7/28/14   11:05 AM

Thank You 2017 Annual Session Sponsors

Plaque HD 135
Practice Financial Group 139
Practice Genius /  
    Patient Rewards Hub 314
Practicon 511
Premier Dental Products Co. 101
Preventech 606
Professional Sales Associates 613
Prophy Magic 715
Prophy Perfect, Inc. 529
Pulpdent 315
Quintessence Publishing  
    Company, Inc. 236
RGP Dental 727
Sage Dental 229
Sassy Dental 333
SDI (North America) Inc. 313
Second Story Promotions 807
Sedation Resource 626
Septodont, Inc. 615

Sesame Communications 734
Sherman 134
Shofu Dental Corporation 639
Smart Market Dental 225
SmileMakers 107
SML Space Maintainers Lab 601
Smiles for Life 426
Sofi 536
soft stuff creations 839
Specialized Care Co. 201
SpryXlear  103
St. Renatus, LLC 131
Stop White Spots Now!! 136
Sunstar 407
Surgitel/General Scientific Corp. 543
TeleVox 106
Tess Oral Health 611
The Brushies 104
Themefusion 827

Toothfairy Adventures 133
Treasure Tower Rewards 716
Treloar & Heisel 304
TYDS Biotech 115
U.S. Jaclean, Inc. 814
Ultradent Products, Inc. 632
Ultralight Optics 530
Vision Dental Consulting 801
Visit Hawaii 802
VOCO America, Inc. 431
Waterpik, Inc. 322
WEAVE 612
Web.com 206
Wilamette Dental Group 411
Worlds of Wow 707
XLDent 110
Yapi 738
Zoll Dental 617
Zooby 739
 
 

Strategic  
My Kid’s Dentist
NuSmile
Sunstar Americas, Inc.
Treloar & Heisel / Med Pro

Gold 
KSB Dental/DOX Pedo
MAM
Procter & Gamble Oral Health: Crest and 
Oral-B
Smiles for Life Network

Silver 
3M Oral Care 
Cheng Crowns
EZ Pedo
Preventech
Kinder Krowns
Sedation Resource

Bronze 
Album Society
Baylor Pediatric Dentistry Alumni Fund
Elevate Oral Care
Indiana University Pediatric Dentistry 
Alumni Association
Miller Family Foundation
Practicon
SML Space Maintainers Laboratories
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General Assembly and Awards Recognition
Sunday, May 28

President’s Farewell Dinner
Sunday, May 28

AAPD Recognition Awards
The AAPD board of  directors wishes to recognize those going above and beyond in our profession and in our community. We will be celebrating 

their achievements throughout the meeting. Please join us in congratulating the 2017 award recipients! 

Opening Ceremony and Keynote Address
Friday, May 26

Distinguished Service Award
Dr. Paul A. Reggiardo

Merle C. Hunter  
Leadership Award

Evidence-Based Dentistry  
Service Award

Paul P. Taylor Award

Dr. Anupama 
Rao Tate

Dr. Suzi Seale-
Coll & Dr. 
James Coll

Dr. Timothy Wright

Sealants for preventing 
and arresting pit-and-
fissure occlusal caries in 
primary and permanent 
molars 

Wright JT, Tampi MP, Graham L, 
Estrich C, Crall JJ, Fontana M, Gillette EJ, 
Nový BB, Dhar V, Donly K, Hewlett ER, 
Quinonez RB, Chaffin J, Crespin M, Iafolla T, 
Siegal MD, Carrasco-Labra A.  
Pediat Dent  2016; 38(4):282-308.

Sponsored by The Miller Foundation

All award recipients will be  
recognized on Sunday, 

May 28, at the President’s 
Farewell Dinner. 

Pediatric Dentist of 
the Year
Dr. Sarat 
Thikkurissy

Sponsored by NuSmile

Jerome B. Miller/ 
For the Kids Award

Dr. Vincent 
Dhar

Sponsored by Procter & Gamble 
Oral Health: Crest & Oral B

Lewis A. Kay  
Excellence in  
Education Award
Dr. Homa 
Amini

Sponsored by  
Pediatric Dental  
Associates, Ltd.

Manuel M. Album  
Award
Dr. Timothy 
Wright 

Sponsored by the 
Album Society



Manuel M. Album  
Award
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To honor our 30th Anniversary, we’re offering a 

30% discount at the AAPD Annual Session on 

ALL our Classic and Zirconia crowns. It’s our way 

of celebrating your success and ours. Discount 

available only at the Cheng Crowns booth.  

Valid May 26-28.

Visit Cheng Crowns Booth #614  

AAPD ’17 Special:
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T 800.288.6784  F 484.879.4249  E  sales@chengcrowns.com  W  chengcrowns.com
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Feature

The Year in Review

Dr. Jade Miller 
Provides Key 
Insight and  
Perspective 
on His Time as 
AAPD President
by Erika Hoeft

Q. As AAPD President, your agenda has 
focused on Academy relationships with 
our members throughout the organization, 
including educators and the patients we 
treat. Other priorities were the Academy’s 
implementation of  the Board of  Trustee’s 
action for update of  a Strategic Plan and 
a Task Force on Safety. Can you please 
share how each of  these goals has been 
accomplished? 

A. The area of  our lives that we hold as most 
important is our relationships—family, 
friends, colleagues and patient families. 
This is no different in a membership or-
ganization. Our members define us as an 
organization and the patients we care for. 
Strong relationships are key to the success 
of  any organization. I feel this past year we 
were extremely successful in that endeavor. 

 My travels as president took me to a 
number of  meeting and events within our 
District and State Chapters. My experi-
ence meeting with my colleagues further 
confirmed how incredible pediatric den-
tists truly are.

 The process of  enhancing our strategic 
plan has involved a comprehensive and 
collaborative effort. The committed and 
innovative involvement of  the Wharton 

School of  Business and 35 of  some of  the 
best and brightest AAPD members in Ad-
vanced Leadership, focused nearly a year 
to develop a new strategic plan. This plan 
will serve as a path as the Academy moves 
forward over the next several years. 

 The culture of  safety within healthcare has 
integrated every area of  patient care. The 
Academy has taken the opportunity to fur-
ther focus on areas of  safety so we can be 
a resource for our members to even better 
care for our patients and dental team.

Q. Are there achievements/milestones of  
AAPD under your leadership of  which 
you’re most proud?

A. We have much to be extremely proud 
of  as an organization.  Our District and 
State Chapters serve our members in their 
local and regional areas. In the AAPD’s 
commitment to be an ongoing resource for 
our chapters, the Academy launched its 
inaugural Chapter Leadership Orientation 
and State Public Policy Advocate Refresher 
course. This proved to be an extremely 
successful event that not only opened op-
portunities for even further collaboration 
and support across all three levels of  our 
organization, but also allowed for network-
ing among all that attended.

 The Academy continues its commitment 
to ongoing education to the public on the 
importance of  children’s oral health and 
how a pediatric dentist is the best provider 
equipped to care for children and adoles-
cents. An extremely strong interest, that is 
growing, by TV and radio stations, as well 
as the Internet and social media-based 
outlets all over the country about children’s 
issues. The AAPD through its work with 
our internal and outside public relations 
firm reached millions of  people in this 
particular effort this year. 

Q. You have been key in promoting our 
Monster-Free Mouths campaign this year.  
From your perspective, how was it meeting 
with the New York Times, Parents and Fam-
ily Circle Magazine among other consumer 
publications in October 2016?  What 
message in your opinion were they most 
receptive to? 

A. Having an opportunity to meet with those 
pre-eminent media outlets to discuss a vari-
ety of  children’s oral health topics was not 
only a great opportunity for children’s oral 
health and the AAPD, but was another 
highlight of  my year as president. Their 
primary interest was in emerging and 
newer therapeutics and procedures. We 
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discussed the evolving and increasing use 
of  silver diamine fluoride and explained 
that its use is not a panacea, rather an 
additional tool for managing and delaying 
definitive care in specific situations. In ad-
dition, the topic of  the Hall Technique was 
discussed and its primary use in limited 
situations in the United Kingdom. Lastly, 
we discussed the futuristic emerging area 
of  regenerative medicine and dentistry in 
the area of  stem cells. 

Q. How would you recommend addressing 
the faculty shortage issue?

A. There are many factors that have contrib-
uted to the shortage of  pediatric dental 
faculty at many educational centers. Those 
include: student educational debt, income 
differential between education and private 
practice, growth in dental schools and post 
graduate programs requiring more educa-
tors, to name a few. The potential solutions 
are multifactorial as well. That includes 
increasing the culture of  benefits of  being 
an educator, faculty loan repayment and 
innovative financial solutions that reduce 
the income differential. The Master Clini-
cian program, sponsored by the AAPD 
and HSHC, is also making a difference.  

Q. You participated in a national Satellite 
Media Tour as part of  our media outreach 
for Halloween, as well as an Internet 
Media Tour for National Children’s Dental 
Health Month. Can you please share 
insight into these experiences?

A. The commitment the Academy has made 
to educate and raise the awareness of  the 
specialty of  pediatric dentistry through 
an active and aggressive public aware-
ness campaign over the past several years 
is continuing to reap growing trust and 
respect.  Many members were AAPD 
Spokespersons as media outlets across the 
country collaborated with the Academy to 
spread the work of  pediatric dentistry and 
children’s oral health issues. A highlight of  
my professional career has been serving as 
your president and going to New York to 
have 34 media interviews from local, re-
gional and national markets. This resulted 
in 1,740 media placements that reached 
20.9 millions people. That same trip also 
allowed the Academy to meet with The 

New York Times, Parents Magazine and Family 
Circle Magazine to share topics of  potential 
interest with their readers. I also had the 
opportunity to do a second group of  26 
media interviews that reached close to 15 
million people.  Wow! Sixty interviews—
over 45 million people—now that’s getting 
our message OUT!

Q. In your opinion, how can dental profes-
sionals do a better job of  reaching parents 
and educating them on the importance of  
a Dental Home and Age One dental visit? 

A. I know pediatric dentists and the AAPD 
does a great job of  stressing the impor-
tance. In my opinion, we still have work 
to do when it comes to our general dental 
and family practice medical colleagues. 
Most important is to create that culture in 
the pediatric medical provider community.

 The evidence is clear: Age One dental 
visits improve oral health and are a cost 
savings.

Q. With the new administration, there’s 
been lots of  discussion around the ACA 
and how that may look should President 
Trump repeal this.  Can you please provide 
your opinion on the potential effects of  
Trump’s health policy agenda pursuits on 
children’s oral health?

A. As of  the time of  this writing the Trump 
Administration just released the first 
proposal for the American Health Care Act. By 
the time you read this I am sure there will 
be a variety of  alterations. No matter what 
becomes final the AAPD feels key elements 
are:

•  Maintain children’s oral health as 
a required part of  the Essential 
Health Benefits.

•  No deductible, 100 percent  
coverage for preventive and  
diagnostic services.

•  Some embedded plans, which com-
bine dental together with the child’s 
medical insurance as one policy, 
have a combined deductible that 
often is several thousand dollars. 
Having a separate reasonable dental 
deductible is critical. 

•  Reauthorize the CHIP program.

Q. Silver diamine fluoride has generated a 
lot of  media attention this year.  Are there 
other pediatric dentistry topics/trends that 
you are aware of  that the Academy is fol-
lowing?

A. Television and radio networks have been 
primarily interested in Age One visit, 
preventive care and dietary recommenda-
tions. The print media has been interested 
in emerging dental science or procedures. 
Some topics I have discussed are: silver 
diamine fluoride, the Hall Technique for 
restorative situations, dental stem cells, 
newer caries diagnostic technology and 
Caries Risk Assessment.

Q. You’ve engaged in two Twitter chats repre-
senting the Academy.  Why is it important 
in your opinion that we continue to do 
these?  

A. A significant presence in social media 
forums is critical because, quite honestly, it 
is the way many of  the younger moms and 
dads get much of  their information today. 
It gives the AAPD an opportunity to tailor 
the discussion topics and at times that work 
best for them. With all the information 
available online and in social media, it is 
important that the AAPD has significant 
involvement in getting out the accurate 
message.

Q. Anything else you would like to add?

A. The last thing I would like to express is my 
deep and sincere appreciation to repre-
sent the American Academy of  Pediatric 
Dentistry as your president this past year. 
My colleagues have been so gracious and 
welcoming in events I attended, and I 
can honestly say, “Pediatric Dentists are 
the finest, most compassionate people in 
the world.” You can be so proud of  the 
AAPD Team at 211 East Chicago Ave., 
in Chicago at our headquarters office that 
makes our organization succeed every day. 
They have been a pleasure to work with 
and made me look good. 

 My heartfelt thanks to all of  them!
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Welcome New Members
The AAPD would like to welcome new members. We look forward to supporting your professional 

needs. For further information on membership benefits please contact Membership Department at 
(312) 337-2169 or membership@aapd.org.

Member Benefit Spotlight

Motion Picture Licensing Corporation
Few health care waiting rooms or offices 

are as inviting and vibrant as those of  a 
pediatric dentist. AAPD members know that 
enticing young patients to set aside their fear 
and sit still for the duration of  a cleaning is 
no small feat! From video games and coloring 
books in the waiting area, to strategically 
placed televisions in treatment rooms, enter-
tainment is essential if  you’re going to win 
over children.

As a result, TVs are commonplace in 
most practices, and many members show 
movies and other short programs for patient 
entertainment. Your practice may 
already be familiar with Mo-
tion Picture Licensing 
Corporation (MPLC), 

an independent copyright licensing agency. 
As you may recall, in 2011 AAPD negotiated 
reduced member pricing on MPLC’s annual 
Umbrella License®. The license allows dental 
offices to show movies and other programs in 
compliance with the U.S. Copyright Act.

A license to show movies? Yes, whether 
you pop in a DVD you purchased, or stream 
a television program via your streaming 
service subscription, a public performance 
license is required by law when such content 
is played in your practice.

Many AAPD members have secured the 
required license to show movies, 

but some practices may be 
unknowingly engaging in 

copyright infringement. 

With fines for noncompliance starting at $750 
per exhibition, securing an AAPD member 
Umbrella License for only $300 per year is 
smart business sense. Besides, what dentist 
has time to worry about copyright infringe-
ment?

More importantly, with the required 
license in place, you can finally sign up for 
that streaming service subscription, stock chil-
dren’s DVDs in your reception area, or think 
of  fun ways to compliment your office theme 
with Hollywood movies. Why not play Finding 
Dory next to the aquarium?

To learn more about MPLC, the Um-
brella License, and AAPD member pricing, 
please contact MPLC online at www.mplc.
org or by phone at (800) 462-8855. Additional 
information about the negotiated discount is also 
available on the AAPD website at: http://www.
aapd.org/join/benefits/.

dentist.mplc.org

Send to:
Motion Picture Licensing Corporation
5455 Centinela Avenue
Los Angeles, CA 90066

tel. 800.462.8855
fax. 310.822.4440

Terms and ConditionsUmbrella License Application

dentist@mplc.org

The Copyright Compliance
Solution for the Legal Use

of Motion Pictures and
Other Audiovisual Programs
                 in Dental Of�ces

The Umbrella 
License

Please complete the application below and return it by U.S. mail, e-mail, or 
fax to the MPLC. 

Name of Practice (“LICENSEE”) 

Contact Name

Facility Address 

City, State, Zip 

Billing Address (if different than above) 

City, State, Zip 

Position 

Start Date 

E-mail Address 

License Fee

I herewith request a MPLC Umbrella License, subject to the Terms and Conditions provided herein. 

Signature 

Position 

Payment Enclosed (payable to MPLC) Send Invoice (payment due in 30 days) 

Bill Credit Card: 

Cardholder Signature 

Cardholder Name 

AMEX Visa MasterCard Discover

FaxTelephone

Expiration DateCard Number

1. 

2. 

3. 

4. 

5. 

6. 

7. 

8. 

9. 

10. 

11. 

12. 

13. 

14. 

15. 

16. 

17. 

18. 

19.  

The Motion Picture Licensing Corporation (”MPLC”) grants licensee (”LICENSEE”) a non-exclusive license 
(”License”) to publicly perform copyrighted motion pictures and other audiovisual programs intended for 
personal, private use only (”Videos”) in its “Facility(ies),” under the Terms and Conditions speci�ed in this 
Umbrella License Agreement (”Agreement”).

The MPLC warrants and represents that it has secured the appropriate rights, under the federal Copyright Act, Title 
17, U.S.C. §101and §106, to grant this License.

“Term” shall mean the period beginning on the “Start Date” listed on the Umbrella License Application 
(”Application”) and shall continue thereafter for periods of one (1) year each, unless canceled by either party at 
the end of said period or any subsequent period, upon sixty (60) days advance written notice.  Each one (1) year 
period during the Term is referred to herein as a “Contract Year.”  If LICENSEE does not timely notify the MPLC of 
intent to terminate, the Agreement will remain in effect for the entire Contract Year, and LICENSEE will be 
responsible for the entire annual fee due to the MPLC hereunder.  No refunds or credits will be made by the 
MPLC in the event of early termination by LICENSEE.

The public performances authorized by the Agreement shall take place in the Facility(ies) identi�ed in the 
Application or as LICENSEE otherwise noti�es.  The sole purpose of such performances is to entertain and/or 
educate authorized viewers and only employees that facilitate those performances.  No speci�c titles, or any 
characters from such titles, or producers’ names will be advertised or publicized to the general public, and no 
admission or other fee will be charged to the audience.  The public performances cannot be used to endorse any 
goods or services.

The agreed license fee for the �rst Contract Year of the Agreement is speci�ed on the Application, which amount 
is payable to the MPLC.  Subsequent Contract Years may include adjustments based on various factors, including, 
but not limited to adjustments which: (i) re�ect any change from the previous year’s Consumer Price Index (CPI), 
and/or (ii) re�ect an increase in the number of attendees at performances conducted pursuant to the Agreement.  
On an annual basis, or upon request by the MPLC, LICENSEE shall furnish the MPLC with the information the 
MPLC may require to determine the license fee for subsequent Contract Years.  The license fee for each 
subsequent Contract Year shall be due and payable no later than the commencement date of the applicable 
Contract Year.  Late payments for subsequent Contract Years will be subject to a charge of one and one-half 
percent (1.5%) of the license fee per month.

The speci�c titles which may be publicly performed by LICENSEE under the Agreement are motion pictures 
produced and/or distributed by MPLC af�liated motion picture companies only.  The MPLC represents that it or its 
motion picture company licensors may not possess the appropriate rights to certain individual titles, or, due to the 
expiration of those rights during the term of the Agreement, the MPLC may send LICENSEE at any time during the 
term of the Agreement binding notices that certain titles cannot be or may no longer be publicly performed under 
the Agreement.  Such notices shall be binding and effective upon LICENSEE when received. 

LICENSEE may publicly perform the speci�c titles covered by the Agreement by means of lawfully manufactured 
Videos of those titles, acquired by LICENSEE from any legitimate source.  The responsibility for obtaining the 
motion pictures and other programs is that of LICENSEE, and that the costs of acquiring such media are to be 
borne solely by LICENSEE and are separate and distinct from the agreed public performance license fee.

LICENSEE may not unlawfully duplicate, edit or otherwise modify the audiovisual product obtained for public 
performance purposes under the Agreement.

Any separate fees which may be due to music publishers, or collection societies for music publishers, for the right 
to publicly perform the music contained in any of the motion pictures covered by the Agreement are solely 
LICENSEE’s responsibility and are not the responsibility of the MPLC.  To the best of the MPLC's knowledge, no 
such separate fees are presently in effect.

The Agreement may not be assigned by LICENSEE, without the prior written consent of the MPLC, except that 
LICENSEE shall (a) assign the Agreement in connection with a merger, consolidation or sale of its assets and 
business, (b) provide MPLC with immediate notice of the assignment including contact information for the 
assignee, and (c) guarantee assignee’s performance of all obligations of LICENSOR under this Agreement.  The 
Agreement may be assigned by the MPLC.

In the event that a determination is made by a taxing authority or court of any state in which LICENSEE conducts 
business that the activity licensed herein renders the MPLC liable for the payment of a gross receipts, sales, 
business use or other tax which is based on the amount of the MPLC's receipts from LICENSEE, then LICENSEE 
shall reimburse and indemnify the MPLC within thirty (30) days of noti�cation therefore for LICENSEE’s pro rata 
share of any such tax derived from receipts received from LICENSEE.

Any notice provided for herein shall be given in person; by �rst class air mail, postage prepaid; by reputable 
overnight carrier; or by facsimile; addressed to the party to be noti�ed as listed on the Application.  The date of 
personal service or mailing or facsimile of any such notice shall constitute the date of service.

The MPLC reserves the right, exercisable upon thirty (30) days written notice, to terminate the Agreement on 
account of any breach by LICENSEE of its Terms and Conditions. In the event of such termination, there shall be 
no refund of the license fee.  A waiver by the MPLC or by LICENSEE of any speci�c breach by the other shall not 
constitute a waiver of any prior, continuing or subsequent breach of the same, or any other provision of the 
Agreement.  If any part of the Agreement shall be determined unenforceable, the remainder of the Agreement 
shall remain in full force and effect. 

In the event the MPLC engages an attorney to enforce its rights under the Agreement by virtue of the breach on 
the part of LICENSEE, of any term of the Agreement, LICENSEE agrees to pay the reasonable costs and reasonable 
attorney fees incurred by the MPLC.

In the event that the MPLC incurs any costs or fees in connection with the collection of any amounts past due to 
the MPLC hereunder, then LICENSEE shall be responsible for paying such amounts to the MPLC upon demand, 
with interest at the rate of nine percent (9%) per annum calculated from date of demand.

LICENSEE guarantees that the information provided by LICENSEE is true, correct and complete in all respects.  The 
Agreement has been duly authorized and constitutes a legal, valid and binding obligation upon LICENSEE and is 
enforceable by its Terms and Conditions which may be updated by the MPLC.  In the event that any signature is 
delivered by facsimile or e-mail delivery of a “.pdf” format data �le, such signature shall create a valid and 
binding obligation with the same force and effect as if an original signature.

Any and all rights not granted to LICENSEE in the Agreement are expressly reserved to the MPLC and/or its motion 
picture licensors.

To the extent that, prior to the commencement date of this Agreement, LICENSEE may have infringed upon rights 
held by the MPLC, the MPLC hereby agrees that it will not seek legal recourse or assert any claim for any and all 
such possible infringements which would have been licensed under this Agreement.  The MPLC makes this 
warranty only with respect to rights held by it, and is not empowered or authorized to make any such 
representation or warranty with respect to rights held by others.

The Agreement contains the full and complete agreement between the MPLC and LICENSEE and shall be 
construed in accordance with the laws of the United States and the State of California.

Copyright ©2016 Motion Picture Licensing Corporation.  All Rights Reserved.  “Umbrella License” and the MPLC 
name and logo are registered service marks of the MPLC.

Please Check Box for License Selection                             
   AAPD Members                    

         Non-Members          $340    

 $290
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AUGUST 17, 2017 Westin St Francis on Union Square 
San Francisco, California

Oral Clinical Exam Review

Preparing for the Oral Board Exam? Do you want to brush up on 
your oral test-taking skills? This course will provide you with the 
opportunity to participate in numerous mock examinations.  

Drs. Fields and Casamassimo will focus on the area of the ex-
amination process as well as topical areas of the exam. Not only 
will they discuss how cases are designed and created, but also 
provide suggested readings to help you study. 

Speakers
Henry Fields, D.D.S., M.S., M.S.D.
Paul Casamassimo, D.D.S., M.S.

Who Should Attend
Members preparing to take the 
ABPD’s Oral Clinical Examination.

CE Credits
8 hours

Sponsor

AUGUST 18 – 20, 2017 Westin St Francis on Union Square 
San Francisco, California

Comprehensive Review of 
Pediatric Dentistry
Taught by expert clinicians, the Comprehensive Review Course 
will provide attendees an extensive review of Pediatric Dentistry. 
The topics discussed in this course include Growth and Develop-
ment, Assessment and Prevention, Oral Pathology, Care for Spe-
cial Needs Patients, Restorative Dentistry and Materials, Trauma, 
Behavior Management and Pulp Therapy. Whether you’re pre-
paring for the ABPD examinations or just need a refresher, this 
course is an in-depth summary for all pediatric dentists. 

Course Chair and Speaker
Amr Moursi, D.D.S., Ph.D.

Speakers
Catherine Flaitz, D.D.S., M.S.
Christina Carter, D.D.S., D.M.D.
Timothy Wright, D.D.S., M.S.

Who Should Attend
Any dentist treating children; 
whether you are preparing for 
the ABPD examinations or just 
need a refresher.

CE Credits
22 Hours

Sponsor

Sponsor

OCTOBER 27 – 29, 2017Westin Gaslamp Quarter 
San Diego, California

Safe and Effective Sedation 
for the Pediatric Dental Patient

This course features the recognized leaders in the field, both in 
dental anesthesia as well as pediatric dentistry. You’ll find didac-
tic lectures, case studies, film clip sessions, panel discussions 
and hands-on breakouts with personalized attention. There will 
be dedicated forums to ask questions and talk about specific 
issues with course faculty, discuss techniques for effective 
communication with the patient and parent to address unusu-
ally challenging and complex situations. This course will offer 
opportunities to gain hands-on experience while learning airway 
techniques to rescue patients and will include breakout sessions 
with manikin practice with face masks, ambu bags and the inser-
tion of nasal and oral airways; all in a personalized setting with 
real equipment and monitors. 

Course Chair and Speaker

Stephen Wilson, D.M.D., M.A., 
Ph.D.

Course Vice-Chair and 
Speaker

Bobby Thikkurissy, D.D.S., M.S.

Speakers

Alan Milnes, D.D.S., Ph.D. 
Cara Riley, D.M.D.

Who Should Attend

Any dentist who sedates chil-
dren in their office and wants 
to be taught by the leaders in 
the field who wrote the Cur-
rent AAPD-AAP Guidelines. 

CE Hours

22 hours

OCTOBER 27 – 28, 2017Westin Gaslamp Quarter 
San Diego, California

Dental Assistant Sedation Course 
Your Role in the Safe Sedation of Children

This one-and-a-half-day course is specially designed for the pe-
diatric dental assistant to enhance their knowledge and under-
standing of sedation emergencies and other emergent medical 
conditions in the office. An introduction to oral sedatives and 
using nitrous oxide/oxygen sedation will be included. Partici-
pants will learn how to organize and prepare the office for an 
organized response to a medical emergency and how to assist in 
the management of medical and sedation emergencies.

Recently added is a four-hour workshop on Saturday morning 
that allows hands-on training for the dental assistant. Participants 
will rotate through multiple stations to include airway manage-
ment; airway equipment; papoose board and monitor placement. 

Course Chair and Speaker 

Bobby Thikkurissy, D.D.S., M.S.

Speakers 

Alan Milnes, D.D.S., Ph.D. 
Cara Riley D.M.D. 
Stephen Wilson, D.M.D.,  
M.A., Ph.D.

Who Should Attend

Those on the dental team 
involved with the sedation of 
children in their office. 

CE Hours

11 hours
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ADA CERP is a service of the American Dental Association to assist dental professionals in identifying 
quality providers of continuing dental education. ADA CERP does not approve or endorse individual 
courses or instructors, nor does it imply acceptance of credit hours by boards of dentistry.

Save the Date
February 9-10, 2018

Joint AAO/AAPD 
Meeting
Westin Kierland
Scottsdale, Ariz.

2017 NuSmile Graduate Student  
Research Awards                   

Sponsored by NuSmile, the Graduate Student Research Award was established in 1989 
for current students and residents and recent graduates from advanced education programs 
in pediatric dentistry. The AAPD Committee on Scientific Affairs selects eight finalists to 
present their research during the Annual Session. Finalists receive complimentary Annual 
Session registration for themselves and a guest, travel expense reimbursement, a cash award 
and plaque presented during the General Assembly. A matching cash award is given to each 
finalist’s training program. 

Congratulations to the following recipients:

BMP2 Enhances Osteogenesis of Gingival Stem Cells in Peptide Hydrogel
Annapurna Bondalapati, B.D.S., Nova Southeastern University, Davie, Fla. 

Association Between Sealant Placement and Caries Development in Primary Molars
Michael Hong, D.D.S., Boston Children’s Hospital/Harvard School of  Dental Medicine, Boston, Mass. 

A Novel Material for Pulpal Regeneration After Direct Pulp Therapy
Chu-Chun Hsiao, D.D.S., M.S., University of  Michigan School of  Dentistry, Ann Arbor, Mich. 

Association of Polymorphisms in Genes Involved in Enamel Formation with Child-
hood Caries
Alexandra Katsantoni, D.D.S., Rutgers School of  Dental Medicine, Newark, N.J. 

Dental Treatment and Expenditures Under General Anesthesia for Medicaid-Enrolled 
Children
Beau Meyer, D.D.S., University of  North Carolina, Chapel Hill, N.C. 

Silver Diamine Fluoride Has Little Effect on the Oral Microbiota
Christopher Goodell, D.M.D., Boston Children’s Hospital/ Harvard School of  Dental Medicine, Boston, Mass. 

Parental Perceptions of Silver Diamine Fluoride Staining
Dylan Hamilton, D.M.D., New York University, New York, N.Y. 

Longitudinal Association of Thrush in Infancy With Early Childhood Caries
Sara Goldberg, D.D.S., Children’s Hospital of  Philadelphia/University of  Pennsylvania, Philadelphia, Pa. 

Following their oral presentations at the Annual Session, the Graduate Student 
Research Award recipient judged to have accomplished the most outstanding 
research project is awarded the Ralph E. McDonald Award.  The recipient re-
ceives an additional cash award.  Established in 1991, the award honors Ralph E. 
McDonald, AAPD past-president and editor emeritus. The Indiana University of  
Pediatric Dentistry Alumni Association graciously supports this award.

2017 Joint  
Academic Day

Plan on meeting your colleagues for the 
2017 Joint Academic Day being held at 
the Gaylord National Harbor Resort and 
Convention Center in National Harbor, Md., 
on Thursday, May 25, 2017.  The combined 
morning session for pre- and post-doctoral 
program directors will feature presentations 
about graduate medical education by Lori 
Mihalich-Levin, a partner with Dentons, and 
updates on HRSA initiatives by Dr. Renee 
Joskow, senior dental advisor and Shane Rog-
ers and Thomas Vallin from the Oral Health 
Branch.  Dr. Matt Grady and Nick Hus-
song from the ADA Department of  Testing 
Services will provide an update and answer 
questions on the Advanced Dental Admission 
Test (ADAT).

Following lunch, the Society of  Predoc-
toral Program Directors and the Society of  
Postdoctoral Program Directors will hold 
discussions on issues relevant to predoctoral 
and postdoctoral topics of  interest.  

The AAPD graciously acknowledges Proctor & Gamble 
Oral Health: Crest and Oral-B for their continued sponsor-
ship of  the Joint Academic Day. 
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Key Components in  
Employee Retention

High retention of  productive employees is one of  the most critical benchmarks of  a healthy dental practice. 
Employee retention is integral in making a business thrive and achieve its goals. In the last five years, there has 
been a dramatic shift in workplace expectations. Currently, competitive pay and benefits no longer will retain 
top performers. Employees now desire a sense of  fulfillment in the workplace with opportunities that allow and 
encourage personal growth and development or they will look for these opportunities elsewhere. Just as technol-
ogy has changed significantly in dentistry, so has successful employee engagement and retention. Doctors must 
now have the leadership skills to attract and retain great employees. 

SHARING PRACTICE MISSION, VALUES AND CULTURE 

• Understanding a common goal inspires employees to be engaged 
and driven by a greater purpose. The doctor should share their 
vision for the practice and the why behind their motivators and 
chosen passion of  pediatric dentistry. This will help the team better 
understand what they are a part of  and being asked to help create. 

• Discuss the work place culture that each team member is expected 
to support. This is represented through the office decor, the team’s 
appearance, verbal skills and how they interact with each another 
as well as with the patients and parents.

• Understand each employee’s set of  motivators and growth goals. 
Look for ways to help them feel engaged and fulfilled.  

• As a team, create two practice mission statements that align with 
the goals of  the doctor’s vision: 1) a practice mission statement on 
how to serve the patients and parents; and 2) a team mission state-
ment on how to serve each other. A shared mission statement will 
encourage a unified team and serve as a reminder of  the code of  
honor everyone is expected to abide by. 

• Revisit the practice vision, mission statements and core practice 
values consistently with your team to stay on track. 

BUILD TRUST AND CONFIDENCE

• Employees want to have trust and confidence in their leaders. Be 
the kind of  leader that employees want to follow:

•  Show confidence in your work and ability to lead. 

•  Be the first to arrive for the morning meeting and welcome 
everyone with a smile on your face.

•  Understand your attitude will set the mood/tone for the day.

•  Show personal interest and encouragement in each employee.

• Simon Sinek, motivational author and consultant says, “A team 
is not a group of  people who work together. A team is a group of  
people who trust each other.” It is important for the doctor to create 
a foundation of  trust with the team by trusting them to make the 
right decisions and delegate tasks with the courage that the task will 
get done correctly. 

• Encourage employees to create strong workplace relationships 
where they feel they can depend and rely on each other. 

EMOTIONAL INTELLIGENCE

• Emotional intelligence is defined as the capacity to be aware of, 
control and express one’s emotions, and handle interpersonal 
relationships judiciously and empathetically. The more emotionally 
intelligent a leader and team is, the happier and more productive 
the team will be because team members will feel recognized and 
appreciated. 

• When the doctor shows vulnerability and kindness, it lets team 
members know that they are cared for as more than just employees. 

APPRECIATE, RECOGNIZE AND GIVE FEEDBACK

• Employee’s personality, emotions and strengths all impact their 
work and productivity.

• Offering guidance and recognizing each employee’s contributions, 
accomplishments and positive behaviors creates confidence in the 
employee that their job performance is aligned with the practice’s 
goals and values. 

• Recognize positive behavior instantly by telling employees how you 
value the behavior and how it makes a positive impact. 

• Publicly celebrate success. Hold monthly award ceremonies for 
employees when they have accomplished goals or have made a dif-
ference in a patient or parent’s day. 

Julie Weir & Associates is recognized as the premier consulting firm specializing in pediatric dentistry since 1996.
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ENGAGEMENT

• Doctors can empower their team by regularly asking for ideas and 
feedback for practice improvement.

• Include co-leaders in business decisions. Get them involved. If  the 
team feels that their ideas are heard, validated and implemented, 
the more invested they will be.

• Employees want stimulating work. Keep growing and introducing 
new ideas to the team. 

• If  you find an employee seems unfulfilled, find out what their work-
place goals are, if  appropriate, offer more challenging tasks or tasks 
that align more with their skills and personality. 

INCENTIVE/REWARD PROGRAMS

• Engaged employees directly impact the bottom line. Incentives 
can be put into place to encourage certain behaviors or outcomes. 
People weigh an incentive’s value by how difficult it is to earn. If  
the goal is unattainable, the incentive will not produce the desired 
result. An effective rewards program must be attainable to engage 
employees. 

• Doctors ask whether financial or non-financial incentives are more 
effective. Although everyone enjoys receiving financial rewards, 
money alone does not buy happiness and it does not retain em-
ployees. Wages and benefits are the equalizer when an employee 
is considering where to work. It is the sense of  value the employee 
feels from the leader and team that will make the difference in 
staying or leaving. Research has shown that when employees feel a 
sense of  belonging and are recognized for making a positive differ-
ence, they are more likely to stay long-term and put forth their best 
efforts because they feel appreciated and connected to their leaders 
and team. 

• Ideas for rewards:

•  Financial: cash,  gift cards, team bonuses, paid time off

•  Team events: catered lunch, dinner and play, shopping after-
noon, family day at an amusement park

•  Non-financial: team member of  the month award, notes of  
appreciation,  advancement opportunities, additional leader-
ship role, continuing education

EMPLOYEE BENEFITS 

• Health insurance is a top necessity for an employee. A strong 
medical plan can help retain an employee who otherwise would not 
have access.  

• An annual benefit towards dental cleanings and treatment for the 
employee’s children. 

• 401k and profit sharing plans can help with employee retention 
because the longer the employee stays with the practice, the more 
vested they are and will receive a higher benefit from the retire-
ment plan.

PROFESSIONAL DEVELOPMENT: CONTINUING  
EDUCATION AND LEADERSHIP COURSES 

• Professional development is more than continuing education 
courses and leadership exercises. Employees want a true career 
path with advancement opportunities and options for learning and 
developing new skills.  

• Continuing education courses should be sponsored and paid for by 
the employer. This is true for both the clinical team and front office 
team. HIPAA, OSHA, CPR and first-aid are mandatory regula-
tions that by law should have scheduled trainings provided by the 
practice.

• Leadership courses for practice leaders (doctors, practice admin-
istrators, office managers, front office coordinators and clinical 
coordinators) encourage personal growth and are instrumental to 
developing leaders within the team.

• Hands-on clinical trainings for clinical staff should be encouraged 
by the practice to maintain current standards.

• Cross-train some clinical and the front office team members. This 
will increase employee availability and benefit the team member by 
continuing to learn new skills. 

SETTING GOALS

• Set practice goals using the March PMM article on business 
metrics. Communicate and monitor these goals as a team. When a 
team understands a clear benchmark that is to be met, it creates a 
strong work environment as they work toward a common objective 
together and they are more likely to achieve the goal.
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• At a monthly team meeting, celebrate the goal numbers that were 
met and discuss the goal numbers that were not met and what the 
team can do differently in the next month to try to meet those goals.

TEAM RETREATS AND TEAM BUILDING

• The purpose of  a team retreat is to get team members focused, 
encourage bonding and energize and refresh the team. Team 
retreats are different than team building exercises;  they create an 
opportunity to collaborate in a more concentrated setting to cel-
ebrate success and problem solve to overcome areas in the practice 
that need improvement. Some ideas for off-site team retreats are 
spending two days at a resort and have part of  the day discussing 
practice items and the rest of  the day enjoying the hotel, spa, local 
museums and art galleries, going for hikes and much more. 

 
     Event: 5th Annual Business Leadership Training Academy  

Venue: JW Marriott in Marco Island, FL (Exclusive Room Rates) 
 

Sept. 18th-20th, 2017 for First Time Attendees 
Sept. 20th-22nd, 2017 for Alumni (previously attended) 

 
(Registration available for a limited time! See all details and register at JulieWeir.com) 

 
If your response is YES to any of the following questions, then you and your leaders will not want to miss this event! 

 Could communication be better between your administrative team and clinical team? 

 Would you like to know which software reports you should be reviewing and what all those numbers mean? 

 Want to know the best return on investment in regards to Marketing? 

 Would you like to increase staff morale, learn to train employees, and create a cohesive team? 

 Do you see leadership potential in a team member but not sure how to develop that within them? 

Training is for all office leaders: Dentists, Practice Administrators, Office Managers, 

Clinical and Front Office Coordinators 

 

 

 
 

Full Service Practice Management Consulting Firm Specializing in Pediatric Dentistry Since 1996 
 

               Dental Team Coaching  I  Marketing  I  Success Products  I  303-660-4390  I  info@JulieWeir.com  I  JulieWeir.com 

Revitalize in Paradise with Pediatric Dental Leaders 

 

• Team building activities are important because they encourage the 
team to work together outside of  the dental environment, discover 
and understand each other’s strengths, create better work relation-
ships and build a strong sense of  dependability with each other.  
Some ideas for team building activities are visiting a ropes course, 
cooking classes or inviting a coach that specializes in team building 
to spend an afternoon with your team. 

There is a high financial cost to employee turnover. Studies have 
shown that replacing an employee can cost 1.5-2 times the employee’s 
annual salary in lost productivity. The integral components in employee 
retention is to understand and value each individual team member, to 
help them develop skills for personal and professional growth that ben-
efit both themselves and the practice as a whole. Investing in employees 
is vital to an enjoyable and prosperous dental practice. 

“If your actions inspire others to dream more, learn 
more, do more and become more, you are a leader”

John Quincy Adams

Published four times a year, Practice Management and Marketing News is a featured column in Pediatric Dentistry Today.



Fewer steps to keep 
your day on track.

Pediatric. Geriatric. And busy teens in between. 
Treating patients who can’t sit still long feels like a 
race against the clock—and every second counts. 
That’s why 3M developed 3M™ Ketac™ Universal 
Aplicap™ Glass Ionomer Restorative—to help you get 
them out of the chair faster. With one-step placement, 
there’s no conditioning, coating or light curing steps 
to slow the procedure down. Plus, you can feel good 
knowing the restorative helps protect them with 24 
months of continuous fluoride release. Thanks to its 
stress-bearing properties, you can use Ketac Universal 
restorative for an extended range of indications.
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Center
Coming this June: Pediatric Dentist Toolkit for Seeing  
Medicaid Patients

If  you are a new pediatric dentist, a pediatric dentist new to Medicaid, or both, you will find this 
toolkit an invaluable guide to getting a Medicaid program started in your practice. It covers such 
practical concerns as how to become a dental Medicaid provider, schedule patients wisely, and find 
training opportunities for your team members. It features no-nonsense answers to common ques-
tions about how to appropriately administer Medicaid and offers a host of  time-saving resources. 
This toolkit will assist you in joining the nearly 70 percent of  pediatric dentists who accept patients 
covered by public assistance programs and successfully influence children’s access to oral health care.  
Visit the POHRPC webpage to download your copy.

AAPD Launches Pediatric Dentist Workforce Study

The AAPD accepted a proposal from The Center for Health Workforce Studies, Albany, NY, to 
produce a comprehensive pediatric dentist workforce study. The research project will gather and an-
alyze credible evidence to provide policymakers an overall target for the ideal number of  pediatric 
dentists in the U.S.  The analysis will include existing data, as well as estimated projections on such 
variables as population growth and characteristics, consumer behavior, general dentist contributions 
to pediatric oral care, pediatric dentist trends regarding retirement and preferred practice locales, 
and influences of  national legislative policies. The final report will be completed later this year. 

Meeting Representation Builds Visibility for Pediatric Dental 
Issues

General Session of  the International Association for Dental Research, March 22-25, San Francisco, Califor-
nia. Robin Wright, PhD, Assistant Director of  the POHRPC, participated in a symposium titled 
“Evidence on the Association Between Sugar-Sweetened Beverages and Childhood Obesity, and the 
Role of  Oral Health Professionals and Insurers in Preventing Childhood Obesity.” She discussed 
AAPD member survey results on reducing the consumption of  sugar-sweetened beverages in young 
patients and preventing childhood obesity. The program also featured presentations by Dr. Norman 
Tinanoff, Dr. Raul Garcia, Mary Foley and Julie Frantsve-Hawley.

National Oral Health Conference, April 23 - 26, 2017, Albuquerque, New Mexico, sponsored by the 
Association of  State and Territorial Dental Directors and American Association of  Public Health 
Dentistry. Wright presented original research on the attitudes and practices of  pediatric dentists 
related to childhood obesity and the consumption of  sugared drinks.
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Since so much evidence-based dentistry (EBD) activity has been 
going on at the AAPD, the Evidence-Based Dentistry Committee has 
created an award to acknowledge these EBD efforts. 

The Evidence-Based Dentistry Service Award, established in 2016, 
recognizes pediatric dentist(s) who have made a major contribution, 
on a national or international level, to the dental profession and the 
specialty of  pediatric dentistry through evidence-based clinical prac-
tice, academics or policy development over the past year. 

This year’s winners are Drs. James Coll and Suzi Seale-Coll.

Evidence-Based Dentistry Update
The EBD Committee has also been active this year reorganizing 

and reclassifying the Reference Manual and overseeing the publication 
of  the first AAPD EBD guideline in conjunction with the American 
Dental Association, “Evidence-based clinical practice guideline for the 
use of  pit-and-fissure sealants.” The pulp therapy workgroup, com-
missioned by the EBD Committee, has published “Primary tooth vital 
pulp therapy: a systematic review and meta-analysis” in the January/
February 2017 issue of  Pediatric Dentistry. A new evidence-based  
pulp therapy guideline based on this systematic review is slated for 
publication this spring and should appear in the 2017-2018 Reference 
Manual.

The EBD Committee is trying a new methodology to develop 
guidance on the use of  silver diamine fluoride (SDF). The new SDF 
guideline is expected this spring and should also appear in the 2017-
2018 Reference Manual.
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D0414  Laboratory processing of   
 microbial specimen to include  
 culture and sensitivity  
 studies, preparation and  
 transmission of  written report 

Rationale for adding D0414: In the past, 
CDT contained a code to report the col-
lection of  a specimen. However, there has 
not been a specific code for reporting the 
laboratory processing of  a microbial speci-
men, including culture and sensitivity studies, 
preparation of  the sample, and transmission 
of  a written report. This process had to be 
reported by an unspecified, “by report” code. 
CDT 2017 creates D0414 to report the labo-
ratory processing of  a microbial specimen.

D0600  Non-ionizing diagnostic  
 procedure capable of   
 quantifying, monitoring, and  
 recording changes in  
 structure of  enamel, dentin,  
 and cementum

Rationale for adding D0600: Nonionizing 
“light” is a relatively new technology used 
to quantify, monitor, and record changes in 
tooth structure (i.e., enamel, dentin, and ce-
mentum). This technology uses transillumina-
tion to highlight areas of  potential caries and 
cracks by capturing an image of  the diseased 
tooth. Non-ionizing light produces an image 
where enamel appears transparent and cari-
ous lesions and cracks are dark.

One of  the most popular products on 
the market providing this transillumination 
technology is the DEXIS CariVuTM caries 
detection device. 

D1575  Distal shoe space maintainer  
	 –	fixed	–	unilateral	

Fabrication and delivery of  fixed appli-
ance extending subgingivally and distally to 
guide the eruption of  the first permanent 
molar. Does not include ongoing follow-up or 
adjustments, or replacement appliances, once 
the tooth has erupted.

Rationale for adding D1575: A distal shoe 
space maintainer is utilized following the 
premature loss or extraction of  a primary 
second molar to guide the unerupted, perma-
nent first molar into the proper arch position. 
These space maintaining appliances may be 
placed immediately following the extrac-
tion of  the primary second molar or at a 
subsequent appointment. This type of  fixed 
space maintainer extends subgingivally and 
distally to guide the proper eruption of  the 
first permanent molar.

For example, a pediatric patient requires 
the extraction of  the lower left second 
primary molar. A unilateral, fixed distal shoe 
space maintainer is attached to the remain-
ing first primary molar. This specific type of  
space maintainer helps promote the proper 
eruption of  the first permanent molar.

The submitter suggested that the existing 
code D1510, space maintainer – fixed – uni-
lateral, does not accurately describe a distal 
shoe space maintainer that extends subgin-
givally and distally to guide the eruption of  
the first permanent molar. Therefore, a distal 
shoe fixed appliance should not be reported 
using any of  the existing space maintainer 
codes. The CMC agreed with this stance and 
acknowledged the need for a new code to de-
scribe the fixed distal shoe space maintainer. 

D4346  Scaling in presence of   
 generalized moderate or  
	 severe	gingival	inflammation	 
 – full mouth, after oral  
 evaluation

The removal of  plaque, calculus and 
stains from supra- and subgingival tooth 
surfaces when there is generalized moder-
ate or severe gingival inflammation in the 
absence of  periodontitis. It is indicated for 
patients who have swollen, inflamed gingiva, 
generalized suprabony pockets, and moder-
ate to severe bleeding on probing. Should not 
be reported in conjunction with prophylaxis, 
scaling and root planing, or debridement 
procedures.

Rationale for adding D4346: Perhaps one of  
the biggest debates in the dental coding arena 
concerns treatments that are more complex 
than a typical prophylaxis, but do not qualify 
as periodontal treatment or even full mouth 
debridement. In order to qualify for scaling 
and root planing (SRP), D4341 or D4342, 
the patient must have radiographic evidence 
of  bone loss, pocket depths of  4mm or more, 
and bleeding on probing, indicating active 
periodontal disease. Additionally, full mouth 
debridement (D4355) is justified when an 
oral evaluation cannot be performed due to 
excessive calculus, heavy plaque, and debris 
buildup.

When a patient presents with moderate 
or severe gingival inflammation but no bone 
loss (and an oral evaluation can be success-
fully performed) the time and effort needed 
to treat the condition are often well beyond 
a standard prophylaxis. However, reporting 
either SRP or gross debridement is consid-
ered inappropriate, since the patient (with 
gingivitis) typically does not have all of  the 
signs and symptoms required to report either 
of  these codes. Thus, there is no existing code 

Coding Corner

CDT 2017 – New Codes for Pediatric Dentistry Include Four 
Case Management Codes

The Code on Dental Procedures and Nomenclature (CDT) is updated annually. The American Dental Association (ADA)’s Code Mainte-
nance Committee (CMC) meets early each year to review the code change requests that are submitted, and votes to either accept, deny or table 
each request. For 2017, the CMC adopted 17 substantive changes and 40 editorial changes. The substantive changes consist of  11 new codes, 
five revised codes and one deleted code. This article will review the new codes pertinent to pediatric dentists. Of  particular note is recognition of  
four case management codes which were submitted by the AAPD.
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that accurately reports the additional time 
and effort required to treat the patient’s mod-
erate or severe gingival inflammation.

Following a work group’s (including the 
AAPD CMC representative) research and 
considerable debate, a consensus on the 
proper code to report was reached. And thus, 
D4346, scaling in the presence of  moderate 
or severe gingival inflammation, was created. 
The work group indicated that the patient’s 
inflammatory condition may be chronic or 
acute, but also stressed that there are very 
specific diagnostic criteria for the submission 
of  moderate or severe gingival inflammation 
(gingivitis). The payers hope that by add-
ing new code D4346, the frequent abuse or 
upcoding of  the existing SRP codes (D4341 
or D4342) will decrease.

D4346’s descriptor clearly indicates 
that this code should not be submitted with 
D1110 (prophylaxis, adult), D4341 and 
D4342 (scaling and root planing), or D4355 
(full mouth debridement) when performed 
on the same service date. In nearly every 
case, with appropriate treatment and im-
proved hygiene, moderate or severe gingival 
inflammation is a reversible condition so the 
subsequent treatment visit (typically two to 
four weeks later) could be described using 
the conventional prophylaxis code, D1110. 
Typically, the patient is then placed on a six 
month recall schedule.

D9311  Consultation with a medical  
 health care professional

Treating dentist consults with a medical 
health care professional concerning medical 
issues that may affect patient’s planned dental 
treatment.

Rationale for adding D9311: In order to offer 
a patient with contributory health condi-
tions the best treatment options, the treating 
dentist may need to consult with the patient’s 
other health care professionals. The purpose 
of  this consultation is to discuss a proposed or 
active treatment and ensure that the appro-
priate care is provided while also being mind-
ful of  other potentially dangerous medical 
conditions. The patient does not need to be a 
part of  this exchange of  information between 
the various medical providers.

D9991  Dental case management –  
 addressing appointment  
 compliance barriers

Individualized efforts to assist a patient to 
maintain scheduled appointments by solving 
transportation challenges or other barriers.

D9992  Dental case management –  
 care coordination

Assisting in a patient’s decisions regard-
ing the coordination of  oral health care 
services across multiple providers, provider 
types, specialty areas of  treatment, health 
care settings, health care organizations and 
payment systems. This is the additional time 
and resources expended to provide experi-
ence or expertise beyond that possessed by 
the patient.

D9993  Dental case management –  
 motivational interviewing

Patient-centered, personalized counseling 
using methods such as Motivational Inter-
viewing (MI) to identify and modify behaviors 
interfering with positive oral health outcomes. 
This is a separate service from traditional 
nutritional or tobacco counseling.

D9994  Dental case management  
 – patient education to  
 improve oral health literacy

Individual, customized communication 
of  information to assist the patient in making 
appropriate health decisions designed to im-
prove oral health literacy, explained in a man-
ner acknowledging economic circumstances 
and different cultural beliefs, values, attitudes, 
traditions and language preferences, and 
adopting information and services to these 
differences, which requires the expenditure 
of  time and resources beyond that of  an oral 
evaluation or case presentation.

Rationale for adding D9991, D9992, D9993, 
and D9994: The American Academy of  Pe-
diatric Dentistry (AAPD) submitted a request 
for the addition of  case management codes to 
provide a method to quantify case manage-
ment efforts. Additionally, California has a 
Medicaid-Dental Transformation Initiative, 
and California Medicaid provides incen-
tives for dental health management efforts. 
Each of  these federally supported initiatives 
involves certain documentation requirements.

With all of  these case management initia-
tives in place, case management codes are 
necessary to help dentists report any efforts to 
fulfill the documentation requirements of  the 
initiatives. 

For more information, contact Dental Benefits Director Mary Essling at (312) 337-2169 or messling@aapd.org.

Coding & Insurance  
Manual 2017
A Comprehensive Resource For reporting Pediatric Dental Services

FIND the coding & insurance manual at



Stay Up-to-Date.
Stay in Your Comfort Zone.

 Swift Duo Intraoral Classic 
   PN G8000 PN D1000F PN F3600 PN F3700

If you’re still using film, you probably like the reliability and simplicity. ScanX offers 
you an easy and affordable way to integrate digital imaging into your practice, 
and allows you to use a similar workflow to film. It delivers a crisp, digital image 
for a full mouth series in just two minutes.

For more information, visit www.airtechniques.com

Terms and Conditions:
•  Special is valid in US and Canada until 06/30/17.
•   To redeem your rebate, please fax a copy of your invoice showing the  

purchase of a ScanX System to Air Techniques at 516-433-3831 or email it to  
jpuswald@airtechniques.com by 07/31/17.

•  Cannot be combined with any other offers.

Save Big When You Switch to ScanX
Trade in your old film processor, scanner or sensor and purchase  

a NEW ScanX System to receive your rebate!
 ScanX Swift,  PN G8000, $250 REBATE
 ScanX Duo,  PN D1000F, $750 REBATE
 ScanX Intraoral,  PN F3600, $1,000 REBATE
 ScanX Classic,  PN F3700, $1,500 REBATE



The sale and succession of your practice is a process that takes 

years of preparation. It is the result of a solid foundation that’s 

developed years in advance, with the help of a trusted guide. 

At Treloar & Heisel, we pride ourselves on helping dental 

professionals prepare for and protect every stage of their 

career.

Your partners in business 
succession.

Call 800.345.6040 
www.treloaronline.com



Terms and Conditions Apply. SOFI RESERVES THE RIGHT TO MODIFY OR DISCONTINUE PRODUCTS AND BENEFITS AT ANY TIME WITHOUT NOTICE. See sofi.com/legal for a complete list of terms and conditions. 
SoFi loans are originated by SoFi Lending Corp (dba SoFi) California Finance Lender #6054612. NMLS #1121636. 1Monthly savings calculation is based on all SoFi members with a dental school degree who refinanced 
their student loans between 7/1/15 and 6/30/16. The calculation is derived by averaging the monthly savings of SoFi members with a dental school degree, which is calculated by taking the monthly student loan 
payments prior to refinancing minus the monthly student loan payments after refinancing with SoFi.  SoFi’s monthly savings methodology for student loan refinancing assumes 1) members’ interest rates do not change 
over time (projections for variable rates are static at the time of the refinancing and do not reflect actual movement of rates in the future) 2) members make all payments on time.  SoFi’s monthly savings methodology 
for student loan refinancing excludes refinancings in which 1) members elect a SoFi loan with a shorter term than their prior student loan term(s) 2) the term length of the SoFi member’s prior student loan(s) was short-
er than 5 years or longer than 25 years 3) the SoFi member did not provide correct or complete information regarding his or her outstanding balance, loan type, APR, or current monthly payment. SoFi excludes the 
above refinancings in an effort to maximize transparency on how we calculate our monthly savings amount and to minimize the risk of member data error skewing the monthly savings amount. 2Payment will be issued 
electronically once you become a SoFi borrower; you have submitted a completed application with documents and your loan has been disbursed. Offer good for new customers only.

Apply through SoFi.com/AAPD to get a  
$400 welcome bonus2 when you refinance 
your student loans.

Student loan refinancing  
for AAPD members
SoFi saves dentist borrowers an average of 
$870 a month1 
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Media Mix 
For more information on how to submit your media coverage, please contact Public Relations Director Erika Hoeft at 

(312) 337-2169 or erika@aapd.org. 

 
AAPD President Featured on FoxNews.com

Dr. Jade Miller was interviewed by Julie Revelant of  FoxNews.com 
for a Feb. 12, article titled, “Can banking baby teeth treat diabetes?” 
The article discussed the process for banking stem cells from baby 
teeth, noting they may be used to repair cavities, fix a tooth damaged 
from periodontal disease or bone loss, or even grow a tooth instead of  
using dental implants. The story said, “researchers are only beginning 
to delve into the possibilities,” and quoted Dr. Miller, who stated, “I 
think at some point in time, we’re going to see dental stem cells used 
by dentists…on a daily practice.”

AAPD President Contributes Guest  
Editorials for NCDHM

Dr. Jade Miller was featured as a guest columnist in both 
Dimensions of  Dental Hygiene and Decisions in Dentistry’s February issues 
centered around National Children’s Dental Health. 

AAPD President on Parents.com

Dr. Jade Miller was interviewed for an online March story titled, 
“The Worst Foods and Drinks for Kids’ Teeth.” 

AAPD and Delta Dental of Iowa Host NCDHM 
Twitter Chat

In honor of  National Children’s Dental Health Month, the AAPD 
and Delta Dental of  Iowa hosted a Twitter Chat on Feb. 24,, covering 
key points about children’s oral health. Discussion topics included the 
importance of  baby teeth, dental appointments and the oral health 
benefits of  water. The conversation was facilitated by AAPD President 
Dr. Jade Miller and Sara Fossum from Delta Dental. 

Key results included:

1. Trended nationally for much of  the hour. 

2. There were 516 tweets.

3. Our potential reach was calculated to near 1.5 million.

National Children’s Dental Health Month 

In anticipation of  National Children’s Dental Health Month, 
AAPD president Dr. Jade Miller conducted 24 interviews during an 
internet media tour held at his office in Reno, Nev. This consisted of  
virtual interviews with reporters from 13 websites, and 11 radio sta-
tions across the country, including parenting and health websites, and 
national radio stations. During the interviews he stressed the impor-
tance of  establishing a Dental Home by age 1 and visiting  
www.mychildrensteeth.org. 

New Mouth Monster Hub Highlights

DENTY LAND

Welcome To Denty Land! This interactive dental-themed game, 
Denty Land, allows parents and children to journey through whimsical 
places, such as Floss Forest, Molar Marshes and the Fluoride Foun-
tains as they discover dental health tips in order to beat the Mouth 
Monsters and ultimately meet their pediatric dentist at the end.

5 BITE-SIZED TIPS: HOW TO GET KIDS EXCITED ABOUT 
ORAL HEALTH

Most parents know that kids should brush twice a day for two 
minutes each time, but that can be easier said than done. It can be 
challenging to get children in the routine of  brushing their teeth. Visit 
www.mychildrensteen.org for a few fun ideas to get your kids excited about 
brushing their teeth in order to keep those pesky Mouth Monsters away.

Press Releases

Feb. 1, 2017:  What You Don’t Know About Your Child’s Teeth 
Could Be Hurting Them

March 1, 2017: AAPD and ADA Reaffirm Importance of  Early 
Childhood Dental Visits

 



CONTACT US TODAY TO LEARN MORE.
DR. CHARLES COULTER, Owner, Pediatric Dentist
DrCharlie.Coulter@SmilesForLifeNetwork.com

BRIAN FRIEDMAN, Chief Development O fficer
Brian.Friedman@SmilesForLifeNetwork.com | 678-923-4466 SmilesForLifeNetwork.com

Don’t lose your hair
over owning your own Practice.

PRACTICE TRANSITION 
AND CAREER 
OPPORTUNITIES WITH 
THE SMILES FOR LIFE 
NETWORK

COME SEE US AT THE 
GOURMET COFFEE LOUNGE
IN THE TECH BAR AT THE AAPD 
MEETING IN WASHINGTON, DC,
MAY 25-28, 2017.
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Only certifying board for the specialty of pediatric  
dentistry recognized by the American Dental Association 

www.abpd.org 

Remember the most important reason… 
 

We have the best profession in the world.  Each precious 
child is unique and ensures we will smile and reinvent 
ourselves daily to best serve them.  Of course, what we do is 
far from easy.  It seems with each passing year the practice 
of pediatric dentistry gets a bit more complicated. 
 

Perhaps this pre-patient care day thought process seems 
familiar:  Are we missing a team member at our morning 
huddle? When was the last time we checked that the fire 
extinguishers were working?  Where did the radiation sign go 
that was outside of the x-ray room?  Is it time to do our 
medical emergency and natural disaster drills again?  It is 
already time for biannual reviews of the team?  Did we get 
our updated state license renewal?  Is it time for the DEA 
license renewal?  Did the property management company 
switch our flowers to a spring variety?  Do we have team 
coverage for when her baby is born?  Did we announce our 
contest in social media?  (I just reminded you of something 
you need to put on “the list”, didn’t I?) 
 

It is understandable that pursuing board certification, or 
simply maintaining your board certification, could be 
thought of as being yet something else on your list.  There 
are many reasons for board certification.  For starters, it is 
the new standard.  More than 75% of pediatric dentists are 
board certified compared to approximately 25% in the early 
2000s.  (This was prior to the Oral Clinical Examination 
becoming the second step after the Qualifying Exam to 
achieve board certification.)  Maintenance of employment, 
hospital privileges and reputation are other top reasons 
candidates state they pursue board certification.  Sometimes 
amidst the rather long lists of things to do while trying to 
find balance between personal, family and professional life, it 
is possible to lose sight of our true reason to be board 
certified.  We became pediatric dentists because we are 
called to serve the oral health needs of children.  When we 
think of pursuance and retention of board certification in 
alliance with the values of excellence in pediatric oral health 
care and lifelong learning, it is simple to see that diplomate 
status goes beyond something that needs to be addressed on 
our to-do lists. It becomes more meaningful tasks in-line 
with our already present value system to achieve or maintain 
diplomate status.  We have the opportunity to easily review 
or acquire new knowledge and bring it forward to enhance 
our care of children.  If an effort to make ourselves 
accountable and embrace integrity for our profession results 
in making a difference for just one child… it is all worth it! 

Your Diplomate Status with the ABPD 

1. Remember everything you do in your 
professional life supports your com-
mitment to care of children. 

2. Take out your phone and make an 
alert for January 1st (repeating every 
year) to log into abpd.org. 

• Go to your ROC-P 
• Complete your annual renewal 

and credentialing 
• Make a plan of how you are 

going to fulfill your 15 CE 
• Complete 2 Continuous Quality 

Improvement Modules 
3. Immediately upon CE completion, 

log-in again and record your CE and 
file your CE in a folder for needed 
documentation for state licensure. 

4. Complete this early and be eligible 
for the ABPD early-bird prize draw-
ings! 

5. Enjoy the fact that you are a lifelong 
learner with a passion for excellence 
in pediatric oral health care. 

6. Take this task off your list until next 
year! 

 

 

 

 

 

 
 
 

E. LaRee Johnson, DDS, MS       
Director and OCE Board Liaison, ABPD 

Raleigh, NC 
Board Certified 2001 

TIPS TO MAINTAINING YOUR 
DIPLOMATE STATUS 
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Starting a Practice? Here are Some Pointers on  
Risk Management
by Shawn M. Johnson, ChFC, CLU, CLTC 
Vice President, Sales

Buying or starting a practice can seem like a daunting task fraught with countless details. 
In our work with specialists and dentists, we frequently come across doctors who particular-
ly need help navigating the insurance landscape. Here are some of  the most common issues 
we run across. 

If  You’re Borrowing Money, the Bank 
Will Want Protection

In order to secure a practice loan, many 
banks require various insurance policies to 
protect their exposure should something 
happen to you or the physical practice itself.  
Traditionally, one of  those requirements is 
disability insurance to cover the monthly pay-
ment. While it’s tempting to want to use your 
personal disability income insurance for this 
purpose, resist the urge.

Instead, you should consider one or both 
of  the disability policies designed to protect 
this risk: business overhead expense insurance 
and/or business loan protection (also referred 
to as reducing term disability insurance). 
Business overhead expense insurance is a 
policy that helps pay the fixed costs of  run-
ning the business in the event you are unable 
to work due to an injury or illness and typi-
cally pays for 12-24 months.  Business loan 
protection disability insurance is designed to 
pay your monthly practice loan payment in 
the event of  a total disability.

Not only are both policies more cost effec-
tive solutions when compared to using your 
personal coverage, but they’re also more suit-
able.  Consider a hypothetical scenario where 
you borrow $400,000 to start a practice, but 
a few months after opening the doors, you’re 
injured and can’t work.  

While you were wise to buy personal 
disability coverage at the conclusion of  your 
training, that benefit amount is barely enough 
to cover your practice loan and rent pay-
ments.  You’re still left worrying about how 
to pay the other costs of  the office, as well as 
your own personal expenses.  

In this situation, a business overhead 
disability policy would alleviate the pressure 
of  the fixed office expenses such as rent and 
staff salaries while you’re assessing whether 
or not you can return.  If  you can return, 
you’ll come back to a more intact operation.  
If  not, the business loan disability policy will 
pick up the monthly loan payments.  This is 
especially critical with new practices as their 
initial value may not exceed the amount of  
outstanding debt.  All the while, though, your 
personal disability coverage is helping you 
meet your expenses outside of  the practice.

Why the Bank Should Not Be the Ben-
eficiary of  Your Life Insurance Policy

Banks typically ask that you obtain and 
pay for life insurance to cover the amount of  
the loan. Every situation is different, but usu-
ally the type of  insurance you will purchase 
to cover a bank loan will be inexpensive term 
insurance – named “term” because it simply 
provides protection for a fixed period of  time. 
It makes good sense not to make the bank the 
beneficiary of  your policy. Instead you will 
want to use what’s called a collateral assign-
ment. This ensures that in the event of  your 
death, only the outstanding loan amount is 
repaid to the bank, and any balance of  the 
death benefit goes to your loved ones. 

Obtain the Right Kind of  Property 
Insurance

Another area of  great importance when 
you open a practice is obtaining the right 
kinds and amounts of  property insurance. 
Property insurance actually encompasses 
several different types of  insurance, which 
are packaged into what’s known as a Business 
Owner’s Policy (BOP).  The key components 
of  this policy are:

• Contents coverage, which provides 
money to replace all of  your stuff inside 
the practice such as computers, chairs, 
supplies etc.

• Build-out coverage, which provides 
funding to rebuild the interior of  the 
practice in the event of  damage.

• Business income interruption, which 
reimburses the practice for loss of  rev-
enue in the event the space is totally or 
partially unusable and you’re unable to 
see patients.

• General liability to protect the practice’s 
liability (i.e. slip & fall)

Both the bank and landlord will typically 
require evidence of  sufficient coverage prior 
to closing and/or occupying the space. 

Other Liability Concerns

In addition to property coverage, there 
are a few other liability concerns a practice 
owner should address. Employment Prac-
tices Liability Insurance (EPLI) protects your 
liability in the event an employee sues you 
for wrongful termination, harassment or dis-
crimination.  Although a traditional property 
policy has a very small amount of  coverage 
allotted for this risk, an enhanced limit or 
separate policy needs to be considered.

Another addition to the property policy 
is coverage for Data Breach.  It too goes by 
different monikers (i.e. Cyber Liability), but 
protects the practice in the event confidential 
patient data is compromised.  Not only will it 
help offset expenses associated with notify-
ing patients of  a breach and providing the 
appropriate identity monitoring, it also offers 
liability protection in the event of  a patient 
lawsuit.  
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Last, but not least, many states require 
employers to carry worker’s compensation 
insurance for their employees.  This is a form 
of  insurance that provides wage replacement 
and medical benefits to employees injured in 
the course of  employment.  It is a separate 
policy from your BOP.

If  You’re Starting a Practice with a 
Partner

All multi-professional practices should 
have a buy-sell agreement that addresses both 
death and disability.

Buy-sell agreements are contracts between 
business owners for the purchase and sale of  
a practice in the event of  death, disability 
or retirement. The buy-sell agreement will 
establish a pricing formula for the practice, 
serve to have a ready buyer for the practice 
and may be used to value the business inter-
est for federal estate tax purposes. It’s strongly 
recommended that both partners insure their 
agreement with life and disability insurance.

In the event of  a death, the 
practice should have life insurance 
on both or all partners in order 
to provide an immediate funding 
source for the deceased partner’s 
share of  the practice. Ensuring the 
policies have the correct owner 
and beneficiaries is critical to 
avoiding potential tax and legal 
hurdles.

The situation can be more 
complicated in the event of  a 
disability as most partnership 
agreements don’t require a dis-
abled partner to sell their portion 
of  the practice unless they’ve been 
disabled for 12 months.  During 
that time, however, determining 
how the disabled partner’s share 
of  the expenses get paid can be a concern. 
This is why each owner should carry business 
overhead disability coverage.

At the end of  12 months, the non-disabled 
partner has a contractual right to purchase 
the other half  of  the practice.  In this in-
stance, disability buy-out insurance provides 
two essential functions.  First, the insurance 
company’s determination that a partner is 
disabled relieves the non-disabled partner 
from having to prove it themselves.  And sec-
ond, the policy can help fund the buy-out. 

Now’s the Time to Do Other Insurance 
Housekeeping

While you are launching your practice, it’s 
not a bad idea to also do some risk manage-
ment housekeeping. By this we mean, taking 
another look at your professional liability 
insurance. Make sure to update your location 
with your carrier. If  there is another doctor 
working in your practice as an employee, in-
dependent contractor, or partner, make sure 
that your professional entity (i.e. corporation 
or partnership) is also covered in the event of  
a malpractice suit.

There are indeed many details to consider 
when you are starting out. You are no longer 
just the doctor; you are also the human re-
sources department, marketing department, 
and everything in between. Although the 
insurance concerns can seem overwhelming, 
soliciting the guidance of  an experienced and 
competent advisor is a critical step in protect-
ing one of  your biggest investments.

springandsprout.network
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 The Two BIGGEST Problems Facing Pediatric Dentists

 My name is Dr. Rhea Haugseth, and like you, I am 
a practicing pediatric dentist in Marietta, Georgia. Over 
the years, I found myself  feeling very frustrated with 
the lack of efficient, cost-effective training available for 
pediatric dental assistants. In fact, there were two major 
problems that I continually had to deal with when 
hiring a dental assistant for my pediatric practice:

1. They had no clinical training. Even if they had 
dental assistants’ training, they still fell short of 
the unique needs of a pediatric practice.

2. They had no communication skills. They often 
did not know how to talk or act profession-
ally or how to communicate effectively with 
children and their parents. Newly hired dental 
assistants tend to be young people who are just 
starting their careers. For a variety of reasons, 
many of them had very little people skills and 
life skills such as how to manage their resources 
or prioritize efficiently. 

 There was plenty of training for general dental as-
sistants, but nothing for the pediatric field. I knew what 
it took to create a spectacular PDA, but frankly, I was 
tired of training and re-training with every new PDA. 

Dealing With Problem #1

 Knowing that my colleagues were also frustrated 
with these same challenges, I formally created the 
Pediatric Dental Assistant School (PDAS) in Atlanta 
where newly hired PDAs in Atlanta-based pediatric 
dental offices or those seeking a career as a pediatric 
dental assistant could get the training they need (for an 
entry-level position) in 9 weeks of training at my office 
in Atlanta. 

Dealing With Problem #2

 Although the PDA graduates were trained clinical-
ly, I realized there were other issues I needed to address; 
namely, teaching them the soft skills that came with 
working closely with children, parents, and the office 
staff.  So I created training modules on parent/patient 
communication that teaches PDAs the art of effective 
communication in a professional setting, and specifi-
cally how to communicate and connect with children 
and their parents. This training can make a remarkable 
impact in patient/staff relationships. 

 I realized that the need for specialized training 
was universal, and pediatric dentists across the nation 
had to deal with these two problems regularly. “How 
can I help them?” I wondered. That is when I launched 
the Pediatric Dental Assistants Association. It not 
only provides the instruction and resources needed to 
train newly hired PDAs to quickly become a valuable 
and fully-functioning member of the staff, it is also a 
place where high-performing PDAs have been able to 
grow in their skills and in their careers.

 The development of the Pediatric Dental Assis-
tant School, along with the Pediatric Dental Assistant 
Association has been a wonderful addition to my 
practice. My staff truly loves these programs!

 Pediatric dental offices who would like to 
receive more training and mentorship for their pedi-
atric dental assistants should enroll their assistants in 
the PDAA.

 For further information, please contact the Pedi-
atric Dental Assistants Association at 770-823-3534 
or email pdaadirector@gmail.com. 

• The Annual PDAA Conference* - an excellent place to 
keep your PDAs connected and excited to be part of bigger 
community of high-performing PDAs.

• Pediatric dental assistant video training modules in key 
practice areas.

• Email support from Dr. Haugseth personally.

A PDAA membership is a truly hands-off program for you as the owner/doctor. Your dental assistants will 
gain valuable knowledge and training that will increase their abilities and help grow and develop your 
practice. Teaching new skills and sharpening the skills of your existing assistants is the key to keeping your 
practice happy, productive, and profitable.

The Pediatric Dental Assistants Association is proud to accept memberships from qualifying 
pediatric dental offices. Take a look at everything that is included in your exclusive membership:

By Rhea Haugseth, D.M.D. 

How Would You Like To Have The Best, The Happiest, 
And The Most Competent Pediatric Dental Assistants 

Who Actually Make You Money?

• 24/7 access to videos and training modules to allow learning 
during downtime at the office, at the house, or even from a tablet.

• Opportunity to request new training modules to be developed. 

• A bi-monthly newsletter filled with fun, helpful news and 
information.

Maximize your PDA’s value to your practice! Call (770) 823-3534 or visit PediatricDentalAssistantsAssociation.org to join today!

...and so much more!

Ped i atr i cdenta l as s i s tan t sas s o c i at i on .o rg

*additional fee

PAID ADVERTISEMENT
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Healthy Smiles, Healthy Children: The Foundation of  the American Academy 

of  Pediatric Dentistry supports community-based initiatives that provide 

Dental Homes to children from families who cannot afford dental care. 
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Charity Begins at Home

Dr. Ned Savide
HSHC President

Thank you.

Dr. Ned Savide 
HSHC President
AAPD Past President (2005) Dr. Savide, is a retired pediatric dentist residing in suburban Chicago.

If  all politics is local, the same can be 
said of  charity. It makes sense because 
people like to see what it is that they’re 
supporting. In the years since we started 
supporting community-based efforts pro-
viding Dental Homes to children from 
underserved families, we’ve helped our 
grantees help more than 300,000 kids in 
29 states and the District of  Columbia.

As our grant footprint expanded, 
so has our support from the generous 
members of  the American Academy 
of  Pediatric Dentistry. With 30 percent 
of  AAPD members making at least one 
contribution to the Foundation during 
the last four years, we enjoy the great-
est percentage of  member support in 
organized dentistry – and among other 
membership association foundations.

This growth in our programs and 
in membership support got us thinking: 
What could we do to bring our mission 
closer to home for our members? Some 
of  you might already know because, last 

month, we began promoting the option 
for AAPD members to dedicate their 
contributions in support of  our access to 
care efforts in their districts. 

Starting with our 2018 Access to Care 
Grants, which we’ll be announcing next 
month, we will apply members’ contribu-
tions to eligible projects in their respec-
tive districts. We’ll let you know who the 
grantee is, what they’re doing and how 
your gift will make a difference.

As I’ve stated previously in this space, 
HSHC is blessed by its affiliation with 
the AAPD. Besides being the primary 
source of  financial support that fuels our 
mission, AAPD members also provide 
the expertise we rely upon to shape our 
priorities and identify the initiatives we 
ultimately support. 

One of  the greatest perks in my role 
as HSHC president is I have a front row 
seat to see this generosity and expertise 
in action. Earlier this year, I got to spend 
time with the pediatric dentists and resi-

dents at the Louisiana State University 
Health New Orleans School of  Den-
tistry as they celebrated HSHC’s grant 
supporting after-hours care at its LSU’s 
Pediatric Dental Clinic. The $37,156 
grant supported evening hours two nights 
a month and one Saturday per month.

Like all of  us, I’m a softie when it 
comes to the kids, but I also take such 
great pride in seeing the future of  pedi-
atric dentistry care for kids and do so in 
a fun and engaging way for the children. 
That I got to do some story time with the 
patients, all the better!

When we convene in National 
Harbor, Md., for AAPD 2017, I hope 
you’ll stop by the HSHC booth to learn 
more about our efforts and to make your 
gift so HSHC can continue promoting 
initiatives supporting Dental Homes for 
all children. Whether you’re a current 
donor, someone who hasn’t given in a 
while, or someone who has never given, 
any contribution you make will make a 
difference in the life of  a child. Please be 
as generous as you can.
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Bringing Smiles to Children 
during AAPD Annual Session 
for Five Years 
This	year	marks	the	fifth	anniversary	of 	 
Dental Home Day!

 It all began during the first annual Healthy Smiles, Healthy Children 
Dental Home Day held on May 22, 2013, at the Orange Blossom Fam-
ily Health Center in Orlando. Sunstar Americas, Inc., has sponsored 
Dental Home Day since the beginning. Forty AAPD members and volun-
teers from across the country helped provide free dental care to 91 homeless 
children during Dental Home Day. Orange Blossom received a total of  
$45,000 in grants to help provide Dental Homes to participating patients for 
the next 12 months.

Volunteers and residents brought smiles to more underserved 
children and parents during our second Dental Home Day, held 
on May 21, 2014, at Tufts University School of  Dental 
Medicine in Boston. We had 60 volunteers and helped provide 
free dental care to 71 children that day. Tufts received a grant of  
$30,000 to provide ongoing care to participating children for the 
next year.  

Dental Home Day has always been more than a day of  ser-
vice, it’s a year of  comprehensive care where patients receive on-
going treatment through HSHC Access to Care grants. The third 
Dental Home Day was held on May 20, 2015, at the University 
of  Washington Center for Pediatric Dentistry in Seattle. 
With the support of  60 volunteers, we helped provide free dental 
care to 152 children. HSHC awarded the University of  Washing-
ton a $20,000 Access to Care Grant to continue to provide care 
to Dental Home Day children. 

The fourth Dental Home Day was our most successful to 
date. On May 25, 2016, our event was held at both the Uni-
versity of  Texas Health Science Center in San Antonio 
(UTHSCA) and the Ricardo Salinas Pediatric Dental 
Clinic. We were able to help 203 San Antonio children find 
Dental Homes. University of  Texas Health Science Center 
received a $25,000 Access to Care Grant to continue to provide 
care to Dental Home Day children.

Dental Homes are key to improving the overall health and 
oral care for children.  

Our fifth Dental Home Day during AAPD 2017 will be held 
on May 24, at Children’s National Hospital in Washington, 
D.C. For the first time, we will be offering dental care during 
Dental Home Day for children requiring specialty care. 

Our past success is due to our many supporters and our con-
tinued success is contingent on future giving. Without our donors 
and volunteers, we are unable to provide Access to Care grants 
and Dental Homes to children in need.
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GIVE NOW
www.healthysmileshealthychildren.org

Improve the quality of life for children.  
Help children receive year-round, comprehensive dental care.

Healthy Smiles, 
Healthy Children

HSHCSmiles HSHCSmiles



Silver Diamine Fluoride.
This Changes Everything.

Now in unit-dose and bottle delivery.

Available only from Elevate Oral Care. 
Visit elevateoralcare.com or call 877-866-9113.

© 2017 Elevate Oral Care. Advantage Arrest is a trademark of Advantage Silver Dental Arrest, LLC. ELE458-01/17

Buy 2 Bottles, Get 200 Applicators

FREE!
USE CODE AAPD917 AT CHECKOUT 
Add 2 applicator packs to your shopping cart 
before applying code.

10% OFF 
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“When I was little, I was an anxious patient. Every time I saw my  
dentist, he would greet me with a big smile and try to make me 
laugh. I don’t remember all the details of the office or the visits, 
but what I do remember is that he was a happy person and my 
experience at the dentist was positive. That’s why my goal as a 
pediatric dentist is to give my patients a positive experience.

The administrative support I receive from PDS allows me to do 
that. I feel secure with my role as a clinician because I have the 
support of a team that expands beyond my office walls. Plus, 
it’s very rewarding when my patients that relocate tell me they 
looked for a My Kid’s Dentist® in their new neighborhood. ”

Dr. Kelly Kim
Supported Pediatric Owner Dentist 
Murrieta, California

MY DEFINING MOMENT:

FOR ALL THE REASONS YOU  
CHOSE PEDIATRIC DENTISTRY,  
CHOOSE US.

As a pediatric dentist at a My Kid’s Dentist® 

or Every Kid’s Dentist® office, you get 

the freedom to focus on your clinical and 

personal passions, the opportunity to work 

closely with other pediatric dentists who 

share those same passions, and the ability 

to attract an ample flow of patients. The 

result? All the reasons you chose pediatric 

dentistry – all here in one place. 

FOCUS MORE ON  
YOUR PATIENTS. 

WORRY LESS ABOUT 
YOUR PRACTICE.

In Arizona & Georgia,  
operating as:

For more information, contact Ed Loonam:  
949-842-7936 or LoonamE@pacden.com

MyKidsDentistOnline.com/careers

Before Dental School

After Dental School
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TAKE YOUR ESTHETICS
TO THE NEXT LEVEL

ANCHORAGE, AK
7/21/2017

The aim of this course is to provide participants with the tools and knowledge to lessen the 

learning curve with all-ceramic, zirconia pediatric crowns. The didactic session will cover the 

indications, contraindications, preparation and seating techniques, common pitfalls, material 

properties, surface treatments, luting agents and case examples. 

Zirconia Pediatric Crowns / 
All Day CE Course

Course Tuition: $649

*Charter fishing trip available, contact us for details.

VISIT OUR BOOTH

415#

7 CE

Register online at peds.kinderkrowns.com/ 

©2017 Kinder Krowns®. All Rights Reserved.
For more information visit KinderKrowns.com or call 877-557-6967.
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Opportunit ies

SEEKING PEDIATRIC  
DENTIST
ALASKA. We are seeking a full-time pediatric dentist 
to help fill the needs with our growing number of 
pediatric patients. Our office is well established and 
we are in the early phase of building a new office to 
accommodate our growing patient population. Our 
supportive team members care about our patients 
and strive to provide the best patient care. We 
provide a fun and friendly atmosphere and need 
an energetic provider to help with excellent patient 
care. Requirements. To provide and educate patients 
and parents on their Pediatric dental treatment with 
preoperative and postoperative care. Work in unison 
with other specialist and general dentists to provide 
the best optimal dental care. Provide a current Alaska 
Dental license. Must have a Pediatric certificate 
from an accredited US dental University either 
board eligible or board certified. DEA certificate. 
NPI Number. For more information please contact 
robmcalpine7@yahoo.com. 

ARIZONA—COTTONWOOD. Every Kid’s 
Dentist (EKD) has a phenomenal opportunity for 
a pediatric dentist to work in Cottonwood, Arizona 
located in beautiful Northern Arizona. Cottonwood, 
located 100 miles north of Phoenix, is loaded with 
outdoor activities that will make you feel like a kid 
again! As a pediatric dentist practicing at EKD you’ll 
have the opportunity to focus 100% of your time 
on pediatric dentistry and patient care; likely the 
reasons you chose pediatric dentistry as a profession 
rather than dealing with the practice management 
side of things. Pediatric dentists are supported with 
trained assistants along with industry-leading tools, 
technology and safety equipment. EKD accepts 
nearly all PPO and HMO plans and we only 
partner with residency-trained pediatric dentists. 
Compensation includes a guaranteed daily draw or 
a percent of adjusted production whichever is higher. 
If patient care and the relationships you create is your 
passion, then practicing at EKD is likely just the place 
you are looking for. Contact Ed at 949-842-7936 
or e-mail looname@pacden.com. Requirements: 
Dental degree from an accredited University and 
an active State Dental Board license.  Oral Sedation 
license required. 

ARIZONA—GOODYEAR. Great opportunity 
for friendly quality oriented PEDIATRIC dentist 
in a fast growing suburban community of Phoenix 
(City of Surprise, Goodyear & Avondale, Buckeye). 
This is a single doctor private practices. We provide 
all levels of pediatric dentistry: N2O, CONSCIOUS 
SEDATION, IV SEDATION with in office 
Anesthesia Team, including Phoenix Children 
Hospital Privileges. Currently we have part time 
2-3 days per week position with an opportunity for 
full time. We offer: Clinical autonomy to diagnose 
and treat patients; Comprehensive administrative 
support; Comprehensive compensation (minimum 
guarantee & percentage base) and benefits packages 
including 401K, Health and Vision Insurance. 
Primary focus: Provide exceptional dental care; 
Educate patients regarding their comprehensive 
treatment options; Maintain an environment where 

patients understand their health is our top priority. 
Requirements: D.D.S. or D.M.D. from an accredited 
school. Certificate form an Accredited Pediatric 
Residency Program. Board Eligible or Board 
Certified. Dedication to integrity and achieving the 
highest standards of ethical patient care To learn 
more about this opportunity, please contact Judy 
Bower at Palm Valley Pediatric Dentistry, email: 
odolghier@gmail.com; Website: http://pvpd.com/

ARIZONA—PHOENIX. A long established 
pediatric dental practice for 30 plus years is looking 
for a caring, compassionate, outgoing pediatric 
dentist to join our practice full time/part time. We 
are NON-CORPORATE. We have three valley 
locations in Phoenix. We offer oral conscious sedation 
and in-office IV/General Anesthesia. All of our 
locations are located in medical buildings. Great 
compensation and benefits. We are seeking a long 
term relationship. Please email your resume or C.V. 
to babyteeth4life@yahoo.com. 

ARIZONA—PHOENIX. Every Kid’s Dentist 
(EKD) has multiple opportunities for a pediatric 
dentist to work full time or part time throughout the 
Phoenix Valley. As a pediatric dentist practicing at 
EKD you’ll have the opportunity to focus 100% of 
your time on pediatric dentistry and patient care; 
likely the reasons you chose  pediatric dentistry as 
a profession rather than dealing with the practice 
management side of things. Pediatric dentists are 
supported with trained assistants along with industry-
leading tools, technology and safety equipment. EKD 
accepts nearly all PPO and HMO plans and we only 
partner with residency-trained pediatric dentists. 
Compensation includes a guaranteed daily draw or 
a percent of adjusted production whichever is higher. 
If patient care and the relationships you create is 
your passion, then practicing at EKD is likely just 
the place you are looking for. Contact Ed at (949) 
842-7936 or e-mail looname@pacden.com. Must 
have dental degree from an accredited University and 
an active State Dental Board license.  Oral Sedation 
license required.

ARIZONA—PHOENIX. Dr. Lisa Bienstock, 
Pediatric Owner Dentist supported by Pacific Dental 
Services, is hiring a Full Time Pediatric Associate 
Dentist to join her at Every Kid’s Dentist in North 
Phoenix, on the corner of 23rd Ave & Happy Valley 
Rd, next to Tutor Time. Pediatric Dentists have the 
opportunity to earn more income than specialists in 
a traditional group practice, without the headaches of 
running a business. As a Pediatric Dentist supported 
by Pacific Dental Services, you’ll be able to enjoy 
both clinical autonomy and a balanced lifestyle. 
You’ll work with state-of-the-art technology and 
provide clinical excellence. Your Role: Build trust 
with patients, ultimately building a community of 
Patients For Life™ Evaluate and treat patients with 
the highest quality of care.Utilize modern technology 
to provide clinically excellent dentistry Advantages: 
Opportunity,Service, Clinical Excellence, Quality 
of Life. With support from Pacific Dental Services, 
you can maximize your individual and professional 
potential. Pacific Dental Services pioneered the 
concept of modern dentistry—helping dentist and 
dental specialists access a powerful combination of 

the best operational practices, the latest technology 
and a highly skilled support staff. A life of service is 
the highest calling and we live it every day. Join us in 
promoting excellent dentistry in the community and 
improving the quality of life for millions of people.  
D.D.S./D.M.D. from an accredited University Active 
State Dental Board license Pedo residency certificate 
from an accredited program Oral Sedation license 
preferred Must have a strong sense of ethics and the 
ability to act with integrity. E-mail applications to Dr. 
Lisa Bienstock at toothdoc20@yahoo.com.

ARIZONA—PRESCOTT.  PEDIATRIC 
DENTIST- Established high volume North & 
Central Arizona practice locations. KidZaam 
Dentistry seeks additional Pediatric Dental associates 
for employment in a multiple area location. Our 
distinctive environment and Dentaltainment 
philosophy creates an exclusive dental experience 
for kids. We are seeking Pediatric Dentist who are 
passionate, motivated and fun loving when delivering 
excellent dental care. We believe all kids should laugh 
when they go to the dentist! A minimum 4 day work 
week is provided with a guaranteed daily salary and/
or high percentage off ALL daily production! Which 
ever is the highest for your professional services. 
Please send your resume to drhiggins@kidzaam.
com or fax to (928) 443-1373 or call (928) 445-803. 
Immediate position is now available for a Pediatric 
Dentist with a strong back ground in delivering 
conscious sedation, trauma, operative care and minor 
interceptive orthodontic care.

ARIZONA—SCOTTSDALE.  An amazing 
opportunity for a full-time pediatric dentist at an 
established, well-respected private Pediatric Dental 
and Orthodontic practice in Scottsdale, AZ. We are 
looking for an associate to help continue the growth 
of our practice by cultivating relationships with 
our existing patients and peers in the community. 
We are only looking for serious candidates with 
long term intentions and an interest in taking 
a partnership path. You must be motivated, 
enthusiastic, personable, caring, and have strong 
management skills. Our practice has state of the 
art facilities and treatment options for our patients 
(including ICON, laser, etc). Must be a graduate from 
a Pediatric Dental Post-Graduate Program and must 
be Board-Eligible or a Diplomate. Candidate should 
be comfortable with oral sedation and IV sedation. 
If you are interested in joining our practice – we 
would like to speak with you in further detail to 
share our practice values and to learn about your 
professional and personal interests and goals. For 
more information dannigold@gmail.com.

CALIFORNIA—ESCONDIDO.  My Kid’s 
Dentist has an excellent opportunity for a pediatric 
dentist to work full time in Escondido, CA located 
in beautiful North County San Diego. As a pediatric 
dentist practicing at My Kid’s Dentist you’ll have the 
opportunity to focus 100% of your time on pediatric 
dentistry and patient care; likely the reasons you 
chose  pediatric dentistry as a profession rather than 
dealing with the practice management side of things. 
Pediatric dentists are supported with trained assistants 
along with industry-leading tools, technology and 
safety equipment. My Kid’s Dentist accepts nearly 
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all PPO and HMO plans and we only partner with 
residency-trained pediatric dentists. Compensation 
includes a guaranteed daily draw or a percent of 
adjusted production along with comprehensive 
benefits. If patient care and the relationships you 
create is your passion, then practicing at My Kid’s 
Dentist is likely just the place you are looking for. 
Contact Ed at (949) 842-7936 or e-mail looname@
pacden.com. Requirements: Dental degree from an 
accredited University and an active State Dental 
Board license.  Oral Sedation license required. 

CALIFORNIA—FAIRFIELD. Do you desire to 
serve others thorough uncompromising dental care at 
the highest level while fulfilling both your professional 
and personal life goals? Our modern dental office in 
Fairfield is looking for an enthusiastic team-player 
who is determined and inspired to improve the 
oral health of our tight knit community beyond all 
expectations. We are seeking an exceptional dentist. 
This is a great growth opportunity for the right 
candidate as we treat our patients as family where 
being a friendly, people-person is a priority. Most 
importantly, we are looking for someone with a 
great attitude that is willing to learn where we will 
help with training, as needed. Fro more information 
please contact ksadairdds@yahoo.com.

CALIFORNIA—SACRAMENTO. Pediatric 
Dentist needed in a busy Pediatric Dentistry 
Practice. Very busy office. State of the art. Great 
reputation. Must be great with children and good 
people skills. Board certified or Board eligible would 
be great. Partnership for the right person. Please 
send your C.V. and any questions you may have to 
kathleenrebhan@comcast.net.

CALIFORNIA—SAN DIEGO. Great opportunity 
for pediatric dentists in the San Diego County 
area.  Join our team and be a part of something as 
extraordinary as the children you treat. With Five 
locations, we are looking for someone compatible 
who is personable, enthusiastic, caring and someone 
who loves what he/she does. Currently, we’re seeking 
both part-time and full time positions.  For more 
information on our practice, please feel free to check 
out our website www.thesuperdentists.com and send 
your resumes to niki@thesuperdentists.com.

COLORADO—COLORADO SPRINGS. 
Looking for a pediatric dentist who is outgoing 
and loves working with children. What’s great 
about our office: Live in COLORADO!!! Join a 
PRIVATE PRACTICE! Single doctor office that is 
rapidly growing and planning on expanding. Fully 
themed pediatric dental office (So Fun!!!). Four days 
a week w/ rotating Monday and Fridays off. Four 
day weekends every other week. Offering: A daily 
minimum or percentage of collections (whichever is 
higher). Paid as an employee and not an independent 
contractor. Medical professional liability insurance. 
Professional licensing fees. Organized Dentistry 
Fees. Continuing education allowance. Future buy 
in options. Dream big or go home! Please email 
your C.V. to: DDSTrojan@gmail.com. Must have 
graduated from a 2 year pediatric dental specialty 
program. Must be able to secure a Colorado Dental 
License. Must be able and willing to obtain a 
Colorado Moderate Sedation License.

COLORADO—DENVER. Established, highly 
successful, state of the art pediatric dental practice is 
seeking an associate pediatric dentist with partnership 
for the right individual. You communicate well with 
patients, parents, and co-workers, are caring and 
compassionate, and highly motivated.  We provide 

the highest quality of care while promoting a positive 
dental experience at every visit. We offer a full range 
of services including laser dentistry, hospital care, 
digital x-rays. We believe in a high level of patient and 
parent education. Located in a fast growing, family 
oriented neighborhood. Certification in Pediatric 
Dentistry. Board eligible/certified.One year post 
residency experience preferred.

COLORADO—FORT COLLINS. Exciting 
opening for the right person to work in a brand 
new, state-of-the-art facility and live in one of the 
top-rated cities in the nation. Fort Collins has ranked 
consistently as one of the best places to live with great 
weather, outdoor activities, great food and a family-
friendly environment. We are seeking a passionate, 
ethical, motivated and fun-loving pediatric dentist 
to join our growing, established practice. We strive 
to treat each child as we would our own and seek 
someone with similar value system. Doctor will have 
full autonomy as well as resources to do in-office 
sedation and the opportunity to do cases in the 
surgery center if desired. We recently moved into a 
our new state-of-the-art facility! This is an exciting 
time for us and we are looking for the right person to 
join our team and grow with us. If you are interested, 
please email your C.V. to: gowgates21@gmail.com 
Please include a cover letter describing why you think 
you are the best fit for our team. We look forward to 
meeting you! kidsfirstfc.com 

CONNECTICUT—DANBURY. Our well-
established private, busy & still growing Pediatric 
Dental office is looking for the perfect candidate 
for our state of the art facility. Seeking a dynamic 
Pediatric dentist to provide unparalleled quality 
treatment and compassion for our patients. Ideal 
candidate will be energetic, motivated and passionate 
about dentistry. Board certified or Board eligible. 
Position is open to new and experienced practitioners. 
If this sounds like you please send us your resume for 
an interview. For more information please contact 
mari.toothfairy@outlook.com.

FLORIDA—ORLANDO. Please Inquire about 
Generous Sign-On Bonus for this Position! Looking 
for an opportunity with a successful and growing 
company? Sage Dental is comprised of 51 “full 
service” General and Multi-Specialty practices 
located throughout South and Central Florida! 
Sage Dental currently has opportunities for qualified 
General Dentists & Specialists given our continued 
expansion and excess demand for our services, we 
are presently seeking a Pediatric Dentist to join our 
family in our growing South and Central Florida 
offices. Sage Dental offers you: Excellent Earning 
Potential – Sage Dental operates more efficiently 
and we share the results with our doctors through 
a higher compensation model.Ability to Focus on 
Patient Care – By delegating all the management and 
administrative stresses to us, our doctors can focus on 
providing the best patient care possible. State-of-the-
Art Facilities – Our dentists enjoy working in state-of-
the-art facilities with the latest dental technology and 
equipment. Quality of Life – Since you don’t have 
to worry about insurance claims, payroll, staffing, 
accounting and marketing, you have the time to 
enjoy everything Florida life has to offer, including 
our many golf courses and beautiful beaches.If you 
are ready to take the next step in your career as a 
Specialist and want a position with excellent earning 
potential, Sage Dental has what you are looking for. 
Apply today! Contact: Nina Voelker or Bradford 
Cabibi—Doctor Recruitment Email: nvoelker@
mysagedental.com; bcabibi@mysagedental.com; 
careers@mysagedental.com website: http://www.
mysagedental.com/; https://www.appone.com/

MainInfoReq.asp?R_ID=977494; http://www.
mysagedental.com/career-opportunities/ Phone: 
(561) 288- 1521 or (561) 999-9650 Ext. 6146. Fax: 
(561) 526-2576 Florida Dental License required.

GEORGIA. Growing specialty office is currently 
interviewing for a full time Associate Pediatric Dentist 
with future partnership possibility. This is a great 
opportunity to practice in a non-cooperate, fun and 
privately owned office. We believe in a high level 
of patient and parent education and making sure 
that children have an excellent dental experience 
at each visit. Our office is upscale and modern 
with a team of happy, motivated, multi-skilled staff. 
Candidate must have excellent communication skills, 
be enthusiastic and motivated. Excellent benefits, 
guaranteed compensation with bonus incentive and 
sign-on bonus are offered. Please visit our website at 
www.niadentistry.com. For more information about 
this position please contact Dr. Azi Nia at DrNia@
niadentistry.com. 

GEORGIA. Growing specialty office is currently 
interviewing for a full time Associate Pediatric 
Dentist with future partnership possibility. This is a 
great opportunity to practice in a non corporate, fun 
private office. We believe in a high level of patient 
and parent education and making sure that children 
have an excellent dental experience at each visit. Our 
office is upscale and modern with a team of happy, 
motivated and multi-skilled staff. Candidate must 
have excellent communication skills, be enthusiastic 
and motivated. We offer an excellent competitive 
package which includes a guaranteed salary with 
incentive bonus, CE coverage, 401(K), moving 
budget, and sign-on bonus. Please visit our website at 
www.niadentistry.com. For more information about 
this position please contact Dr. Azi Nia at DrNia@
Niadentistry.com. 

GEORGIA. A respected and growing private 
pediatric / orthodontic dental practice in the 
Marietta suburb of Atlanta, GA is seeking a part-time 
or full-time associate. For the right candidate, this 
position may lead to an opportunity for ownership / 
partnership in the future. This practice is located in 
a thriving and supportive community and is known 
for exceptional patient care and superior customer 
service. Their dental team focuses strongly on 
patient and parent education and providing a full 
understanding of any treatment being provided to 
the child. The staff is multi-skilled and motivated. 
Applicants must be compassionate, ethical, and excel 
in interpersonal and social skills. New graduates 
are encouraged to apply. Please send C.V. to 
zachrocco2006@gmail.com. Must have Pediatric 
Dental Certificate, be AAPD Board Eligible/
Certified.

GEORGIA—ATLANTA. Part-time pediatric dental 
associate needed for thriving fee-for-service dental 
practice in Atlanta. Our main office is conveniently 
located in Buckhead just off of I-75 with a satellite 
office in the Virginia Highland neighborhood. This 
is a great opportunity to work with 2 board certified 
pediatric dentists and committed staff in a practice 
celebrating more than 20 years in our community. 
We and our staff strive for a professional yet fun work 
environment. We enjoy a consistent referral base 
from local pediatricians, place a strong emphasis on 
prevention and patient education, and utilize state of 
the art equipment. Excellent potential for growth and 
future partnership for a motivated associate. Serious 
inquiries, contact info, and C.V. may be emailed to 
courtney@buckheadpediatricdentistry.com.
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G E O R G I A — A T L A N T A / S O U T H 
CAROLINA—COLUMBIA. Pediatric Dentist 
career opportunities in; GA (Metro-Atlanta), SC 
(Columbia/Charleston), and the DMV (Metro DC, 
MD and VA). Generous Signing Bonuses Offered 
for Select Locations: Enjoy the dental career 
you love, with the freedom to live the life you’ve 
been working towards, while working in a doctor 
owned practice setting. Our network of offices 
provide all levels of care including oral sedation, 
IV sedation, and general anesthesia at hospitals. 
Please contact: Brian Friendman: (678) 923.4466 
email: brian.friedman@SmilesForLifeNetwork.
com or Ryan Murdock: (678) 794-9440 email: ryan.
murdock@SmilesForLifeNetwork.com Website: 
www.SmilesforLifenetwork.com  Requitrements: 
D.D.S. or D.M.D. Degree, Pediatric certificate and/
or license, Active dental license or ability to obtain 
dental license in preferred state of employment.

ILLINOIS—NAPERVILLE. Fantastic Future 
Now! Career for a Pediatric Dentist in a multi-
specialty dental practice! Our large multi-specialty 
Practice has immediate opportunities for Pediatric 
Dentists with Certificates in Pediatric Dentistry and 
those that are Board Certified Pediatric Dentists. The 
Pediatric Dentist will provide dental care for infants, 
children, and adolescence. The Pediatric Dentist 
should be comfortable working with young patients 
and enjoy providing excellent patient care to children 
in a loving and comforting way. The parents in our 
practice are equally important and must have a full 
understanding of the treatment being provided to 
their child. Why Chose A Multi-Specialty Practice? 
For many reasons, including these: Our Specialty 
Team includes the finest specialists in the industry, 
including faculty from previous dental educational 
centers.Our commitment to developing the strengths 
and abilities of our Specialists and providing high 
quality of care and safety to our patients is our 
standard. Our Multi-Specialty Practice is located in 
beautiful downtown Naperville, which has a large and 
diverse pediatric patient population, including special 
needs children. We are located about 40 minutes from 
Chicago. We are looking for both part and full time or 
2 to 4 weekdays and at least 2 Saturdays per month. 
Certificate in Pediatric Dentistry. Board Certified 
Pediatric Dentist is a plus! For more information 
please contact arielw@pedocenters.org.

INDIANA—INDIANAPOLIS.  We are an 
excellent new pediatric dental practice in northeast 
Indianapolis. My wife and I started out the practice 
and are looking for a wonderful associate to join us 
(part-time or full time) with the possibility of becoming 
a partner in the future. We provide the full spectrum 
of care including oral and IV sedation. If you are hard 
working, and truly love caring for children, this is the 
perfect place for you! We provide personal and top 
quality care for our patients. Excellent production 
and very efficient systems including digital radiology. 
We have a skilled and harmonious team. This is truly 
an exceptional opportunity for the right pediatric 
dentist. We would like our new associate and future 
partner to start by August of 2017. Pediatric dentist 
board certified or eligible. For more information 
please contact jfyepes@iupui.edu.

MARYLAND—BEL AIR.  PEDIATRIC 
DENTAL PRACTICE IN BEL AIR, MARYLAND 
PROUDLY LOOKING FOR AN ASSOCIATE. 
Well established private pediatric dental practice 
continues to grow and we wish to add a doctor to 
our team. Our office is state of the art and designed 
for child and parent acceptance. Sedation and OR at 
2 nearby hospitals. Consider this prime opportunity 

and contact us! info@growingsmiles.com or 410-569-
6700 www.growingsmiles.com .

MARYLAND—CALIFORNIA. We are looking for 
an associate dentist for our busy, growing pediatric 
dental office. State of the art facility with new chairs 
and equipment. highly trained staff. Excellent 
management and marketing support. Paid continuing 
education and other benefits. We are seeking an 
associate who can make a long term commitment and 
complement the current solo pediatric dentist. Our 
office is located in a rapidly growing area with influx 
of many young families. We are 2 hours from D.C., 
Northern Virginia with a good school system. Perfect 
place to practice pediatric dentistry and raise a family. 
Sedation and OR at two nearby hospitals. Sound 
like a job you’d enjoy? We would appreciate talking 
to compassionate dentist with great work ethics and 
similar mindsets. Equal Opportunity Employer. For 
more information, visit our website www.smilecastle.
com. Please contact Carlie at info@smilecastle.com 
or (240) 349-5000 to discuss this opportunity.—Must 
have a  D.D.S./D.M.D. from an accredited dental 
school Must be licensed to practice in Maryland. 
Must have completed the postgraduate residency in 
Pediatric Dentistry.

MARYLAND—ELDERSBURG. Fusion Dental, a 
multi-specialty group practice in the Carroll County 
area is seeking a highly qualified, experienced 
pediatric dentist. Practice in our modern Eldersburg 
facility working collaboratively with specialists 
and staff to provide the best quality care for your 
patients.  The large patient base provides unlimited 
opportunities for practice growth and professional 
development. This is a great supplement to an 
existing schedule working Mondays and Fridays and 
two Saturdays per month. For more information 
on our practice, please visit our website at www.
fusiondentalgroup.com. Required: Licensure in 
Maryland, team player and quality focused. 

MARYLAND—SILVER SPRING. Do you love 
seeing smiles on the face of children? Would you 
like to work in an environment where you and your 
patients are treated like family? Join our team! Our 
beautiful state of the art practice is located right 
outside our nations capital. We are in search of 
individuals with a passion for educating patients and 
parents in oral hygiene. Individuals who are kind, 
compassionate, confident and can listen as well as 
provide sound advice will thrive in our busy practice. 
We have a unique philosophy of idea sharing and 
practice management that allows you to focus on 
providing superior dentistry and leave the rest to us! 
Our hours are Monday through Thursday from 8-5 
and Fridays from 8-1. A Generous Benefits package is 
included for this full time position. Please email your 
C.V. to mandy@funsmiles.com Must have: Pediatic 
Dental Certificate; Dental License; DEA; MD CDS.

MASSACHUSETTS—BROOKLINE. We have 
a thriving, well established, high quality, fee-for-
service, pediatric dental/orthodontic practice. We 
are looking for the “right” pediatric dentist to join 
our team. We are well respected in the medical and 
dental community for our care as well as our practice 
management. The clinical and administrative teams 
are great and work together well. The candidate must 
have excellent technical skills and be enthusiastic, 
personable, and articulate. PT (2-3 days) position 
considered to start. Email a C.V. and a cover letter 
describing your qualifications for this. position to: 
drweiss@PediatricDentalCare.com Web address: 
www.PediatricDentalCare.com 

MASSACHUSETTS—WORCESTER. Our 
pediatric dental office is growing and looking for an 
energetic, personable, and skilled pediatric dentist 
to join our team as an associate for 2-3 days a week. 
We are a well-established four doctor practice with a 
vision of providing excellent, comprehensive pediatric 
dental and orthodontic care with exceptional 
customer service. Our newly renovated modern 
office is outfitted with new equipment including 
digital radiography and is located in a professional 
medical office building in central Massachusetts. 
We offer a competitive salary and benefits package. 
Candidates must be warm, caring and possess 
superior communication and people skills. If you 
would like to join our team of talented and caring 
professionals please provide a C.V., photo and cover 
letter describing your interests. For more information 
please conact drdan01@gmail.com.

MISSOURI—COLUMBIA. Pediatric dental office 
in mid-Missouri is seeking a pediatric dentist. Our 
growing, pediatric-dentist owned private practice has 
two offices in the mid-Missouri area. We place the 
highest priority on lasting and trusting relationships 
with our patients, parents, staff and doctors. Join our 
team and be a part of something as extraordinary 
as the families we care for. Please contact : kristin@
columbiadentistryforchildren.com. Must have 
completed a pediatric residency and be seeking 
board certification.

NEBRASKA—SCOTTSBLUFF. My name is 
Matthew Henry. My partner, Luke Milmont, and I 
are looking for someone great to join our practice in 
Scottsbluff, NE. Our new building will be completed 
soon and will be a dream practice as far as space, 
entertainment, technology, etc. A future buy-in 
opportunity is definitely available for the right person 
if desired. We feel as though ownership is often key 
to continued success and satisfaction. Benefits will 
include paid major holidays and 2 work weeks of 
paid vacation, 230k salary, as well as marketing/
CE allowance (loan repayment from the state is also 
available). We have the patient base and are looking 
to expand the number of days we are open. Scottsbluff 
is a great and growing small town with daily flights 
to major airports for those quick weekend getaways! 
Feel free to call us for more info! Please send C.V and 
cover to Matt@saptron.com or call 970-682-8504 
Have a U.S. Pediatric Dentistry specialty certificate.

NEW JERSEY—CHERRY HILL. Are you looking 
for the perfect opportunity to fulfill your career and 
life goals?  If you are an enthusiastic, hard working, 
passionate about your work, kind of Pediatric Dentist, 
who performs high quality dentistry and wants 
to maintain a great life/work balance; If you are 
someone who is looking for a great place to live and 
a great place to work; If you take pride in your work 
and would like to be well compensated, as well as be 
recognized in the community for your efforts; THIS 
IS IT. Located just outside Philadelphia, our practice 
has been in continuous existence for more than 
half a century. We serve a diverse population with 
healthcare needs that are balanced between routine 
Pediatric Dental care as well as those requiring Oral 
Rehabilitation under Gen Anesthesia. Guaranteed 
base salary plus collections as well as great benefits. 
Contact us at kidsdmd1@gmail.com Full time or Part 
Time considered.

NEW JERSEY—TOMS RIVER. State of the 
art, well established, fee for service pediatric dental 
practice seeking a pediatric dentist to join our team. 
This is an excellent opportunity for a highly skilled, 
personable, motivated practitioner who is interested 
in a lucrative and rewarding future. We are seeking 
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an associate to complement our practice. Part-time 
or Full-time available. Please e-mail C.V. to info@
oceanpediatricdental.com. Requirements: licensed 
(NJ) pediatric dentist; ideally board certified; 
Specialty permit.

NEW YORK—ALBANY. Are you interested in 
being part of a growing multi-unit pediatric dental 
practice? We have an outstanding opportunity in our 
successful, well-respected, quality oriented private 
practice. Located in beautiful Upstate New York, 
we are seeking a motivated, personable individual to 
join in our success. We have a booming three doctor 
practice with two locations. We offer tremendous 
growth and earning potential. Treatment modalities 
include nitrous oxide, in office sedation, and 
hospital dentistry. We offer excellent compensation 
and additional benefits to ensure a well rounded, 
competitive package. New York State license. For 
more information please contact lmeilleurpdgf@
gmail.com.

NEW YORK—CLIFTON PARK. Are you 
interested in serving patients with unsurpassed 
clinical excellence? Come explore a truly unique 
pediatric practice where we routinely surprise 
patients and their parents by doing ordinary tasks 
extraordinarily well each and every time. We treat 
each child and family with respect and strive to serve 
all children of the Capital District including the least 
privileged of our society. Our office exemplifies what 
can be achieved by a team of people inspired to be 
collectively more than thee sum of our parts. We 
seek an extraordinary associate to join our team. 
We offer an unmatched benefit package including 
a four day work week, 1,500.00 per day, 401K, 
longevity bonus, continuing education allowance, 
reimbursement for board certification, PALS 
training, two weeks vacation, all fees associated with 
professional organizations and licensing, malpractice 
insurance, and full premium coverage on medical 
and dental insurance individual or family. Please 
contact Dr. McDonnell or Dr. McMahon at info@
buildinghealthysmiles.com 

NEW YORK—COMMACK. Growing Pediatric 
Dental Office seeking a Full-Time and/or Part-time 
associate to join our team of doctors. The candidate 
must exhibit excellent people skills, be highly 
motivated, dedicated and nurturing to our young 
dental patients. For more information please contact 
pjpeds@yahoo.com.

NEW YORK—COMMACK.  An Amazing 
opportunity for a Pediatric Dentist to work in state 
of Art Pediatric Dental Practices either full time or 
part time. Offices located in Commack, Medford, and 
Stony Brook NY. Days available include Monday-
Saturday. Work full time or part time . All three 
offices looking for associates. Option to work as many 
days as availability allows. Looking for individual 
who possesses professional enthusiasm and excellent 
clinical abilities to grow with our very busy offices 
equipped with digital xrays and centrally plumbed 
nitrous oxide. Very productive offices. Generous 
compensation packages. Immediate availabilty. 
Must graduate from accredited Pediatric Dental 
residency and licensed to practice in state of NY. 
For more information please contact mikeioannou@
hotmail.com

NEW YORK—GREAT NECK. Beautiful, state 
of the art pediatric office looking for a part-time 
associate to provide only the best care for our patients. 
We are looking for a highly motivated, energetic 
and caring individual that will join our team. Please 
e-mail your resume to greatpedojob2000@gmail.com 

NEW YORK—MASSAPEQUA.  Amazing 
opportunity for a pediatric dental specialist who 
is willing to work full- time/part-time for a well-
established, busy and still growing practice on Long 
Island. Any candidate for this job should be caring, 
compassionate, and open to learning, as our team of 
doctors and staff thrives when working as one unit. 
The candidate should also be highly motivated and 
prepared to produce in a state-of-the-art, 10-chair 
facility. This position includes in-office general 
anesthesia cases and Saturday workdays. August 2017 
start date. Send C.V. to Dr. Chillemi at drtchillemi@
gmail.com Requirements: NYS Dental License. 
Certified Pediatric Dental Specialist

NORTH CAROLINA—SOUTHERN PINES. 
We have an outstanding opportunity for a motivated 
Pediatric Dentist to join our progressive, high-
quality, and rapidly expanding multi-specialty group 
practice in Southeastern North Carolina. This area 
is desperately underserved. There are only 176 
pediatric dentists in the state to serve a population 
of 8,186,268 of which 1,424,538 are school-aged 
children. Our practice offers the unique opportunity 
to have four hospitals with which we are credentialed 
so we have OR block time every day. In addition, as a 
family practice, serving this area for more than thirty 
years, family referrals are always available. We are 
currently under design of a dental only ambulatory 
surgery center, to open in 2017. Placement needed 
for provider to live in the PINEHURST, NC area 
and work in regional offices twenty miles from 
Pinehurst/Southern Pines, NC. Live in the beautiful 
resort area. In addition, a placement is needed to 

live in FAYETTEVILLE, NC and work in regional 
offices as well. Visit us on the web at http://www.
vfdental.com, and come see us at the job fair at this 
year’s AAPD annual conference in Washington! Must 
be dentist that has completed a pediatric residency.

OREGON—EUGENE. We are looking for a 
fun-loving and outgoing pediatric dentist to join our 
team. We have a great administrative staff that will 
handle the billing, HR, marketing and everything up 
to training your assistants in your style. Our goal is 
run an efficient clinic that allows our providers to do 
their craft without the heavy burdens of handling day-
to-day management. We are looking for a provider 
that can handle producing $150k per month, or more. 
Our office collects $2.2mil+ each year are continuing 
to grow our patient base at 150—180 new patients 
a month.Though we are part of a group we are not 
“corporate”. We run as a private practice with strong 
support for our doctors to be independant and to 
become owners. About the Eugene/Springfield Area. 
The area wedged between the coast and mountains 
in the southern Willamette Valley. Skiing at Bend is 
just a couple hours away and a trip to the coast is only 
an hour drive. If you need a big city fix, Portland is 
an hour away. A 15 min commute from anywhere 
in town will lead you to numerous hiking trails. The 
Willamette Valley is dubbed Napa North for award-
winning wines. Organic farms support a great food 
scene with small restaurants serving a wide variety of 
cuisines all over town. The area is anchored by The 
University of Oregon (The Ducks) which keeps a 
young, fun, vibe to the area. Our cost of living is very 
reasonable compared to most cities. If you are into 

Clinical Assistant/Associate Professor,
Department of Pediatric Dentistry

Position #34261
The University of Missouri – Kansas City seeks to fill a 100% benefit eligible, full-time, Tenure, 
Tenure Track position at the Clinical Assistant/Associate Professor level in the Department 
of Pediatric Dentistry. The department is responsible for pre-doctoral education, research, 
patient care, and service. Specific responsibilities will concentrate on pre-doctoral classroom 
and clinical instruction. Preferred candidates should have a DMD/DDS degree, advanced train-
ing in Pediatric Dentistry and must be eligible for licensure in Missouri. Interviews of qualified 
candidates will begin immediately and continue until the position is filled.

UMKC is part of the University of Missouri, with excellent fringe benefits package www.umkc.
edu. Applicants should submit a letter of interest, a CV, names and contact information for 
three references in one document online to: Dr. Pamela Overman, (overmanp@umkc.edu) 
Associate Dean for Academic Affairs, UMKC School of Dentistry. Equal Opportunity is and shall 
be provided for all employees and applicants for employment on the basis of their demon-
strated ability and competence without discrimination on the basis of their race, color, reli-
gion, sex, sexual orientation, gender identity, gender expression, national origin, age, genetic 
information, disability status, protected veteran status or any other characteristic protected 
by law. All final candidates will be required to pass a criminal background check prior to begin-
ning employment.
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great food, wine, the outdoors, low-cost and low-stress 
living, you are really going to enjoy living and working 
in the Eugene/Springfield area! Expectations and 
Goals. Great working attitude towards staff, parents 
and patients. Willing and excited about community 
involvement. Is willing to train staff to fit your style. 
Wanting to grow the business with us over the long 
term. Compensation. Very competitive base salary 
or 30% of collections, whichever is greater. We do 
not expect you to make your base but it’s there just 
in case. Continuing Education Fund of $2000 per 
year but if you have ideas of things you can learn 
that would benefit the practice we are always open 
to hear about it. Employer pays for your malpractice 
insurance. Two weeks of Paid Time Off. $2000 in 
moving expenses allotment. Ownership Opportunity. 
Defined pathway for ownership. We encourage our 
providers to become owners and share in the equitable 
growth which in-turn provides a stable environment 
for staff and patients. Group Minded.We are a group 
practice of sister clinics. We strive to have one doctor 
in each clinic but with access to a larger group for 
support. We understand that all providers are unique 
and we are very flexible with treatment style as long 
as the patients are happy. Interested? Please reply to 
careers@eugenekidsdentist.com with your C.V. and 
some information on what you are looking for. Thank 
you and look forward to hearing from you. For more 
information please contact 

RHODE ISLAND—NEWPORT. Immediate 
associate position in a reputable pediatric dental 
practice in beautiful, historic Newport, Rhode 
Island seeking a confident, motivated, highly skilled 
pediatric dentist. Effective communication skills, 
friendly disposition and understanding of quality of 
care is of primary importance in this practice that 
serves a small and tight-knit community. Opportunity 
for operating room privileges in a local hospital. 
Competitive compensation package available. Please 
email C.V.: staff@drennondmd.com. 

SOUTH CAROLINA—SENECA. Seeking full-
time pediatric dentist for a busy state-of-the-art 
practice with two locations in Seneca and Clemson, 
South Carolina. Conveniently located near Clemson 
University at the foothills of the Blue Ridge 
Mountains. Offering opportunities with sedation 
dentistry, including in-office IV sedation with a 
pediatric anesthesiologist and hospital privileges. 
Competitive benefits package and compensation 
provided. For more information camillehorton@
gmail.com.

SOUTH CAROLINA—SUMTER. Excellent 
Opportunity for pediatric dentist  starting 
IMMEDIATELY!! Patients abound for a dentist 
who wants to work hard and enjoy Southern living 
in a private practice setting. We have been in 
practice for over 33 years and are seeking a full-
time Pediatric dentist who is passionate about their 
career. Great relationships with all pediatricians 
in area. Digital radiographs since 2009. Regional 
hospital nearby for hospital OR cases and oral 
conscious sedation is performed. Full Time Position: 
Continuing Education stipend, health Insurance, 
$1000/day or 35% collections, whichever is higher, 
and relocation expenses provided. The Midlands 
of South Carolina provide quick access to the 
mountains and all the beaches of South Carolina, 
while welcoming you home like no other place. Our 
team is extremely loyal and dedicated to providing 
the absolute best in treatment and comfort for 
each patient. For more information send C.V. to 
goinsandpoag@ccdsmail.com. Visit our website at 
www.carolinachildrensdentistry.com. 

TENNESSEE—SMYRNA. My Kid’s Dentist 
has an excellent opportunity for a pediatric dentist 
to work 3 days a week in our new office located in 
Smyrna, Tennessee. As a pediatric dentist practicing 
at My Kid’s Dentist you’ll have the opportunity to 
focus 100% of your time on pediatric dentistry and 
patient care; likely the reasons you chose pediatric 
dentistry as a profession rather than dealing with 
the practice management side of things. Pediatric 
dentists are supported with trained assistants along 
with industry-leading tools, technology and safety 
equipment. My Kid’s Dentist accepts nearly all PPO 
and HMO plans and we only partner with residency-
trained pediatric dentists. Compensation includes 
a guaranteed daily draw or a percent of adjusted 
production along with comprehensive benefits. If 
patient care and the relationships you create is your 
passion, then practicing at My Kid’s Dentist is likely 
just the place you are looking for. Contact Ed at (949) 
842-7936 or e-mail looname@pacden.com.

TEXAS—AUSTIN. Pediatric Dental Practice, 
located in and around the Austin area, is looking 
for a Pediatric Dentist to join our team. We offer 
a comprehensive compensation package, full 
benefits, company paid life and long term disability 
insurance; as well as, 401K with company matching. 
New grads welcome to apply. Please e-mail C.V. to 
Joinourpractice2010@gmail.com Must have: TX 
Dental License (or in the process of applying for one), 
Pediatric Dental Residency Completion (or near 
graduation date), Current CPR/PALS. 

TEXAS—AUSTIN. A leading Pediatric Dentist 
Practice is looking for an Associate. We are 
a high volume, privately and locally owned.
Great opportunity to build a client base while 
enjoying life in Austin. Active Texas Dental 
License. For more information please contact tal@
austinchildrensdentistry.com

TEXAS—HOUSTON. Unique opportunity 
with a well established fee for service practice with 
an excellent reputation for providing exceptional 
quality pediatric dentistry while building long term 
trusting relationships with families. Our families 
expect a Pediatric Dentist that is energetic highly 
professional with a strong compassionate demeanor.  
The Primary Pediatric Dentist seeks a career-oriented 
pediatric dentist who genuinely is transparent and 
holds integrity with the highest regard. The practice 
offers excellent earning potential with a short term 
equity position available or full purchase option. 
New Stand Alone Building with excellent access and 
community developments. Please email curriculum 
vita to cathaustin@mcfallmanagement.com 

TEXAS—SAN ANTONIO. We are looking for a 
Board eligible/certified Pediatric dentist with a love 
for working with kids. Our team based approach is 
very important to us to make sure we take the best 
care of the patients we see. Most patients seen are 
PPO and FFS with a vein of Medicaid. Office is 
growing by the day and is situated in a great location 
in the fast growing city of San Antonio. A clear path 
to ownership/partnership/profit sharing is available 
to the right applicant that is willing to work as a 
team player and treat the children they see as they 
would treat their own family. We are open to all 
possibilities but know that surrounding ourselves 
with good people is the most important thing. Very 
bright friendly atmosphere with demographics that 
just aren’t seen every day. 197,000 people in a five 
mile radius! With more houses going up everyday. 
All located in one of the fastest growing areas in San 
Antonio. If you love to work with kids, want a stable 

income and a clear path to ownership/partnership 
or just being an associate with not having to deal with 
the headaches that come with ownership we are the 
place for you. We even have our own surgical suite 
designed for GA cases with two recovery rooms on 
site. Fantastic new facilities that are state of the art. 
This is a private practice Board certified/eligible 
pediatric dentist. New graduates or upcoming 
graduates welcome to apply. Email C.V. to sergio.
chapa@imaginemysmile.com

TEXAS—SAN ANTONIO. We are currently 
seeking a part time Pediatric Dentist associate to 
compliment our busy Pedo/Ortho practice located 
in San Antonio, Texas. We are privately owned, 
well established, with a large and loyal patient base. 
We employ two full time Pediatric Dentists, one full 
time Orthodontist, and are looking for a part time 
Pediatric Dentist to work Tuesdays, Thursdays, and 
Fridays. Additional days will be available depending 
on coverage. Compensation includes a guaranteed 
salary, percentage of production, retirement plan, 
and health insurance. You may meet our doctors, 
staff, and see our office at www.SSCDC.org. Please 
submit resume to dcoderre@sscdc.org. 

WISCONSIN—GREEN BAY. Successful, well 
respected and growing pediatric dental office 
serving our community for over 40 years seeking 
a compassionate and motivated pediatric dentist. 
We are a private group practice of board certified 
pediatric dentists offering comprehensive pediatric 
dentistry and orthodontics to patients in a fun, family 
centered atmosphere. We currently have a large 
patient base with 100+ new patients every month in 
addition to our busy recall system. We are completely 
digital, paperless and have a well-trained team. We 
are seeking a full time pediatric dentist with the 
opportunity for partnership. Our practice is located 
in beautiful northeastern Wisconsin which offers 
professional sporting events, year round outdoor 
recreation, excellent school systems, convenient art 
and cultural events, and a wonderful community 
for families. We are offering a generous starting 
salary with bonus potential based on production and 
an excellent benefits package. New residents and 
experienced practitioners encouraged to apply. Send 
letter of interest along with C.V. to julieanderson@
kidsdentalexperts.com. 

CANADA
ALBERTA—CALGARY. Are you Positive, 
Passionate, Enthusiastic and Motivated? We are 
looking for an experienced Pediatric Dentist or 
new graduate who is committed to outstanding 
patient care to join our vibrant, growing team. We 
are a well-established practice in majestic Calgary, 
Alberta. We offer the unique opportunity to care 
for patients in our two beautiful locations, as well 
as our surgical facility. Hours and days of work are 
open for discussion, and GA time is guaranteed 
from day one. If you are the right individual who is 
a strong clinician, communicator, team-player and 
patient-educator, please contact us in confidence at 
kidsmiles2017@gmail.com. Generous remuneration 
and signing bonus/moving expenses offered. 

ONTARIO—OTTAWA. Celebrate Canada’s 
150th birthday by joining our pediatric dental 
practice located in Canada’s capital city. This is a 
full-time position with the possibility of purchase. 
Our experienced team makes for a pleasant and 
efficient work environment. Associates of this single 
owner office have autonomy to develop and grow 
their practices in a patient-centered and highly ethical 
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environment. Please contact us to further discuss 
our practice philosophies and your opportunity 
be a part of an established and progressive 
pediatric office. Contact: 1637wpd@gmail.com 
WoodroffePediatricDentistry.ca Candidate must be 
licensed as a pediatric dentist in Ontario, Canada

FACULTY POSITIONS  
AVAILABLE 
ILLINOIS—CHICAGO. SEARCH EXTENDED. 
Clinical Assistant/Clinical Associate Professor (Non-
Tenure Track). Department of Pediatric Dentistry. 
College of Dentistry. University of Illinois at Chicago. 
The Department of Pediatric Dentistry in the College 
of Dentistry at University of Illinois at Chicago is 
seeking a qualified candidate for a full-time faculty 
non-tenure track position of Clinical Assistant or 
Clinical Associate Professor. The Department seeks 
an excellent educator, mentor, and clinician with an 
interest in research to teach in both the pre-doctoral 
and post-graduate programs. The Department has 
a history of strong interaction with Public Health; 
thus, the ideal candidate should be able to work 
well within that environment. Responsibilities will 
include resident, dental student, physician and 
medical student education and training, delivery of 
dental care for children under general anesthesia 
and sedation, professional service and scholarly 
activity, including mentoring of graduate student 
research projects. Participation in intramural or 
extramural practice is available. Qualifications 
include a Doctor of Dental Surgery ( D.D.S.)/Doctor 
of Dental Medicine (D.M.D.) or equivalent degree; 
completion of an accredited specialty program in 
Pediatric Dentistry; currently hold or be eligible 
for dental licenses in Illinois and maintain current 
dental, specialty, and controlled substances licenses, 
and current CPR/BLS/PALS certificates; be board 
certified or board eligible. If board-eligible, the 
candidate will be expected to complete the board 
certification process within three years of the date 
of hire; experience utilizing conscious sedation and 
general anesthesia; and must be eligible for rank at 
the Clinical Assistant Professor level (minimum) or 
Clinical Associate Professor (depending on prior 
education and experience) commensurate with 
norms and criteria for faculty appointments within 
the Department of Pediatric Dentistry. Preferred 
qualifications include a strong background working 
with diverse patient populations, and experience or 
training in the care of medically compromised and/or 
special needs patients. Experience in evidenced-based 
dentistry, curriculum development, and practice 
management preferred. For fullest consideration, 
submit a letter of intent, current C.V., and the 
names of three references to University of Illinois 
at Chicago, Human Resources website at https://
jobs.uic.edu/job-board/job-details?jobID=65284 
through the close of business on Monday, May 1st, 
2017. Position to remain open for applications until 
filled. The University of Illinois at Chicago is an 
Equal Opportunity, Affirmative Action employer. 
Minorities, women, veterans and individuals with 
disabilities are encouraged to apply. The University 
of Illinois may conduct background checks on all job 
candidates upon acceptance of a contingent offer. 
Background checks will be performed in compliance 
with the Fair Credit Reporting Act.

OHIO—COLUMBUS. Nationwide Children’s 
Hospital seeks clinically-oriented and compassionate 
pediatric dentists to join our expanding and nationally 
renowned Division of Dentistry.The pediatric dental 
attendings will be responsible for providing direct 
patient care in multiple clinical settings with an 
emphasis on treating children and adolescents in our 
newly constructed and interprofessional ambulatory 
care center on the hospital campus. Opportunities for 
dedicated time for scholarly activities and professional 
development are available. Qualified candidates must 
possess a  D.D.S./D.M.D. degree or international 
equivalent; a certificate from a CODA-accredited 
advanced education program in pediatric dentistry; 
Board certification/eligibility by the American 
Board of Pediatric Dentistry and be eligible for a 
dental license in the State of Ohio. The position 
offers a competitive salary and excellent benefits 
package.The successful candidates will possess strong 
interpersonal and communication skills, and a desire 
to create an environment that promotes collegiality 
and collaborations among members of the division 
and the hospital. The candidate must embrace a 
“One Team” philosophy that includes a genuine 
willingness to put the safety and needs of the child 
first in a culturally diverse, clinical care setting. The 
Division of Dentistry at Nationwide Children’s 
Hospital is administratively housed within the 
Department of Surgery and provides comprehensive 
oral health care for pediatric patients from infancy 
through adolescence. The division focuses on the 
care of children with medically and dentally complex 
conditions and needs. In May 2017, Nationwide 
Children’s will be opening our new dental clinic at the 
interprofessional Livingston Ambulatory Center. The 
new 17,000 sq. ft., state-of-the-art-dental clinic will 
provide a significant increase in treatment space that 
will include 30 dental chairs, telehealth capabilities 
and new imaging equipment. In addition, specially 
designed operating rooms in the dental surgery center 
are undergoing renovations for improved access 
to care. The Division of Dentistry at Nationwide 
Children’s is privileged to benefit from a relationship 
with the prestigious Ohio State University College of 
Dentistry. Our flagship Pediatric Dentistry Residency 
Program is highly respected as being a well-balanced 
clinical experience in all areas of pediatric dentistry 
with a rigorous academic focus that capitalizes 
on the long-term, collaborative partnership of 
both institutions, through this special partnership. 
Nationwide Children’s is a national leader in 
pediatric care and is the nation’s largest free-standing 
pediatric healthcare networks providing wellness, 
preventive, diagnostic, treatment and rehabilitative 
care for infants, children and adolescents, as well as 
adult patients with congenital disease. In 2015-2016, 
we were recognized by U.S. News & World Report as 
one of only 12 Honor Roll hospitals and honored in 
every specialty. If you or any of your colleagues are 
interested in applying or discussing this opportunity, 
please contact: Catherine M. Flaitz,  D.D.S., MS. 
Chief, Pediatric Dentistry. Nationwide Children’s 
Hospital. Catherine.Flaitz@nationwidechildrens.org. 
All inquiries and referrals will remain confidential. 

OFFICE SPACE
PENNSYLVANIA—PITTSBURGH.  Two 
offices for sale together. Office A: Long standing 
practice. Net 200-250k. Office B: New office in 
growing community with great location. Be your 
own boss and keep all of the profits. Part time of Full 
time. New Graduates or experienced practitioners. 
Very attractive price. E-mail C.V. or contact at 
pittsburghsmiles1217@gmail.com 

PRACTICE FOR SALE
ILLINOIS—ST. CHARLES. Practice for sale—
well established and still growing satellite pediatric 
practice with excellent reputation and diverse referral 
base which opened in 1990 in Geneva and relocated 
in 2005 for larger space in St. Charles. 2500 sq ft, four 
open-bay operatories, fifth room with conventional 
x-ray and cephalometrics and panoramic unit.  
Patterson Eaglesoft computer system; Spacious 
reception room, business office; large separate  private 
offices for Office Mgr and Dr. The Building is in a 
professional office campus setting with numerous 
established medical and dental offices. Immediately 
adjacent to Valley Ambulatory Surgical Center and 
near Northwestern Medicine /Delnor Hospital with 
O.R. privileges available. Owner works one and 
a half days per week plus half day in hospital and 
surgical center. Spends three days in his other office 
in Oak Brook. Seeks to transition as mutually agreed 
or outright retire. St. Charles space can be rented, 
or purchased. St. Charles practice and space are 
modestly priced. Diverse patient population inclusive 
of all ages under 21 with many neurologically 
challenged and medically compromised.  Practice has 
focused on all aspects of pediatric dental care inclusive 
of Interceptive orthodontics, sedation, and hospital 
care. Board eligibility or certification in pediatric 
dentistry expected by patient population. Illinois state 
Specialty Licensure in Pediatric Dentistry required. 
For more information please conact jnathandds@
gmail.com

NORTH CAROLINA—GREENSBORO. 30+ 
year full service pediatric dental practice for sale. 
Practice is full range, with restorative, preventive, 
orthodontics, and hospital treatment. Hospital is 
Level 2 Trauma Center with 2 day op facilities, and 
full services. Large referral area. Production average 
for last 5 years-$1,810,000—98% collection rate and 
48% overhead. 950+ new patient exams per year. 
Well trained staff, 4-4 1/2 day work week currently. 
Very efficient 2950 square foot Pride-THE Design 
building with 6 operatory bay and 1 private treatment 
room. Recently redocrated. Building is in campus 
setting with another building site that could be 
developed or sold. ScanX digital xrays. Greensboro 
is home to 2 branches of the UNC University system 
with numerous other colleges. School system is 
excellent. Easy transportation throughout city. Close 
to mountains and beaches. Excellent opportunity for 
experienced Pediatric Dentist wishing to relocate 
or 2 Pediatric Dentists wishing to partner or dual 
trained Pediatric Dentist. Contact Dr Bryan Cobb 
at (336) 288-9445 or email bcobbdeacs@aol.com 
for more details. 



Call to learn more. 800.328.2925 or 763.479.6166



WE’RE SWITCHING THINGS UP

INTRODUCING

Peel back the sticker on 5/25/17  – www.ezpedo.com

NEW BRAND.     NEW PRODUCTS.     NEW PROGRAMS.





www.SMLglobal.com
1-800-423-3270

50% OFF 

BAND SEATING TOOL TUBE CRIMPER

NEW LIFELIKE™
PEDIATRIC CROWNS 
$9.95 ea

COMPONENT CUTTER

PEDIATRIC STRIP CROWNS
120 ANTERIOR OR POSTERIOR

$199.00 ($1.65 EA)

FLEX CROWNS 
24 PEDIATRIC WHITE-FACED 

$199.00 ($8.25 EA)

JACKET CROWNS
120 PEDIATRIC

$199.00 ($1.65 EA)

THESE CROWN STARTER KITS!
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SML SPECIAL OFFER

INCLUDED IN EACH KIT
BAND & LOOP CROWN & LOOP

BAND REMOVING PLIER

PLUS... FREE TOOLS WITH PURCHASE!

BEFORE

AFTER

BEFORE

AFTER

BEFORE

AFTER

Meeting Special Price 

$499.00
(regular Price: $729.00)

DELUXE 100-PIECE BAND & LOOP STARTER KIT

2017 AAPD MEETING SPECIALS
BOOTH 6O1

AFTER

AFTER

DELUXE 100-PIECE BAND & LOOP STARTER KIT

SML® 
S.S. CROWNS
As Low as $2.50 ea



     Specialized Care Co, Inc.     Specialized Care Co, Inc.

Creating dental products that help you provide safe, comfortable care                     800-722-7375__________________________________________________________________________________________________
24 Stickney Terrace Ste. 2, Hampton, NH 03842-4902  603-926-0071  fax 603-926-5905                
 © 2017 Specialized Care Co., Inc.

Robot Arm™ Stabilizers
Help Teach Young Patients How To Sit Safely for Dentistry

   www.specializedcare.com

Come visit us at

the AAPD Conference

Booth# 201

The Robot Arm™ Stabilizers are a perfect tool to teach young patients how to keep hands out of harm’s way.  
They start out as flat sheets and are formed into cylinders around arms or legs to prevent grabbing, kicking 
and bending movements. The Velcro material makes the arm stabilizers easy to apply and remove during the 
appointment as a patient learns. They are colorful and fun, appealing to parents and patients alike. 

Tip of the day:

When using our website, log 
into your account BEFORE 

shopping to see professional 
codes and pricing.

The Robot Arm Stabilizers are just one in a series of products that help you 
provide safe, comfortable care to children, and people with special needs.  
Come see us at the AAPD Annual Session and check out these helpful 
products “up close and personal”.  See you there!


